oop‘aulydissi(] - 71y wnsuges jyeugdisiq - Z[yWIBLNG - SANPO Suues [\ L\solg pereys AoueBwi0

sdind uopejusWINIOP Bujues; pue juswiesinquies 10} pses swp Bujpuodsanos uo eefojdwe Aq pepiodes aq o} pesu sinoy Bujuea

4

l_\\_ 7l % 7CA \_&_“_ﬁ% LI, einyeubls sshodwz

"Adjj0d euydiosiq een 48}804 iy 40d ‘yuswysiund iodios jo uopiqryo.d sepnjauj sy
‘Ponses suos.ied pue Auedioa spyp yym uopeuews)duil s04 sepliqisuodses Aw pue PoA28d | uopeULIOLUL 8L} pUBISIOPUN |

m (Wd 1o Wy)
C [V -einjeubis Joures} (s)swu}
- (Ara/m)
\UQV \f,Q@‘&/ STW D[ uonisodueuesy Ys)meq Al
ey dJouio T
uogealesqo pepiny T SoJIBSU| IyDEMO T
SJeypo T enbojeiq pue uopejussald jBIQ Bupesiy weey —
luswssessy | IS pealesqO SIOUTN Jo e Bujuies| pezijenpinpuj —
(2np) Bupsey eBpemouy PUE JaI65%8 SIMER D40 UelUM X Apmig yles T
mgo_uma_w>m Hugwmwdﬂmv mvmﬁmﬂ mmmm_umm._umm_

$8INped0ig DUlUedL  “Jj

YO Je uopisod o) Ayjjiqestidde yum Aoijog meiney [eLus)u| pue Bupiodey pajepuely sioul Jo Jueuses.eyy SJUBEMO JO MBIARI SBpNIOU|
13)04 PlIYD Joj OYEE 0962 ~ 000E 0062 slied ‘0962 Jeideys 'sejiny BlosBUUN Wwoy pejdieaxs se ‘auijdiosip uo uoponyisui pue mejrey

ﬂ@ o ‘SINOH Ypaup i981Q oidoy. 24D h\ 3 ,U«;_é,oﬁﬁ :ehojdwig |

wlo4 Arewnwung Bujuyes)
U 1YBBMO



DISCIPLINE

EMPLOYEE NAME: M\Ohavraraad Y . DATE OF Quiz: |/ OO

Directions: Upon completion, please return the completed quiz and attached Training
Summary Form to your Designated Coordinator (DC) or Designated Manager (DM) for
review and approval.

1. Any disciplinary action with persons served must be consistent with Owakihi Inc.’s policies and the
person’s individual pian. D4 TRUE FALSE

2. Place an X next to the action(s) not considered corporal punishment:
_____rough handling
_____ spanking
_X_encouragement
____shaking

3. According to the “Definitions of Maltreatment of Minors” in Owakihi's policy: sexual abuse and
abandonment are considered "substantial .

4. If the caregiver fails to supply a child with basic needs such as necessary food, clothing, shelter or
medical care, that is an example of {\!- i}\r ¢

5. You are working with a child who becomes upset and starts hitting his sister. The child's parent
intervenes to stop the hitting. Then the parent tells you to consequate the aggressive child by
having that chlld go to his room and making him stay there by himself. What is your response?

‘(}— lr(* P . To )’\[s'“ﬁ P\un ang X F AN }\JhCA S dans UVW\U-

6. a. Please ldentlfy any questl ns that you have regarding dlSCIpllne frac}nces at Owakihi Inc..
Eawal N C an eSiriain SOmeane (T )

b. Based on the information you have reviewed, what further lnstruction do you need in this
training topic to be oompetent in your job responsibilities?

/FI~€_,)L (AT ’\"(-q:ﬁ '—'f

c. identify at least 2 agency resources you can use for more information and/or consuitation:

w4 cPS7 2)

KNOWLEDGE TESTING BY TRAINER

> Note the question(s) answered incorrectly, and the action taken to assure that the
employee understands the correct response(s)

> The em%oyee identified above has demonstrated competency in completion of the quiz

Signa of DC or DM Date



2960.3080 LICENSURE AND CERTIFICATION OF PROGRAMS FOR CHILDREN 102

Subp. 8. Discipline. The license holder must consider the child's abuse history and developmental,
cultural, disability, and gender needs when deciding the disciplinary action to be taken with the child.
Disciplinary action must be in keeping with the license holder's discipline policy. The discipline policy
must include the requirements in items A and B.

A. Children must not be subjected to:

(1) corporal punishment, including, but not limited to: rough handling, shoving, ear or
hair pulling, shaking, slapping, kicking, biting, pinching, hitting, throwing objects at the child, or spanking;

(2) verbal abuse, including, but not limited to: name calling; derogatory statements about
the child or child's family, race, gender, disability, sexual orientation, religion, or culture; or statements
intended to shame, threaten, humiliate, or frighten the child; '

(3) punishment for lapses in toilet habits, including bed wetting or soiling;

(4) withholding of basic needs, including, but not limited to: a nutritious diet, drinking
water, clothing, hygiene facilities, normal sleeping conditions, proper lighting, educational services,
exercise activities, ventilation and proper temperature, mail, family visits, positive reinforcement,
nurturing, or medical care, However, a child who destroys bedding or clothing, or uses these or other items
to hurt the child's self or others, may be deprived of such articles according to the child's case plan;

(5) assigning work that is dangerous or not consistent with the child's case plan;

(6) disciplining one child for the unrelated behavior or action of another, except for the
imposition of restrictions on the child's peer group as part of a recognized treatment program;

(7) restrictions on a child's communications beyond the restrictions specified in the child's
treatment plan or case plan, unless the restriction is approved by the child's case manager; and

(8) requirements to assume uncomfortable or fixed positions for an extended length of
time, or to march, stand, or kneel as punishment.

B. The license holder:
(1) must not require a child to punish other children;
(2) must follow the child's case plan regarding discipline;

(3) must not use mechanical restraints or seclusion, as defined in part 2960.3010, subpart
38, with a foster child;

(4) must ensure that the duration of time-out is appropriate to the age of the child; and

(5) must meet the requirements of part 9525.2700, subpart 2, item F, regarding the use of
aversive or deprivation procedures with a foster child with a developmental disability.



