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EMPLOYEE NAME: Oﬂ;ﬁ’ﬁj gﬁlﬁ#

1 of1

Training Module 412 Quiz

DISCIPLINE
DATE OF QUIZ: ”5129,21)

Directions: Upon completion, please return the completed quiz and attached Training
Summary Form to your Designated Coordinator (DC) or Designated Manager (DM) for
review and approval.

1.

o

Any disciplinary action with persons served must be consistent with Owakihi Inc.’s policies and the
person’s individual plan. § TRUE FALSE

Place an X next to the action(s) not considered corporal punishment:
x rough handling

_X spanking

encouragement
shaking

According to the “Definitions of Maltreatmenj, of inors” in Owakihi's policy: sexual abuse and
abandonment are considered “substantial @ ( !ﬂ lﬁglmﬂfi

If the caregiver fails to supply a child xfé\ égasi%eeds such as necessary food, clothing, shelter or
medical care, that is an example of 4 I¢é .

You are working with a child who becomes upset and starts hitting his sister. The child's parent

intervenes to stop the hitting. Then the parent tells you to consequate the aggressive child by

having that child go to his rponéand making him stay there by @:ﬁﬁ . Wha;_s your response?
wook et 6 (ngdered g el Unohemes .

a. Pmeddentify any questions that you have regarding discipline practices at OwakihiInc.:

b. Based on the information you have reviewed, what further instruction do you need in this
training topic to be competentin your job responsibilities?

ond

c. Identif§ at least 2 agency res,ourcTs &u cap use for more information and/pr consultation:
K ; u .

1) ii))u‘i’;f‘\Al(\)Oi((r y Ok O

KNOWLEDGE TESTING BY TRAINER
» Note the question(s) answered incorrectly, and the action taken to assure that the

employee understands the correct response(s)

ate



