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[-Q) Training Module 417 Quiz CANNER'

ALCOHOL AND DRUG USE @39422 Y

EMPLOYEE NAME: _S/iocln AL )l packs) DATE OF QUIZ: / /20 [\,

Directions: Upon completion, please return the completed quiz and attached Training
Summary Form to your Designated Coordinator (DC) or Designated Manager (DM) for
review and approval.

1. Owakihi's Alcohol and Drug Use Policy enggmpasses the use of alcohol, prescription drugs,
chemicals, and illegal drugs. 7,%_. No

2. You are finishing your shift with a service recipient. The next staff who is sc[-eduled to work
shgws up visibly intoxicated. How would you handle this situation? _7 /AVoul~ Kep,1 To
o The Sdpe Mi<aT

3. According to Owakihi's policy, being under the influence of alcohol or drugs while working will
result in corrective action up to and including 7 27 /MW AT o AV

4. Identify your responsibilities if a service recipient is believed to be under the influence of illegal
drugs, is believed to be under the influence of alcohol under the legal age of consumption, or is
believed to be a victim of potential alcohol poisoning: Ta/t anier [oTe Achior Up To
asclinelude (WTacT off stetin Pyo Fp< Nforal AU oY law enfoacertenT

5. Any employee convicted of criminal drug use or activity must notify the _[) A1
or N/c no later than _5 ___ days after the conviction.

6. a. Please identify any questions that ch ?a}\ﬁ regarding alcohal and drug use at Owakihi Inc.:

b. Based on the information you have reviewed, what further instruction do you need in this
training topic to be competent in performing your job responsibilities?

/\J ;;a?r
/dentify 2 agency fesourges that you can use for more information and/or consultation:

n___ D¢ )r/m R Y%

KNOWLEDGE TESTING BY TRAINER

» Note the question(s) answered incorrectly, and the action taken to assure that the employee
understands the correct response(s)

» The employee identified above has demonstrated competency in completion of th[e quiz l(uestions.
W of DC OW y Date ' :
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