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Training Module 417 Quiz
ALCOHOL AND DRUG USE

EMPLOYEE NAME: _ / | ~a | o A DATE OF Quiz: £~ 5-20)

Directions: Upon completion, please return the completed quiz and attached Training
Summary Form to your Designated Coordinator (DC) or Designated Manager (DM) for
review and approval.

1. Owakihi's Alcohol and Drug Use Policy encompasses the use of alcohol, prescription drugs,

chemicals, and illegal drugs. Yes No
m.. .q___ < ,.F_.;._ N
2. You are finishing your shift with a service recipient. The rext staff who is scheduled, to work
shows up <_w_c_< intoxicated. How would you handle this situation? (¢, /zac /- / wﬂ,_ _\ .M
LS T 5h -1 2057 ¥\ ot hei o1, Qe 7

T

1
I

o q.._m. 1 < 7er _._.I—.._“..... |3 LY EN __,.‘__m...‘M Q )r_ﬁ_. /> (= \,_1..._ Al s [ « \
Depondert o appilealle [lo ond Sthe spct * olies

3. According to Owakihi's policy, being under Smm influence of alcohol or drugs while
result in corrective action up to and including __/ v ;1 11 05

io_‘xm:m will

4. ldentify your responsibilities if a service recipient is believed to be under the influence of illegal
drugs, is believed to be under the influence of alcohol under the legal age of consumption, or is.
believed to be a victim of potential alcohol poisoning: _(.cv) fie t Layw e nforce ment

e QLT+ epreyroend/
3 i

\h a 5. Any employee convicted of criminal drug use or activity must notify the / p 0\
-l. ...\\W.

.uv or bﬁ? no later than ./\u days after the conviction.

\H

6. a. Please identify any questions that you have regarding alcohol and drug use at Owakihi Inc.:

b. Based on the information you have reviewed, what further instruction do you need in this
training topic to be competent in performing your job responsibilities?

c. ldentify 2 agency resources that you can use for more information and/or consultation:
1) 2)

KNOWLEDGE TESTING BY TRAINER

> Note the question(s) answered incorrectly, and the action taken to assure that the employee
understands the correct response(s)

» The employee Em:ﬁ%uog :Wm\\_%mosuoﬁsg in completion of EM n:“ncmm:o:m.

at 7 ra

Signature of DC or DM Date




