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Abstract
	Although the social justice intended with the creation and implementation of the Affordable Care Act also called Obama Care, were of good nature, it lead to many unethical activities. Using the already existing healthcare structure provided by the government, Medicaid and Medicare, for low income and elderly. This new law mandated employees to provide healthcare coverage at average of $800,000 extra annually per full-time employee, if the business had 50 or more employees. As a result, many companies had to reevaluate their personnel, firing and downgrading many from full-time to part time, bringing more unemployment and lowering the quality of life of many working class Americans.  This law also caused health insurance companies to raise their premiums and required that American citizens who didn’t have insurance by personal choice, needed to pay a tax penalty. 
Additionally, this text will explore the positive and the negative consequences of this law and the many other ethical issues that took place from the execution of Obama Care, reviewing the issues from a consequentialist point of view, and analyzes it also from a political, social, relativistic and Judeo-Christian perspective.
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The Unethical Consequences of Obama Care
[bookmark: _GoBack]The Patient Protection and Affordable Care Act often shortened to the Affordable Care Act or Obama Care, is a federal statute signed by former president Barack Obama on March 23, 2010. This ruling represents the biggest transformation to the healthcare laws since the establishment of Medicare and Medicaid in 1965. The initiative to pass this act started years earlier and the debate persisted for more than a year, leading to a great deal of partisan debates and division in America. Affordable Care Act utilizes the already existing structure of Medicare, Medicaid, and the employer market. Since its approval in 2010, Affordable Care Act has faced strong political opposition and a number of legal and ethical challenges Briesen & Roper (2012).
The intention behind Affordable Care Act was to provide accessible healthcare to the 44 million Americans who didn’t have access to health care by the year 2009. Many of those Americans didn’t have insurance because of poverty, preconditions, sex and many, by choice Green (2015). Ideally the Affordable Care Act was intended to help the poor and the needy, and to bring Americans one step closer to universal healthcare, without overstepping the liberties provided by the constitution of America. We can make a case that the Affordable Care Act didn’t accomplish their expectations as intended.
The ethical issues that accompanied the Affordable Care Act comes in many ways, shapes or form, this paper will analyze its impact on taxes, employment and citizen’s freedom. The fact that the act mandates that the employer market accepts “every applicant” regardless of pre-existing conditions and sex and also that insurer’s cover the “essential health benefits”. This act requires all businesses with 50 or more full-time equivalent employees to provide health insurance to at least 95% of their full-time employees and dependents up to age 26 (U.S. Centers for Medicare & Medicaid Services).
Although the objectives for this act were to provide social aid for low income citizens who are in need of healthcare, it brought many negative consequences for tax payers, employees and employers.  Because of this measures, many employees saw themselves in the difficult situation to cut down personnel’s hours or fire employees their businesses in order for their businesses to remain in business Briesen & Roper (2012).
Another ethical issue that came to pass from the Affordable Care Act was the burdensome tax surge. According to Nix (2010) and Roy (2014) the Congressional Budget Office projected a health care package budget from 2010 to 2019 of $940 billion, which would have reduced the deficit by $138 billion. Rather, Affordable Care Act increased taxes by more than 1.2 trillion dollars, making it one the largest tax increase in the U.S history. The tax break that went to healthcare before the Affordable Care Act was 2.4%, the Obama administration proposed an increase of 2.9%, nevertheless the law included other new sub tax added up to the original prospective, increasing the tax break to healthcare to 3.4% during the first year. According to Haislmaier & Badger (2018) “in the year 2014 taxes and fees would increase premiums by around 4.4 percent.”
 Ultimately, this tax increase didn’t provide the outcome that was intended when creating the first drafts of Affordable Care Act, which was to come near to establishing a healthcare system comparable the universal health care that exist in many European countries and Japan. On the contrary, in 2014 the U.S tax expenditure that went to healthcare reached 16%, the highest among developed countries and higher than all of the countries that provide universal healthcare, but yet, Americans enjoyed “less than universal healthcare” according to Green (2015).
II.       Where did the issue come from?
We can speculate about the exact causes of the ethical issues of Affordable Care Act. Examining the timeline of the Affordable Care Act program, the issue originated from the philosophy behind modern definition of social justice combined with moral relativism. The financial crisis of 2008, called by many economist as one of the biggest financial crisis since the 1930s during the great depression, shook the world’s economy due to the unethical economic procedures that were implemented by many mayor financial institution. 2008 was a breaking point in the history of ethics in the western business world, and many scholars such as Hosmer (2008) in her book “The Ethics of Management” “the moral problems in business management spear to be changing in form, frequency, and cause”. In other words the author implies the morality is “changing” and subjectivity is becoming more and more the standard mental framework or “mental script” that individuals and therefore companies to operate. 
In order to understand a moral issue completely, all stakeholders must be recognized and the effects on these stakeholders acknowledged. Finding all the effects on these various groups of individuals can be problematic because not all effects can be seen immediately and others are overlooked as insignificant. Therefore, careful analysis is required.
III.     What makes it an ethical issue dilemma? 
The execution of the Affordable Care Act in America comes with many ramification of ethical dilemmas. Forcing companies to provide health insurance, making the government take a massive control on people’s health care, increasing taxes, increasing the premiums on paid plans while increasing the deductibles as well. According to Green (2015) before Affordable Care Act came into the picture, many Americans who couldn’t afford health insurance and the elderly, had access to Medicare and Medicaid, this healthcare was provided by the government. And even so, 44 million people didn’t have any type of insurance in the U.S. However, ER patients who didn’t have any type of insurance could receive care and later receive a hospital bill that could be dissolved by the hospital if the patient couldn’t afford it. 
Forcing companies to provide health insurance if they had more than 50 plus full-time employees and their families and dependent up to age 26. Because of this many small companies had to take measures to stay in business. According to Fronstin; Lambert & Henly; Tanner (2013) the ripple effect caused by this, was the raise of unemployment and the reduction of full-time employment countrywide. Many employers had to reevaluate their full-time employee status, and many had to fire part of their personnel in order to remain in business. Many businesses with around 50 or more employees could fire 40 full-time employees, keep 10 full-time employees and hire 80 part-time replacement. Illinois alone lost an equivalent of 63,000 jobs as a result of the Affordable Care Act (Avik, 2014).
Finally, this new bill is altering the general economy of America. When Affordable Care Act was created, the belief was that the amount of money spent on healthcare would be reduced, increasing the amount of money spent in productive areas of the economy, thus stimulating the economy. However, a few surveys are now indicating that many Americans are actually paying more for healthcare and companies are reducing the numbers of employees. This may be negatively impacting the economy instead of boosting it like the act originally intended.
Forbes economy analyst Roy Avik analyzed the effects of Affordable Care Act in the state of Illinois during the first 3 years of its implementation. The results of this investigation, according to Congressional Budget Office predicted that from the year 2014 to 2024 as a result of Affordable Care Act regulations for employers, the workforce will lose 2.5 million jobs. There is mounting evidence that many sectors of the economy, particularly the small business sector, already have been cutting employees’ hours in the low-wage employment sectors. This has been observed in the state of Illinois where three employment sectors fall into both the lowest-paid and lowest work hours categories: retail trade, food and beverage, and general merchandise. According to Avik (2014) between 2011 and 2013, Illinois has lost the equivalent of about 63,000 jobs in these sectors through reduced work hours. That is close to the total number of jobs added in all sectors in the state during the past year.
[image: avikpic2]The case of Illinois is not an isolated 	case, the trend is becoming more apparent in the rest of the U.S. As we can see in Table 1: Thirteen of these states grew in overall retail sector employment during this time period but the same sector saw a reduction of working hours per week.
In a Washington Post article from 2017, the analyst Casey B. Mulligan In partnership with the Mercatus Center at George Mason University they were able to commission with Hanover Research to survey small businesses countrywide regarding their hiring and compensation practices. Mulligan took a sample of 745 small businesses. This businesses represented every major industry and together employing almost 50,000 people. Many businesses, when they do not offer coverage, keep their payrolls just below 50 full-time employees and thereby narrowly escape the ACA’s penalty. This pattern is not visible among businesses that offer coverage. 
	Mulligan estimated the ACA-inspired practice of keeping payrolls below 50 has cost roughly 250,000 jobs. This does not count jobs lost when businesses close (Mulligan didn’t survey closed businesses) or shrink because of other Affordable Care Act incentives.
IV.      Trace the cultural shifts over time to the public perception of this issue? 
Although the Affordable Care Act has offered many solutions to some issues that Americans were facing when it comes to healthcare, it had and still has negative consequences. Namely many unethical issues have raised from this act. One can speculate that one of the biggest cultural shifts that has occurred in the last century has been the rise of relativism in society. 
Relativism is a doctrinal position or philosophy that explains that there are no right or wrongs, instead everything is based on social norms. Our cultures in the west have shifted from a Judeo-Christian absolutist morality, to a relativist philosophy in the past 200 years. The 20th century was one of the cruelest centuries in the history of humanity, 2 world wars, many dictatorships and genocides around the world. One of the biggest trademarks of the 20th centuries was relativism. The origins of relativism are not clear in history, some religions such as Buddhism have a relativistic root to it. However, in the western world relativism took impulse in the 19th century with the works of Karl Marx. Marx was a German philosopher, economist, historian, sociologist, political theorist, journalist and socialist revolutionary and probably of the most influential man of all history, in a negative way. Marxism is an ideology inspired by Karl Marx, this doctrine tries to defend that society has many systems that operate in a bigger system, and that all the power to run a society should be given to the government, this way creating a fair society where everyone can have a function, leaving no room for individual sovereignty or democracy. Marxism claims that reality is a social construct and that it can be shifted at will, by manipulation and indoctrination, and that all control to society should be centralized Powell (2016).
The relativistic aspects of this ideology stands in the fact that in order to get to the goal everything is permissible. The idea that “the end justifies the means” is prevalent in this ideology, where the means are relativistic but the end is absolute. In the context of Affordable Care Act we can see traces of “the end justifies the means” and relativism. Namely in the fact that the grounds of this act are for a good cause which is “social justice” but acquiring it would entail the compromising of other sectors of society and even the same sectors of society that the act wants to help. For example, an employer who is giving employment to 60 full-time employees but can’t afford to stay in business if he is forced to provide health insurance for all 60 employees and their dependents, he sees himself in the position to having to fire many of his employees or downgrade them from full-time to part time employees. 
What is beneficial for some is prejudicial for others
Businesses themselves benefit most from firing full-time employees and hiring part-time replacements. This is primarily because the company saves on salaries and insurance expenses (Dutton, 2014; Kokemuller; Tanguay). However, there are other benefits as well. Brad Feldman, who places part-time workers for clients, says companies with part-time positions are able to offer more flexible hours to those who need them such as students, mothers, and veterans. Scheduling hours also becomes easier when needing part-time employees to cover for other employees (Dutton, 2014).
V. What scriptural or philosophical approaches are applicable/helpful when addressing this issue? 
In order to understand the Biblical approach we have to have an understanding of what Christian ethics mean. It’s important to understand that many Christian denominations may differ in their view of ethical authority of the bible. For example Catholics don’t think that the bible is the final authority of God, rather they think that tradition, dogma and leadership can overrule the Bible in many instances. On the other hand, bible believing denomination such as the Baptist Church or even the Messianic Jewish Church, place the bible as the absolute truth and it’s their ethical guidelines. 
Traditional Christian Ethics, also known as Biblical Absolutism, is a believe system that is paternalistic, this means that it is based on the will of an authority. Deontological, based on duty, not on consequences. And absolute based on unchanging, universal standards of right and wrong, unchanged by cultural or social influences (Bauer, 2014). These definitions are vital in understanding how Christian Ethics is applied to moral dilemmas such as this.
Throughout the Bible, there are many Biblical themes that describe how employers should treat their employees. Professor Michael Cafferky from Southern Adventist University explains, “Biblical themes represent the elements of God’s character that we should emulate in business” (2015). The theme of work and fair treatment is a very extensively spoken subject in the scriptures. 
In the bible God commands us to have compassion and apply social justice righteously. Some examples of these are: Psalms 82: 3-4 “Defend the weak and the fatherless uphold the cause of the poor and the oppressed. Rescue the weak and the needy; deliver them from the hand of the wicked.”  But at the same time God commands to make laws that are just and that doesn’t make people poor. 
Is it permissible in the Christian ethics to create laws to oppress people? The answer is no. We can read this in Isaiah 10:1-3 “who make unjust laws, to those who issue oppressive decrees, to deprive the poor of their rights and withhold justice from the oppressed of my people, making widows their prey and robbing the fatherless”. 
Is it permissible in the Christian ethics for an employee to reduce their hours in order to remain in business? There is no specific scripture that talks about this. But employees are commanded to treat their employees with righteousness, as we can see in Leviticus19:13 “Do not defraud or rob your neighbor. Do not make your hired workers wait until the next day to receive their pay”
	Is it permissible in the Christian ethics to mandate citizen to have health insurance against their will? No. As we can see in the following scripture from 2 Thessalonians 3:10, “If anyone doesn’t want to work, he shouldn’t eat” God doesn’t impose His will on us and He doesn’t approve us to impose our will on others. 
Is it permissible in the Christian ethics to fire employees because of budgeting changes? This question doesn’t have a direct answer but “for who would begin construction of a building without first calculating the cost to see if there is enough money to finish it” Luke 14:28. God commands Christians to know how much money we need before venturing in a business, this can also apply for those who want to remain in business. 
In other words, many practices that were the outcome of Affordable Care Act can be unethical even from the perspective of Christian ethics. 
VI.      Are there any social or contextual issues that have to be considered when evaluating this issue? 
	The Affordable Care Act faced a lot of controversy and rejection from the conservative sector of the American society, namely the Republican Party. The constitution of the United States of America was written with the intention to provide the American citizens the liberty to manage their own lives as free as possible from government interference. The freedoms that Americans have had the privilege to enjoy are freedom of religion, freedom of association, freedom of speech. The framework for the American constitution are based on the Carta Magna written centuries earlier in the United Kingdom. Religious persecution of Protestants and Jews by the Roman Catholic Church who more than a religious institution it was a political institution and the pope had the same or more authority of that of kings and an oppressive monarchical ruling in Europe that didn’t permit for democracy to flourish. The freedoms available in American are the engine for the economic model that has been imitated through the world and has shown to be the most successful model in history. This is the reason why America has been admired by the whole world despite the fact of being a relatively new country.
	The reasons why the conservative sector of society is opposed to universal healthcare is because it increases the government’s interference in the freedoms of the citizens and businesses. Although American citizens and businesses are not absent from any kind of responsibilities: paying taxes, abide by environmental regulations and other kinds of regulations in the case of corporations. Americans enjoy many freedoms that can be jeopardized by granting the government more power. 
	The integration of the Affordable Care Act gives the government more control over the choices of Americans and the American enterprises. As Nix (2010) specified “The new law empowers the Department of Health and Human Services (HHS) to define a required benefits package that every health plan in America must include. Moreover, the act now allows the federal government to dictate the prices that insurers set through new age rating regulations and medical-loss ratio requirements.”
VII.      What is your position on this issue? How would you guide your company to address this issue in their private and public life?
My position on this issue is libertarian. I support the individual rights to choose their own health insurance and keeping government out of the citizen’s life. Before the Affordable Care Act, low income Americans had access to a government sponsored health insurances Medicaid and Medicare for the elderly. Many Americans didn’t have insurance by personal choice and companies were able to hire more full-time employees without the burdensome responsibility of providing an essential plan health insurance that costs on average $5,884 per individual and $16,351 per family Brown (2015). This means that a small businesses that employed 50 full-time employees with families had to spend on average $800,000 more per year just on health insurance, forcing them to fire many employees or reduce their work schedule, lowering the quality of life of their employees in order for the business to remain in operation.
	Pondering the ethical consequences and the positive aspects of Affordable Care Act from a consequentialist point of view, as showed in this analysis, the reader can conclude that the negative consequences outweigh the positives. 
The positives
The Affordable Care Act had many positive outcomes as well, according to Sullivan (2019) more than 16 million Americans obtained health insurance coverage within the first five years of the Affordable Care Act. But on the flipside, the ACA made it mandatory to obtain health insurance, and the consequence was a tax penalty. Another positive aspect is people with preexisting health conditions can no longer be denied coverage, but on the other hand premiums for healthy users went up to 4.4%. 
Sullivan (2019) also pointed out the drop of the cost of medication. The Affordable Care Act promised to make prescription drugs more affordable. Many people, particularly senior citizens, are unable to afford all their medications. The number of prescription and generic drugs covered by the Affordable Care Act is growing every year. However on the flip side to this, as explained in this paper, the loss of jobs and the tax increase doesn’t compensate for the drop of medicine prices. 
VIII.    What negative consequences might you face for the position you have taken? 
	I believe that the world we live in is not an ideal paradise, there will always be vulnerable and needy people and I believe that there should be a pursuit of righteous social justice. However, I believe that social justice can’t work if we are overwriting freedoms and neglecting one sector of society to accomplish that. In the bible, in the book of 2 Thessalonians 3:10, the Lord says “If anyone doesn’t want to work, he shouldn’t eat”, in the context of healthcare, if someone doesn’t want health insurance, they should be forced to have it, and be forced to pay more taxes if they don’t. I don’t believe health care is a human right, I think it’s a privilege. However I believe that before Affordable Care Act there were alternatives such as Medicaid and Medicare for people who couldn’t afford healthcare. 
	The negative consequences of my positions on this matter are mainly ideological. 
IX.      What remaining questions/concerns do you think need more consideration to develop a robust response to this emerging issue?
	The Affordable Care Act is a law that caused and it’s still causing controversies. This massive shift in the American economy could take years of bureaucracy and restructure to be reverted. A few main questions that occurred to the author of this text are: Could the U.S implement a healthcare system that is accessible for the people who need it, and that doesn’t overrule the rights and freedom given by the constitution? Can the Affordable Care Act be reverted to a better and more effective version of the already existing Medicaid? Will the Affordable Care Act amend its regulations that force employees to give full-time employees, and their families, an expensive essential plan health insurance? Can social justice be implemented without affecting an important sector of society, such as the working class of America? These are some the many questions that come up when analyzing the Affordable Care Act, and its negative consequences.
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Table 1. Change in retail employment and
average retail work hours per week by state,
2011-2013
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