o0p-aIeD 181S04 PIUD- 0Ly Wrsufer n\Buiules) JBIS\EMY T LSTHOS - S30IUSS [e)uapISaESadIARS [ENUBPISAH\:O

-sasodind uonejuswnoop Bujules) pue JUsIASINGWIaL Joj predsaws Buipuodsasiod uo sakojdwse Aq papiodsal aq 0} pasu sinoy Bujulel |

-aleq f p—0 Oy -ainjeubis eakojdwsg
O | \&r@)go E\WW xﬁﬁ

qawysiund jesodioa syqiyoud yey} Adljod autdiasiq
oy} puejsiopun | ‘(spiepuels Buisueari/eny ejeiquin) 0962 49)deyd sojny ejosauulyy peal pue paAladdl aAey | Jey3 abpajmouloe |

(Nd Jo WY)
-alnjeubig 1aules | (s)awi}
(AMaw)
:uonIsod/iauiel | Omlnunu nm :(s)ajea ‘Al
JaYi0
a2l1oeld Paping
uoneAIssqQ papino 48y0
anbBojei(] pue uonejuasald [e.0 92IAISU| IYEMO
dJeyqio — SINEIS D40 :USHUAA Bunesyy wes |
JUSWISSasSSY IS panasqO — _ | , X Buiulel| pazilenplAipu|
(zinD) Bunsa) abpsimouy — X Bumripozqerseds ¥ @) Apnis yos
NODVIG \/ spowen e
suonenjeA] Asuajadwio) uonodnnsu| jeuniog bururea]

sainpadold buiureayl |l

DUy IYBEMO I8
uomsod o} Alliqesidde yym a1ed J9iso- Py 10} OFES 0962 — 000E 0962 SHed ‘096 JaideyD ‘s8|ny BJOSSUUI UO UOHONISUI PUB MIIASY

Jusjuo) bujuiel] jo uondudsaqg  i|

= — \ (-
v '8INOH IPaJID 0L¥ 39VD Y3 LS04 GTIHD 2idoL ééﬂg /awv@ 9afojdwg |

wio4 Arewwng Buiuiels |

-~



1 of1
Training Module 410 Quiz
CHILD FOSTERCARE

EMPLOYEE NAME: (%(ea /Aﬂ/elﬂ SOV] DATE OF QUIZ: 5 ;—020

\
Directions: Upon completion, please return the completed quiz and attached Training
Summary Form to your Designated Coordinator (DC) or Designated Manager (DM) for
review and approval.

1. The DHS Child Foster Care Rule defines a “foster child” as a person who is under l8 years
of age.

2. According to the DHS Child Fostep”Care License Holder Qualifications, employees must be at
least 21 years old to work. TRUE FALSE

3. “Cooperation Required” (subpart 5 in part 2960.3080) - Identify at least one area of responsibility
for the license holder/Owakihi Inc. that pertains to developing and implementing the child’s case
plan: _ ECOMNEND Chages cind) cese  Flane the
Cose henNeJder S neeJe J
4. What is the name of the Qwakihij Inc. pqlicy that iden\tif(i;gpez%cedures for addressing complaints
and grievances? COW\L[(aints$ G e 3

5. Place an X next to the Staff Training Requirements that are required for child foster care:
emergency procedures

X cultural diversity

pet care

g data practices

a. Please identify any questions that you have at this time regarding child foster care:

@»

b. Based on the information you have reviewed, what further instruction do you need in this
training topic to be competent in performing your job responsibilities?

A
c. ldentify 2 agency resources that you can use for more information and/or consuitation:
1) A&V TsSee. 2) Hhe  ppfement

KNOWLEDGE TESTING BY TRAINER

> Note the question(s) answered incorrectly, and the action taken to assure that the
employee understands the correct response(s)

> The employee identified above has demonstrated competency in completion of the quiz

W%ﬁ@r&y v e ga.— S-do “Po

Signature of DCor DM~/ [V Date




