a0prasn BruQ |oyooly L wnsuie1\[oyooly g Brug\sbujuies | a1en J9ISO\WAOHO - SSOIAISS [BAUSPISEY\SBOIADS [BIUSPISOM\:O

"SpJo2a. jeuos.ad J1ay) 10} uonesyLsA siyj jo Adod e deasyj 0} pabeinosus ase seakojdwg
"sesodind uoyejuswinoop Bujures) pue Jusuesinquiles 1o} pJesswy Buipuodsaiios uo sekojdwe Aq pepioosl aq 0} peau sinoy Bululel)

:ainjeubig askojdwg

—N =
‘poAids suossad pue Auedwoo Sy} yyum QO.QEEQEQQE.. 404 sanijiqisuodsas Aw UJ 9A/9084 | UoRjELLLIOJU| BY) puklsiopuUD |
) T

N [) 5 (Nd 40 Wy) ©
— \} = -alnjeublg Jaulel | As)swiiL
e iR 0
( / (AQ/N)
' A 5o :uomisod/iaules | {1 :s)erea ‘Al
WHwl e 2]t
ST Tg) aYl0
aofoeld paping 80IAIaSU) IYDjemO
48410 uollealasqQ paping Bunsepy wes |
JUBLISSBSSY IS PaAIesqO enbojeiq pue uonejuasald (IO Bujuiel] pazienpiaipuj
(zinp) Buysa) ebpsmouyy — X Aollod 8SM BnIQ ® [0UODY :USNUA ~ X Apnig Jles
suoijenjeAs Aouajadwios SPOYI9| [euondniysu| jewlo4 bujueaj

salnpadoid m:_:_m._._. i |l

'siojoeU0dqNS pue ‘s19sjunioA ‘seakojdws o} Ajjiqesiidde pue ssn Bnip pue [oyoole 1oy Ao1jod "ou] IYNEMO By UO LORONIISUI PUE MBIASY

:Jusuo) bujurel] jo uondudseg |

—_— __ /
S 7 SInoHpaID LL¥ 3SN 9Nd¥a ANV TOHOITV :oidoy AJ&.»S\/ ho ¢ /c_ _ \_ :2afojdwz |

wJio4 Atewwng Bulules |
U Ynemo



10f1

Training Module 417 Quiz
ALCOHOL AND DRUG USE

EMPLOYEE NAME: _ Lindsay McPeck DATE OF QUIZ: __2/13/22

Directions: Upon completion, please return the completed quiz and attached Training
Summary Form to your Designated Coordinator (DC) or Designated Manager (DM) for
review and approval.

1. BSLS Alcohol and Drug Use Policy encompasses the use of alcohol, prescription drugs,
chemicals, and illegal drugs. X Yes No

2. You are finishing your shift with a service recipient. The next staff who is scheduled to work
shows up visibly intoxicated. How would you handle this situation? _| would stay at the house and
call my supervisor. Would not leave the person alone with people we support.

3. According to BSLS policy, being under the influence of alcohol or drugs while working will result in
corrective action up to and including __Termination ;

4. ldentify your responsibilities if a service recipient is believed to be under the influence of illegal
drugs, is believed to be under the influence of alcohol under the legal age of consumption, or is
believed to be a victim of potential alcohol poisoning: _ Employees will immediately take
necessary action up to and including contact of medical professionals, 911, and/or law
enforcement at any time a service recipient is believed to be under the influence.

5. Any employee convicted of criminal drug use or activity must notify the _ DC__
or DD no laterthan ___ 5 days after the conviction.

6. a. Please identify any questions that you have regarding alcohol and drug use at Owakihi Inc.:

b. Based on the information you have reviewed, what further instruction do you need in this
training topic to be competent in performing your job responsibilities?

c. ldentify 2 agency resources that you can use for more information and/or consultation:
1) 2)

KNOWLEDGE TESTING BY TRAINER

> Note the question(s) answered incorrectly, and the action taken to assure that the employee
understands the correct response(s)

» The empf/q?re ié?é\ ifvs’gbove has demonstrated competency in completion of the quiz questions.
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