ooprauydiosiq - Z1i wnsules1\aulidiosig\sBuiuiel | 81D J8ISOL\WYAOHO - SOMIBS [ERUSPISOH\SSOIAIDS JENUSPISORN:O

"Spiodal Jeuosiad Jjay) 10§ uonesylsA siy} Jo Adod e dasy 0) pabeinoous ale seakojdwg
"sasod.ind uopejuswinoop Bulujes pue JuswasInquiial 1oy pJesawr} Buipuodsaod uo aafojdwa Aq papiosal aq 0} pasu sinoy Bujures |

¢
S A ,uau.LA > u® :ainjeubis aakojdwg

‘Aaijod suiidiosig aed i9yso4 pjiys 4od yuswysiund jeiodios 40 uoniquyo.d sapnjoui siyj
‘poAtss suosiad pue Aueduiod siyy yym uogeiuswajdull 10 sanipiqisuodsas Auw pue paalesal | uojjeuriojul sy} puejsiapun |

/) 6 (Nd 4o Wv) ©
A..-qﬂ, #\ :aJnjeubig Jaules| (s)owir
2 Oy NN (A/Q/I)
P) : : - :
\V/~ J&ué [ W/S \~ uojisod/iauiel | HH_ R /\v (s)orea Al

3410 “B94io

uoileAlasqQ pepine 39IA8SU| Iy EMQO

Jay10 snbojeiq pue uonejuasaid [l Bunesy wea |

JUSLUSSOsSY |INS paAIasq) Ao1j04 Buuoday sioulpy Jo EN Bulules] pazijenpiAlpuj

(zinp) Bunyssa| ebpsjmouy X puUe 1dJaoxe anjels D49 USHUAA X Apnis Jles
suonenjeAz Aouajaduwior) SPOJS[\ [EUCIIONAISU| jewio4 bulurel]

sainpadsoid buiuiea]l qi

IUBemO je uoipisod o} Ayjiqesiidde ynm Asijod meiasy [eussiu] pue Buniodsy pejepueyy SIOUN JO JUSWIBSIBI SIUNEMO JO MSIASI SSpNjoU|
81D I9)S04 PIIYD 104 0FEE 0962 — 000€°096Z SHEd ‘0962 Jo)deyd ‘sejny ejosauuljy woy pa)dieoxs se ‘eundiosip Uo UORONSUl PUB MBIASY

:jusjuo) Bujuiel] jJo uonduosag ‘||

_ | \
S 7 ¢ sInoHypaIp Zlv INIdIOSIQ :21do} _foJ RN Q_oﬁ eafojdwz |

wio4 Alewwng Bujures
oul JyEMO



10f2

Training Module 412 Quiz
DISCIPLINE

EMPLOYEE NAME: Sophia Lay DATE OF QUIZ: _02/14/2022

Directions: Upon completion, please return the completed quiz and attached Training
Summary Form to your Designated Coordinator (DC) or Designated Manager (DM) for
review and approval.

1.

6.

Any disciplinary action with persons served must be consistent with Owakihi Inc.’s policies and the
person’s individual plan. x___ TRUE FALSE

Place an X next to the action(s) not considered corporal punishment:
__rough handling

____spanking

___X__encouragement

shaking

According to the “Definitions of Maltreatment of Minors” in Owakihi’'s policy: sexual abuse and
abandonment are considered “substantial “

If the caregiver fails to supply a child with basic needs such as necessary food, clothing, shelter or
medical care, that is an example of _Neglect

You are working with a child who becomes upset and starts hitting his sister. The child’'s parent
intervenes to stop the hitting. Then the parent tells you to consequate the aggressive child by
having that child go to his room and making him stay there by himself. What is your response?

_As the child’s worker, | would agree to have the child have some space to calm down in their
room. After an adequate amount of time has gone by, | would check in with the child to gain
knowledge as to why he/she was aggressive towards their sister. | would also recommend for the
parent to check in with both parties to gain information as to why the aggression started and how
to come up with a solution to prevent further aggression.

a. Please identify any questions that you have regarding discipline practices at Owakihi Inc.:

b. Based on the information you have reviewed, what further instruction do you need in this
training topic to be competent in your job responsibilities?

c. Identify at least 2 agency resources you can use for more information and/or consultation:
1) 2)

KNOWLEDGE TESTING BY TRAINER
> Note the question(s) answered incorrectly, and the action taken to assure that the

employee understands the correct response(s)




> The em}:jee |dent|f Tve has demonstrated competency in completion of the quiz

questions.
2|17 [ =
Signature of DEjor DM Date




