_ Q \ -~ Data Ability Team Meeting Agenda
f‘(\g%ﬁi\}"’. on January 20, 2015
RS 3:00 pm

Attending: Sarah L, Anna G, Deb R, Dylan C, Debbie G, Kelly M, Colleen V, Katie W, Maureen T

1. Announcements/Discussions/Reminders

a. No Attendance Awards for Dec

b. IT to roll our new information system - change is coming!

c. If you witness or are involved in an incident with a consumer, please inform
Sarah/Anna/Maureen as soon as incident has ended so all follow-up can be
completed that day

2. Monthly Training
a. Maltreatment of Minors/VA Policy — Quizzes
i please return to Sarah by January 30, 2015

3. Route Sigh Up

Caseload Breakdown

Katie W:
BH; move to group home set for Feb 27 may discuss move to Crystal site

RN: party planning, increased emotion lately
LZ: a5k Telohni ng Fioga atipass
MS: - v)(',\t,i\i»-wf\ \f‘;;é{) "‘\Ng W f\f}
DC:
8: (idhngy PT
.Debbie G: )
JpP: '
CJO: recent incident with wheelchair : . ke
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Deb R: '
CB: annual in Jan, new goals —N{ {l_g;{'%ft.\;z- - Ryl 2 montn e o breale
PB: continued attendance problems — -\ftm{‘m{'j %v’iﬁ«p o b
AH: semi-annual next week '
Dylan C: _—
VP: meditation class? 1+ Q,/@f“
TR: hand Whceoers (teninld) ASE the Qiestion Do have Yol ne
LM: new iPad, new software — paid “general” while she practices
MW: prn cathing, new device
Colleen V:
MR: payroll, prepping, scanning — loving the clerical
HB:
DT:
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SM: recent annual, new goals
Kelly M:
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AR: training on payroll as backup k
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Anna G:

MS:

HL: update on moving/medication compliance/etc

KL

JT:
Sarah L:

EP: doing great, getting Botox injections in left arm, d/c baclofen

CJE:

After the annual meeting, please remember to make a copy of the updated Standing Order
Med Sheet and Seizure protocols and put in the medication book, Copy of new CSSP
Addendum, SMA, and 1APP in the RMP book, and a copy of the outcomes in the Qutcome
book to be signed at the next staff meeting






