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Specialized Living
Training Summary Form

l. Employee: Wﬁ ang H\. M\c\a \ % .D;S < Topic: Vulnerable Adult Act and Maltreatment of Credit Hours: 0.5
Minors - Policy Review

Il. Description of Training Content:

Review and instruction on 245D requirements and company procedures for reviewing and reporting Vulnerable Adult Act and

Maltreatment of Minors.

IIl. Training Procedures:

Training Format Instructional Methods
Self Study Written: Vulnerable Adult Act and
Individualized Training Maltreatment of Minors Policy Review
Supervisory Meeting Video/DVD :
Team Meeting Oral Presentation and Dialogue
Inservice Guided Observation
Other: —_ Guided Practice

Other:

q -
IV. Date(s): mr - AUJH - wﬁu Trainer/Position:
(M/D/Y)
Trainer Signature: é

Time(s):

(AM or PM) | U
X \\ b\w\ml 1 .
Employee Signature: | ALY _\..amw\&?c

Location(s):

Training hours need to be recorded by employee on corresponding timecard for reimbursement and training documentation purposes.
Employees are encouraged to keep a copy of this verification for their personal records.
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Training Module 101 Quiz
Vulnerable Aduits and Child Protection Policies

PART II: Maltreatment of Vulnerable Adults Reporting and Internal Review
Policy and Procedures

Employee Name: D { Cl flo )/()( [/ 4 ‘Q W s Date of Quiz: - "';’:f"'(;l.h

Directions: Upon completion, return the quiz and attached Training Summary Form to your
trainer for review and signature.

Complete the statements below by filling in the blanks
1. What does MAARC stand for? ﬁmn esoT ﬂdu/‘)’ M)clse E)}eﬁg;?:m Ceu fﬁv’

2. If you choose to independently make the report of suspected maltreatment to the MAARC,
where are two locatio find the telephone numbers?

2 SDRA (ce OUZ)C{K; @#@ce

3. As a mandated reporter, you can use Owakihi's internal reporting system for reporting to the MAARC.
Identlfy the primary and secondary erson ho would make that report

b. )Qﬁfnﬁaf;,d: Hf} Naally”
ov child d

% 4——2—773—P'°v'de one exa/Dle °+ ?,,f°";"mnrl Vulnenable 0du h%t\,;k consitules a Viclalion

f th
ac
a. abuse- o keft o \|.a\a‘t’e,
physical abuse H‘mnq » -ﬂ qDDma dﬂ’mo ;om C.L'm'}n., Bfnm. oY C:m‘payﬁl_/m_axﬁ e

7 -
verbal abuse: YeOeﬂ‘féeL Mq [\c.aq5 poyal. ae.STuYeA a_wguﬁs o
IS [-3
sexual abuse: O\h\! %ekb‘of Cown exc?é”/ oY qe—a,fﬁ’d_ﬁau‘#orcnﬁaocy\f‘%wg)

b. financial explontatlon

c. neglect: E:u{ql ‘@ o ovhiSSit) }w 5 Caves (e Y‘f— = 000y 0 Nea /rg:géfﬁ gap{f%
WK cave / /} I
Respond to the following statements using True or False

5. E i Mﬁ Adults who receive services from Owakihi, Inc. are protected by the Vulnerable Adults Act.
6. I ;{gé As an employee of Owakihi, Inc. you are a mandated reporter.

7. Upon returning home from work, a service recipient says that he loaned money to his job
coach. You do not need to act on this information, as you did not see it occur.

8. ! E( | E. A mandated reporter, who fails to report suspected maltreatment, may be liable for damages
caused by the failure fo report.
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Circle the correct answer(s) below

9. Abuse is reportable to the MAARC in the following circumstances:

a. Reportable only if from a staff to a service recipient.
b. Reportabie only if from one service recipient to another service recipient.

@Reportable if from Owakihi staff, family members, and job coaches.

10. You have a hard time making the decision to report suspected abuse of a service recipient by an
Owakihi supervisor because you are concerned that you may need to leave your job or get fired for
reporting.

a. You do not have to make the report because you are not required to make a report that may
jeopardize future employment, salary, or benefits, including work hours, if the verbal abuse did not
involve serious, irreparable harm.

b. There does not need to be a report made to an external investigative agency because you can
tell your supervisor that you were uncomfortable with the conduct that you observed. Then you
have technically fulfilled your responsibility as a mandated reporter.

@ You are required to report to an external investigative agency. (You may report independently or

use Owakihi, Inc.'s internal reporting system.) You are protected by law from a negative impact on
your employment, as long as the report is made in “good faith”.

11. You suspect that a vuinerable adult is being physically abused. Your first priority is to:
a. Report the suspected abuse.
Take action to protect the vulnerable adult if you believe he/she is in imminent danger.

_¢. Contact your supervisor.

KNOWLEDGE TESTING BY THE TRAINER
o Note the question(s) answered incorrectly, and the action taken to assure that the employee
understands the correct response(s) -

e The employee identified above has demonstrated competency in completion of the quiz
questions. (If not, refer employee to Supervisor.)

A oy S5 D 7/2/20

Signature of Trainer Dafe ’




