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Training Module 116 Quiz
Service Recipient Plan Review

Employee Name: Jl/c{-t? G o +-h Date of Quiz: 77~ 220

Directions: This quiz requires completion with the employee’s supervisor. It is the responsibility
of the supervisor to collect and review all information to assess the employee’s job competence
using knowledge testing and observed skill assessments.

Service Recipient Initialsnp #: A (.

1. What was the main topic you reviewed and received instruction on today? WAt wells best
Lov i Igg;vs&w . A¢v 1}:—-.1 S

2. How did you obtain the information? /v 4o fonns - LESP Pergeis By, o L APP

3. Summarize 3 key points from the information received:
ﬁ(’n.s pPretly mkiae Lo A o d 017 oyS cetfrs ok p Canmundhy
.t ¥ 7 | =P 24 = N y
Ske Pagesy Adald he {,{) s K bt/d':?,z PLv‘lj a A S'/)i{qazbj -
N e bei el i ¥ Shrdeng WK (ool it Fhow, ¢ e f has
A Lence o hummov— - ‘i
4. How does this information impact your implementation of the person's service plan or procedures?
She Ji'bes vte cocunes! T coddt dady hep ond o Wt . She Lo s
[ aa i {‘4(!\"‘4 b""—'-—i( NAC & svpb Ny Yhy CaAnrmun i\ W ol e S, Pd/‘
with Ay vl f\ff;a _im Gk . s Ass é;:ilc g “

5. Please identify any questions that you have related to this material and/or your work with this person.
L gl She docint Ape rmang SChelislol 1ES Ky ~ 25 AT~
: MOvyy oo oAl o T bc—{iLi‘H L';: [ .Y, o 5 7

8. What further instruction do you need to be competent in performing your job functions?

7. Identify 2 supervisory staff you can speak with to get further information regarding implementation of
your job functions?

Arna g d M ,,._47

KNOWLEDGE TESTING BY THE TRAINER

> Note the question(s) answered incorrectly, and the action taken to assure that the employee
understands the correct response(s)

> The employee demonstrated understanding of the service recipient and competence in
completion ,!p?e c;quiz questions. (If not, arrange follow-up)
)/ ’ ) — /

yZ. .f!"’// '”‘)’/’,_.-

Signature of Trainer Date
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