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Training Module 101 Quiz
Vulnerable Adults and Child Protection Policies

PART II: Maltreatment of Vulnerable Adults Reporting and Internal Review
Policy and Procedures

[ N VA Miaa IG ‘
Employee Name: A LL(' & .f N V Date of Quiz: ,m ""‘"‘2}1 % : 1Lolo

Directions: Upon completion, return the quiz and attached Training Summary Form to your
trainer for review and signature.

Complete the statements below by filling in the blanks k
RaLE g : Ny (F N / - W
1. What does MAARC stand for? _/ VA INNZ50 44 05@ J (! Aoy Ge 'f%\lhf‘-’ms (eNtU/

/2./ If you choose to independently make the report of suspected maltreatment to the MAARC,
where are two locations to find the telephone numbers?

a LU -720 - & I+ b f‘/‘f‘d-,gw//m Jre ot Tadul P bvse

3. As a mandated reporter, you can use Owakihi’s internal reporting system for reporting to the MAARC.

Identify the pnmary and sec rldary person who would make that report. ;
\ 7 Vs ; ; g _
WM%!‘ o TP (ol b. l@&ﬁiwn[t, o Whig 5 4.4
4. Provide one example of the following:
a. abuse -
physical abuse: Ao “Hf\x\ L Slag P il dice S met}:'ﬂf\é
verbal abuse: [ WV’} &/V\(\{/ | YWv U ~¢ \-“’[ y '{‘\\rp\!’ {/;__L{"tl"\i‘/\\

f

sexual abuse: A o[ JL’L;K\\ ,{wm) lia \ 0 (ol rmzj

i

p vl [{\-f (‘j’,'?].'kjt",f'-rl

negtect' .»\ \& ['.I'?,\ i ik/ / .C 1, )‘ { "I,Y! i 5%; Uﬂ W\f _,='rL,‘|}..-"(; S_: vl ".hu} r)ful' ' O(C K‘;, Hy{

financial exploitation: N W/ tadn

=3

o

Respond to the following statements using True or False

I

5. 1 Adults who receive services from Owakihi, Inc. are protected by the Vulnerable Adults Act.
6. As an employee of Owakihi, Inc. you are a mandated reporter.

M -
7 E __ Upon returning home from work, a service recipient says that he loaned money to his job
coach. You do not need to act on this information, as you did not see it occur.

8. /_-’ A mandated reporter, who fails to report suspected maltreatment, may be liable for damages
caused by the failure to report.

0:\Agency Shared Files\Training\Training Modules - Current\101 Vulnerable Adults and Child Protection\Quiz 101 Vulnerable Adults Policy Part
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Circle the correct answer(s) below

9. Abuse is reportable to the MAARC in the following circumstances: QR
W W/
Ca/ Reportable only if from a staff to a service recipient.

VI
!/ b. Reportable only if from one service recipient to another service recipient.

@Repor{able if from Owakihi staff, family members, and job coaches.

10. You have a hard time making the decision to report suspected abuse of a service recipient by an
Owakihi supervisor because you are concerned that you may need to leave your job or get fired for
reporting.

a. You do not have to make the report because you are not required to make a report that may

jeopardize future employment, salary, or benefits, including work hours, if the verbal abuse did not
involve serious, irreparable harm.

b. There does not need to be a report made to an external investigative agency because you can
tell your supervisor that you were uncomfortable with the conduct that you observed. Then you
have technically fulfilled your responsibility as a mandated reporter.

Lc/ You are required to report to an external investigative agency. (You may report independently or

use Owakihi, Inc.’s internal reporting system.) You are protected by law from a negative impact on
your employment, as long as the report is made in “good faith”.

11. You suspect that a vulnerable adult is being physically abused. Your first priority is to:
a. Report the suspected abuse.

(b.,_.—’!'ake action to protect the vulnerable adult if you believe he/she is in imminent danger.

c. Contact your supervisor.

KNOWLEDGE TESTING BY THE TRAINER

* Note the question(s) answered incorrectly, and the action taken to assure that the employee
understands the correct response(s)

¢ The employee identified above has demonstrated competency in completion of the quiz
questions. (If not, refer employee to Supervisor.)

SANYS= PENEG
. Signatureof Trainef - Date
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Training Module 101 Quiz
Maltreatment of Minors and Vulnerable Adults Policies

PART lI: Maltreatment of Minors Mandated Reporting and Internal Review
Policy and Procedures

A A f
Employee Name: ,«-"'1L L v KE LY Alufrq I;{A" g&lkof Quiz:

Directions: Upon completion, return the quiz and attached Training Summary Form to your
trainer for review and signature.

Complete the statements below by filling in the blanks

1. All reports of suspected maltreatment of children must be made immediately to an external
investigative agency. This means within _7 “\ _ hours.

7 To make a report of suspected maltreatment to the external investigative agency, where are two
locations with the telephone numbers?

VA 'CAY N A Ak Y e 05 |- Y%~ DO
DS
3. Provide one example of the following -
a. child endangerment: A’*’F-H;f"’k b (opirmaid— oVl (U uw,wgl Clr | {,(

I
A

b. sexual abuse: > b JCCTTUMN O¢ (W] | !

&) /

c. neglect: (wb'h'\l.‘-_-,-'-__-u,--- of oMiS oM gyl L{,\;} e

d. physical abuse: _ V1, S 2 (—\ o, S -
1 } —

Respond to the following statements using True or False

4. J(/ All children in Minnesota are protected by the Maltreatment of Minors Act (Child Protection).

B, 5 Someone is considered a minor until the age of 16 years, after which the person is regarded
as an adult.

As an employee of Owakihi, Inc. you are a mandated reporter.
You only need to report abuse that you have seen.

When reporting suspected maltreatment of a minor, you have the choice of reporting
internally through Owakihi, Inc. or reporting directly to an external investigative agency.

b

A mandated reporter, who falils to report suspected maltreatment, may be liable for damages
caused by the failure to report.
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Circle the correct answer(s) below

10. You have a hard time making the decision to report suspected abuse of a person receiving services by

an Owakihi supervisor because you are concerned that you may have to leave your job or get fired for
reporting.

a. You do not have to make the report because you are not required to make a report that may

jeopardize future employment, salary, or benefits, including work hours, if the verbal abuse did not
involve serious, irreparable harm.

b. There does not need to be a report made to an external investigative agency because you can
tell your supervisor that you were uncomfortable with the conduct that you observed. Then you
have technically fulfilled your responsibility as a mandated reporter.

'kc. 'You are required to report to an external investigative agency. You are protected by law from a
\/ negative impact on your employment, as long as the report is made in “‘good faith”.

11. You suspect that a child is being physically abused. Your first priority is to:
a. Report the suspected abuse.

Qg) Take action to protect the child if you believe the child is in imminent danger.

c. Contact your supervisor.

12. You observe a parent spanking his/her child. Which of the following describes the action(s) you would
take?

L/a). Assess the situation to see if the child is in imminent danger, and then determine your response.
b. Follow the parent's direction if you are told that you, too, should spank the child.
c. Take no action because your relationship with the family may be jeopardized.

d. Contact the police: Any time that parents spank their children, the police should be called.

KNOWLEDGE TESTING BY THE TRAINER

¢ Note the question(s) answered incorrectly, and the action taken to assure that the employee
understands the correct response(s)

¢ The employee identified above has demonstrated competency in completion of the quiz
questions. (If not, refer employee to Supervisor)




