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Training Module 101 Quiz
Maltreatment of Minors and Vulnerable Adults Policies

PART li: Maltreatment of Minors Mandated Reporting and internal Review
Pohcy apd [ocedures

Employee Name: Date of Quiz:

Directions: Upon completion, return the quiz and attached Training Summary Form to your
trainer for review and signature.

Complete the statements below by filling in the blanks

1. All reports of suspected malireatment ot children must be made immediately to an external
investigative agency. This means within th hours.

R

To make a report of suspectad maltreatment {0 the external investigative agency, where are two
focations with the telephone numbers?

_mwmt_ﬁmma_ r finG  Card

3. Provide one example of the following -
a. child endangerment,__ s, o v ("rvsf— begrec , Ke9lec t Gindt/ abus

b. sexual abuse: C oot b‘—& )
¢. neglect: T' G\Ywe. }o SMPLL( ool eov Stetitcr
d. physical abuse: na f/‘l‘h;/ St mt: , PO b (

/

Respond to the following statements using True or False

4, I Al children in Minnesota are protected by the Maltreatment of Minors Act (Child Protection).

5. F Someone is considered a minor until the age of 16 years, after which the person is regarded
as an adult,

6. T  Asan employee of Owakihi, Inc. you are a mandated reporter.

7. F_ vou only need to report abuse that you have seen.

8 F When reporting suspected maltreatment of a minor, you have the choice of reporting
internally through Owakihi, inc. or reporting directly to an external investigative agency.

0. _ T

A mandated reporter, who fails to report suspected maltreatment, may be liable for damages
caused by the failure to report.



Employee Name: ﬂa‘;)"v." /M“‘W‘f%' Date of Quiz:
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Training Module 101 Quiz
Vulnerable Aduits and Child Protection Policies

PART II: Maltreatment of Vulnerable Adults Reporting and Internal Review

Policy and Procedures

Directions: Upon completion, return the quiz and attached Training Summary Form to your
trainer for review and signature.

c
1.

2.

ompiete the statements below by filling in the blanks

What does MAARC stand for? IM{ Pwéol"‘- &J wlt abuse Q.d’vr'r?m. (errer—

if you choose to independently make the report of suspected malireatment to the MAARC,
where are two locations to find the telephone numbers?

a. (A ?ol‘(d[ b Wolbreatiwent Pelerbny oxd .

As a mandated repaorter, you can use Owakihi's intemat reporting system for reporting o mﬁ’“@o
identify the primary and secondary person who would make that report.

a. \>cC D. DM

Provide one example of the following:

a. abuse-
physical abuse: he h—M.‘\ Sy ovie }LNUQ}M/
verbal abuse: (alt <‘L Npte A Wp‘n&r w(ru, )
sexual abuse: g &a:.bu e -

b. financial expicitation: 1’ S\ cﬁ.al.l‘msl (uuu\ S Pm'b-rﬂ

¢. neglect: (;qhe\)e_ 1o SKPPM Feod U‘(' Sk(/l ter

Respond to the following statements using True or False

5.

6.

Adults who receive services from Owakihi, inc. are protected by the Vullnerable Adults Act.
As an employee of Owakihi, Inc. you are a mandated reporier.

Upon retuming home from work, a service recipient says that he loaned money to his job
coach. You do not need to act on this information, as you did not see it occur.

4 kb

A mandated reporter, who fails to report suspected maltreatment, may be liable for damages
caused by the failure to report.

PiAgency Shared FilestTrainingiTraining Mogules - Current\101 Vulnerabie Aduds and Child Protectien\Quiz 101 Vulnerable Adults Paiicy Fart
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101 Part l Maltreatmenit of Minors Policy Quiz 2af2
Circle the correct answer(s) below

10. You have a hard time making the decision to report suspected abuse 0f a person receiving services by
an Qwakihi supervisor because you are concemad that you may have to leave your job or get fired for
reporting.

a. You do not have to make the report because vou are not required to make a report that may
jsopardize future employment, salary, or benefits, including work hours, if the verbal abuse did not
involve serious, irreparable harm.

b. There does not need {0 be a report made to an external investigative agency because you can
tell your supervisor that you were uncomfortable with the conduct that you observed, Then you
have technicaliy fulfilled your responsibility as a mandated reporter.

You are required to report 1o an external investigative agency. You are protected by law from a
negative impact an your employment, as long as the report is made in “good faith”,

11. You suspect that a child is being physically abused. Your ficst priority is to:
a. Report the suspected abuse.

@ Take action to protect the child if you believe the child is in imminent danger.
c. Contact your supervisor.

12. You observe a parent spanking histher child. Which of the following describes the action(s) you would
take?

@ Assess the situation to see if the child is in imminent danger, and then determine your response.
b. Follow the parent's direction if you are told that you. too. should spank the child.

c. Take no action because your relationship with the family may be jeopardized.

d. Contact the police: Any time that.parents spank their children, the police should be called.

KNOWLEDGE TESTING BY THE TRAINER

»  Note the question(s) answered incorrectly, and the action taken to assure that the employee
understands the correct response(s)

» The empioyee identified above has demonst[ated competency in completion of the quiz
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Circle the correct answer(s) below

9. Abuse is reportable to the MAARC in the following circumstances:
a. Reportable only if from a staff to a service recipient.

b. Repartable only if from one service recipient to another service recipient.

@ Reportable if from Owakibi staff, family members, and job coaches.

10. You have a hard time making the decision to report suspected ahuse of a service recipient by an

Owakihi supervisor because you are concemned that you may need to leave your job or get fired for
reporting.

a. You do not have to make the report because you are not required to make a report that may
jeopardize futtre employment, salary, or benefits, including work hours, if the verbal abuse did not
 involve serious, ireparable harm.

k. There does not need tc be a report made to an extemal investigative agency because you can
tell your supervisor that you were uncomfortable with the conduct that you observed. Then you
have technically fuifilled your responsibility as a mandated reporter.

You are required to report to an external investigative agency. (You may report independently or

use Owakihi, Inc.’s intemal reporting system.) You are protected by law from a negative impact on
your ermployment, as long as the report is made in “good faith™.

11. You suspect that a vuinerable adult is being physically abused. Your first priority is to:
a. Report the suspected abuse.

@ Take action to protect the vulnerable adult if you believe he/she is in imminent danger.

c. Contact your supervisor.

KNOWLEDGE TESTING BY THE TRAINER

» Note the question(s) answered incorrectly, and the action taken to assure that the empiloyee
understands the coirect response(s)

» The employee identified above has demonstrated competency in completion of the quiz
questions. (ifnot, refere Supervisor.)

‘ , POV
Signature of Trainer, ALVPF T Date . / /0/ 20







