STAFF ORIENTATION AND ANNUAL TRAINING PLAN - PERSON SPECIFIC

Staff mame: | [i0\N L@mi{mo\ Nabhl D Date of hire: 7. [A-20A)
Date of background study submission: 7/i2/A0A\ Date of background study clearance: 74302
Ongoing annual training period: 7@«4«#:7 202r= 2025

Date of first supervised contact: }/20 [ 2032 Date of first unsupervised contact: [ /f//m

Before having unsupervised direct contact with persons served or for whom the staff has not previously provided direct support or any time these plans or procedures

are revised, staff must review and receive instruction in the following areas as they relate to the staff's job functions for that person. *Complete this form for each
person served to whom the staff person will be providing direct contact services,

Training topics for community residential services (settings): training and competency evaluations must include the following topics, marked with an asterick (*) if
identified in the Coordinated Service and Support Plan .

Name of person served: Q\/\ (\\ 6¥\/\Q./ \A O AN

Orientation to individual service Date of completion Date and type of | Length of training | Name of trainer and company, if
recipient needs demeonstrated applicable
competency
* Appropriate and safe techniques in personal | | 20 /29\ ] la 0 / o) Wb\l shs YV iridHme O o
|[nygiene and grooming including: ?ﬂ? Leader
Hair care 5
Bathing
Care of teeth, gums, and oral prosthetic
devices
Other activities of daily living (ADLSs) per
256B.0659-specify:
*Understanding of what constitutes a healthy i /7‘0 ]29‘ | ’ao lglbt‘,( bead r S Chriebves. Ande/ 3o
diet according to data from the CDC and the ‘ leader—
skills necessary to prepare that diet
*Skills necessary to provide appropriate . /’,{() A A0 /}Q\W( Dh7 Oy AP Arole—
support in instrumental activities of daily
living (IADLSs) per 256B.0659-specify: 6’9 5‘67""‘ oot
CPR, if required by the CSSP or CSSP \}3@7@& I / 20 m"b‘@(bo\ O %/%Ylp FAhnole~—
ddendum M‘,/ﬁp?w/t
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Management Assessment to achieve and
demonstrate an understanding of the person as
a unique individual and how to implement
hose plans. Include outcomes, behavior plans,

CSSP, CSSP Addendum, and Self-
and any document specific to the person

10 /32

S

Chastire Andersen
Thgins Inc

and demonstrate an understanding of the
person as a unique individual and how to

ndividual Abuse Prevention Plan to achieve
implement those plans

1/20 (32

Wals

QW ST A‘(\é\Q!SbV\

/\?WU\Nw% O -
\

Medication set up or medic ation

administer medications. Training also includes
specific medication set up or administration

4lofA

el o

LpS
%}\

The safe and correct operation of medical
equipment used by the person to sustain life or
to monitor a medical condition that could
become life threatening. This training must be
provided by a licensed health care professional

administration training when staff set up or
or manufacturer’s representative

Nip—

N VA~

Mental health crisis response, de-escalation
techniques, and suicide intervention when.
providing direct support to a person with a
serious mental illness

AF5hr

Wi T
iﬂ,jxiu; nc.

according to the person’s Coordinated Service
and Support Plan or identified by the
company:

Topic:

Topic:

Other topics as determined necessary
Topic:

V=

Staff signature =

04120

2029 -

Date

*[ understand the information I received and my responsibilities for their implmentation in the care of persons served by this program.
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l STAFF ORIENTATION AND ANNUAL TRAINING PLAN - PERSON SPECIFIC

Staff name: | |{Q\\N U‘)\\HCW\(U\ NC\\’\\'&\D o

Date of background study submission: 7]12/

Ongoing annual training period: J¢

OAl
2022 2025

Date of first supervised contact: J30 | 2002,

Date of hire: 7. [A*20A)
Date of background study clearance: 7£/202(

Date of first unsupervised contact: /7/,3@;2

Before having unsupervised direct contact with persons served or for whom the staff has not previously provided direct support or any time these plans or procedures

are revised, staff must review and receive instruction in the following areas as they relate to the staff's job functions for that person. *Complete this form for each
person served to whom the staff person will be providing direct contact services.

Training topics for community residential services (settings): training and competency evaluations must include the following topics, marked with an asterick (*) if

identified in the Coordinated Service and Support Plan.

Name of person served: = ’ N
é@rr A Dot

ddendum

\pofaa

l/QO/vQW‘

Orientation to individual service [NDate of completion { Date and type of | Length of training | Name of trainer and company, if
recipient needs demonstrated applicable
competency
* Appropriate and safe techniques in personal V90 /39\ j /8 0 / 0 wbv\| & Y mdBae_ e om
|hygiene and grooming including: ? m@*mm Leader
Hair care
Bathing
Care of teeth, gums, and oral prosthetic
devices
Other activities of daily living (ADLs) per
256B.0659-specify:
*Understanding of what constitutes a healthy | [ 20 /93\ | }‘30 /gg\uarba,( N Chrighine. Ande/SeoNn
diet according to data from the CDC and the : Leade—"
skills necessary to prepare that diet
*Skills necessary to provide appropriate . / A0 /A 20 /M\(lﬁﬂaw( “onr WW Arole~—
support in instrumental activities of daily W
living (IADLSs) per 256B.0659-specify: B@W
"CPR, if required by the CSSP or CSSP O
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CSSP, CSSP Addendum, and Self- 1190 / ; /a 0 /39. Vi Bof S Chaistore Anderson
Management Assessment to achieve and / oL ] 7%‘ W Frc
demonstrate an understanding of the person as W .
a unique individual and how to implement
ose plans. Include outcomes, behavior plans,
and any document specific to the person
o - : » TAF -
ndividual Abuse Prevention Plan to achieve | /30 /ﬁ 2 20 A W A3 Q{/Y\IZJH An A“(\éQIStV\
and demonstrate an understanding of the Vetbal S
person as a unique individual and how to i - i
implement those plans \ \N\\S(\ULS vl
0 ﬂ 1 06 L \O \a\ T { “ ' W
administration training when staff set up or ﬂ l / P Nl &/‘/W%Wb

administer medications. Training also includes
specific medication set up or administration

vel e

%}\% e

The safe and correct operation of medical
equipment used by the person to sustain life or

0 monitor a medical condition that could
become life threatening. This training must be
provided by a licensed health care professional
or manufacturer's representative

\Mehcaﬂou set up or medic ation

N

N

N A

Mental health crisis response, de-escalation
techniques, and suicide intervention when

. |providing direct support to a person with a
serious mental illness

alla {’/ffim/

Verbol

2,5314(

Nt Trpn \
ﬂyxi% nc.

l Other topics as determined necessary
according to the person’s Coordinated Service
and Support Plan or identified by the
company:

Topic:
Topic:
Topic:

o

=

t\!!!i =
~

Staff signature

01120

20239

*] understand the information I received and my responsibilities for their implmentation in the care of persons served by this program.
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[ STAFF ORIENTATION AND ANNUAL TRAINING PLAN - PERSON SPECIFIC

a [Staffmame: [ ||\ wn@(ﬂ\(j\ Nahily 6 Date of hire: 7. /A-90A)
" |[Date of background study submission: 7/(2/ 30A! Date of background study clearance: 7£/A02(

Ongoing annual training period: W&wg 2028 2025
Date of first supervised contact: }[20 | 200 Date of first unsupervised contact: / 7/3@2

Before having unsupervised direct contact with persons served or for whom the staff has not previously provided direct support or any time these plans or procedures
are revised, staff must review and receive instruction in the following areas as they relate to the staff's job functions for that person. *Complete this form for each
person served to whom the staff person will be providing direct contact services.

Training topics for community residential services (settings): training and competency evaluations must include the following topics, marked with an asterick (*) if
identified in the Coordinated Service and Support Plan.

Name of person served: . | .
00N hoeme
Orientation to individual service Date of completion | Date and type of | Length of training | Name of trainer and company, if
recipient needs demonstrated applicable
competency
* Appropriate and safe techniques in personal V90, /29\ j /3 0 / ) Wb\ &s Y imdBne_EreNCor
{ihygiene and grooming including: } ? mm" Leader
Hair care
Bathing
Care of teeth, gums, and oral prosthetic
3 devices
s Other activities of daily living (ADLs) per
256B.0659-specify:
*Understanding of what constitutes a healthy | / A0 / 2 | 20 }Q?\Wbavl G\ Chridhns. Andle/SeoN
diet according to data from the CDC and the ?r%m,v\ leade—
skills necessary to prepare that diet
*Skills necessary to provide approgr;ate ) /ﬂ() JA J20 /}7\06'43«/{ on” Ol ASre Arnete—
support in instrumental activities of dail
liv‘;:g (IADLs) per 256B.0659-specify: ¢ [2’5 geor Lot
“cpk, if required by the CSSP or CSSP Uz O le
ddendum \ }9\")79& l / :Zom kfﬁb@m
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[

CSSP, CSSP Addendum, and Self-
‘anagement Assessment 1o achieve and

demonstrate an understanding of the person as
a unique individual and how to implement

ose plans. Include outcomes, behavior plans,
and any document specific to the person

30 f3

S

7‘3&,‘% inc

ndividual Abuse Prevention Plan to achieve
and demonstrate an understanding of the
person as a unique individual and how to
implement those plans

\[20 /3

A\Vals

Chyisrines AW@&E@@
/\)\/\(\)'\‘r{ws L.

Medication set up or medic ation
administration training when staff set up or
administer medications. Training also includes
specific medication set up or administration

9 (01

e etadl

Chridrior. Aoy

2 40D i VU
@V\d*(\

The safe and correct operation of medical
equipment used by the person to sustain life or
o monitor a medical condition that could
become life threatening. This training must be
provided by a licensed health care professional
or manufacturer's representative

N

N A

Mental health crisis response, de-escalation

+ {ftechniques, and suicide intervention when.

providing direct support to a person with a
serious mental illness

a1 [

R.G5h

Wi T rpen ‘
ﬁ@ﬂw Inc.

Other topics as determined necessary
according to the person’s Coordinated Service
and Support Plan or identified by the
company:

Topic:

Topic:

Topic:

ls

-

M

‘? “ >
w3

Staff signature

04120

202

Date

* understand the information I received and my responsibilities for their implmentation in the care of persons served by this program.
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