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Training Module 412 Quiz
DISCIPLINE

EMPLOYEE NAME: Jj,( .i[L”t’x e Lm'\ﬂuu({] DATE OF Quiz: T/ [/ 2D

Directions: Upon complétion, please return the compléted quiz and attached Training
Summary Form to your Designated Coordinator (DC) or Designated Manager (DM) for
review and approval.

1. Any disciplinary action with persons served must be consistent with Owakihi Inc.’s policies and the
person’s individual plan. Z TRUE FALSE

2. Place an X next to the action(s) not considered corporal punishment:
_____rough handling
spanking
encouragement
_____shaking

/abandonment are considered “substantial

@According to the “Definitions of Maltreatment of Minors” in Owakihi’s policy. sexual abuse and

4. |If the caregiver fails to supply a child wﬁ: basic needs such as necessary food, clothing, shelter or
medical care, that is an example of 1S ,\n \Ng

5. You are working with a child who becomes upset and starts hitting his sister. The child’s parent
intervenes to stop the hitting. Then the parent tells you to consequate the aggressive child by
havlgg that child go to his room anW him stay there by himself. What is your response?

DO \Whit . pd, AN

6. a. Please identify any questions tt:kat un have regarding discipline practices at Owakihi Inc.:

b. Based on the information you have reviewed, what further instruction do you need in this
training topic to be competent in your | job responsibilities?

NONG
c. Identify at least 2 agency resources you can use for more information and/or consultation:

1 OAUND | ool YeolL- 2 DI

KNOWLEDGE TESTING BY TRAINER

> Note the question(s) answered incorrectly, and the action taken to assure that the
employee understands the correct response(s)

> The e‘rployee identified above has demonstrated competency in completion of the quiz

49 e

Signatdre of DC or DM Date
}'




