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The abstract is on a single separate after the cover page.

The abstract highlights the core sections of the proposal. The abstract is NOT  a summary.
Below is an example of an abstract:
Abstract

This research proposal presents a discussion of how leaders work with teams, subordinates, and others to ensure that organizations produce high performance within various environments. This research proposal intertwines the theoretical construct of trust and presents how the concept is engrained and influenced by the behavior of a leader within a given situation. This research proposal presents a discussion on how a leader leverages various competencies to better collaborate and communication with teams and various organizational segments toward a higher level of productivity. Finally, this research proposal offers a perspective on leadership, trust, teams, and effective organizational structures.


Key Words: Leadership, Leaders, Trust, Teams, Organization, Competencies
Introduction –
Replace the word introduction with a proper academic title

The introduction section should be at least a full page.

½ page: Introduce the topic

½ page: Present the full problem statement and end with a thesis sentence.
Background (Level 1 Header)
Statement of the problem (What is the problem, the area of concern?) (1 ½ paragraphs)
Purpose of the study (specific purposes and/or objectives) (1 ½ paragraphs)
Rationale or theoretical basis for the study (1 ½ paragraphs)
Variables

  - (Just the IV and DV phrase)

IV –


DV -
Hypothesis

Hypothesis – a single statement


Null - Hypothesis – a single statement
Research Question

A single question with IV and DV in-order

Importance or significance of the study (1 ½ paragraphs)

Definition of terms (operational definitions) – At least 7 terms and cited
Assumptions and limitations of the study (1 ½ paragraphs)

Literature Review
 – (What do the experts say and or found)
Opening sentence that re-introduce the variables.

Supports the need for the study, usually by organizing the research literature that is valid, thereby identifying gaps in knowledge.

INDEPENDENT
 VARIABLE

First paragraph. Journal article that discuss the independent variable. (– Findings of each study)
Second Paragraph. Journal article the discuss the independent variable.

Third paragraph. Journal article that discuss the independent variable.

DEP
ENDENT VARIABLE

First paragraph. Journal article that discuss the dependent variable.

Second Paragraph. Journal article the discuss the dependent variable.

Third paragraph. Journal article that discuss the dependent variable.

Summary paragraph that discuss overall conclusion based on the six articles above.

Re-state the thesis statement based on new information from the literature.

Example paragraph of how the literature is disussed:

Kolp and Rea,  2006 (as cited by Caldwell, Hayes, Bernal and Karri, 2008)  “emphasized that ethical leadership demands a heart-to heart connection that honors the relationships that exist between leaders and followers that establishes personal and organizational credibility” (p. 157). EllisDon’s Geoff Smith, (2008, as cited by Reid, 2008) says that leaders must “create leaders out of the people reporting to you… and not dedicate yourself, not to your own success and ability, but to theirs” (p. 1). In order for leaders to be effective and execute well they must “spend sixty percent of their time finding, training and developing people. The key is to hire terrific, motivated people and work to support but not de-motivate them… and then get out of their way” (Reid, 2008, p. 1).

Research Design – (Last section of proposal – Research I)
This is the section where a broad discussion of the research methods will be presented.

This is the step-by-step process of how the study will be carried out if funding. 

This section discuss the research methods concepts in specific terms and how the 
concepts related within a given study.

Study Design

What study design will you use?

In what way(s) is the design used an appropriate one?

Name and describe at least 2 threats to the internal validity of the study design.

Name and describe at least 2 threats to the external validity of the study design.
Sampling
Population

Sample

Sampling Technique

Ethical Concerns

Summary discussion of approach

a.In what way(s) is the sample large enough? 

b.In what way(s) is the sample representative of the target population?

c.In what way(s) is the setting in which data were collected an appropriate one for this study?

Data Collection Techniques
Introduce your data collection approach

Data Collection Process

Strengthens of Data Approach

Limitations of Data Approach

Summary discussion of approach

a.In what way(s) are the data collection procedures appropriate for this study?

b.In what way were appropriate steps taken to protect the rights of subjects? 

Research Considerations
Opening statement about expectation of study

Internal Validity


strengths and weaknesses of your design 

External Validity


strengths and weaknesses of your design
Summary paragraph of ethical issues

How you would resolve ethical problems.

Summary paragraph statement of expectations if funded and study implemented
Conclusion
References
At least 20 academic justice journals – 85% of sources should be academic journals.
· Two dot Gov sources.

· One book

· One dot com

· One dot org

· Course text.

The reference list should and will reflect academic rigor.

Adhere to proper APA formatting with all sources: Double-check APA
Below is an APA reference example:
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An evaluative approach.
Evaluation Research

A frequently used generic definition for the verb evaluate is: “to determine the significance, worth of condition of by careful appraisal and study” (Merriam Webster's New Collegiate Dictionary, 2002, p. 400).  A more operational definition of evaluation that emphasizes “acquiring and assessing information rather than assessing worth or merit” is given by Trochim (2002) as “Evaluation is the systematic acquisition and assessment of information to provide useful feedback about some object” (¶ 2).

Evaluation research processes can support other types of research inquiry whether qualitative or quantitative methods are employed. The goal of evaluation research is to provide useful feedback in the context of the study topic and with respect to the defined or imposed constraints. Useful is often considered to mean helpful in decision-making, and there seems to be consensus as to this interpretation if the evaluation is empirically-driven (Trochim, 2002).
Models for evaluation research include four major groups: (1) empirical-experimental oriented, (2) participatory-oriented, (3) management-oriented, and (4) qualitative-oriented.
Empirical-experimental evaluation models are grounded in the more positivist/quantitative paradigms, “Taking their values and methods from the sciences -- especially the social sciences -- they prioritize on the desirability of impartiality, accuracy, objectivity and the validity of the information generated. Included under scientific-experimental models would be: the tradition of experimental and quasi-experimental designs; objectives-based research that comes from education; econometrically-oriented perspectives including cost-effectiveness and cost-benefit analysis; and the recent articulation of theory-driven evaluation” (Trochim, 2002, ¶ 6).
Participatory-oriented evaluation models are based on a collaborative approach to evaluation that includes the researcher and any participants who may share a common interest in the potential improvements. The models emphasize the unique worldview of participants that is common to the qualitative analysis methods. As such, “Participatory evaluation contrasts with dominant forms of evaluation that emphasize managing rather than leading formal and non-formal programs. The approach also differs from conventional evaluation by what it values, or by 'what comes first.' In participatory evaluation, the professional evaluator provides opportunities for people to create their own meaning about what constitutes success for a given intervention, identify whom was affected differently, and explain meaningful changes that occurred" (Kitto, 2001, ¶ 2).
Management-oriented evaluation models can include both quantitative and qualitative methodologies, each with focus on providing decision-making information. The fundamental paradigm for these models is based in applied systems theory: 

Two of the most common of these are PERT, the Program Evaluation and Review Technique, and CPM, the Critical Path Method. Both have been widely used in business and government in this country. It would also be legitimate to include the Logical Framework or “Logframe” model developed at U.S. Agency for International Development and general systems theory and operations research approaches in this category. Two management-oriented systems models were originated by evaluators: the UTOS model where U stands for Units, T for Treatments, O for Observing Observations and S for Settings; and the CIPP model where the C stands for Context, the I for Input, the first P for Process and the second P for Product. These management-oriented systems models emphasize comprehensiveness in evaluation, placing evaluation within a larger framework of organizational activities. (Trochim, 2002, ¶ 7).
Qualitative-oriented models emphasize the importance of observation, phenomenological quality, and subjective human experience. According to Trochim (2002), “Included in this category are the approaches known in evaluation as naturalistic or ‘Fourth Generation’ evaluation; the various qualitative schools; critical theory and art criticism approaches; and, the ‘grounded theory’ approach of Glaser and Strauss among others” (¶ 8).
There are two basic distinctions in evaluation research called formative and summative evaluation. Formative evaluation research is conducted during the development of the topic and can strengthen/improve the object being evaluated. Summative evaluation research, in contrast,  is performed after the object has been completed and effects or outcomes can be measured (Tessmer, 1993).
Examples of formative-type evaluations include: “needs assessment, evaluability assessment, structured conceptualization, implementation evaluation, and process evaluation” (Trochim, 2002, ¶. 12).  Examples of summative type evaluations include: “outcome evaluations, impact evaluation, cost-effectiveness and cost-benefit analysis, secondary analysis, and meta-analysis” (¶. 13).
Evaluation research uses a variety of quantitative and qualitative tools to provide feedback for a wide range of research study formats. Research studies about the nature and technology of evaluation research itself could encompass both the quantitative and qualitative paradigms.

Problem Statement Checklist
What is the problem? 

· Describe the situation that needs improvement. What is happening that should not be happening, or what is not happening that should be happening? What is the evidence of the problem? When composing the problem statement, researchers should show the problem. That is, researchers need to avoid simply explaining the problem and, rather, should describe the problem by detailing its effects and evidence.

What ill effects does this problem create within society and/or its subsets? 

· Determining these effects will aid in researching and composing the background section.

Where (professions, sub-specialties, etc.) is the problem found? Who would request a study of the problem? 

· Determining the problem’s influence will aid in researching and composing the literature review.

What journal(s) would be interested in publishing this study? 

· Finding an opportunity for publication will aid in researching and composing the literature review.

What topics, subjects, or issues (stock market, drugs, violence, language development, assessment, euthanasia, etc.) are involved? 

· Defining all related issues will aid in researching the literature review. 

What has already been done about the problem? What has not been done? 

· Examining the problem’s history will aid in researching the literature review.

What harm could be done if this study was NOT conducted? 

· Determining potential outcomes will help define the purpose and significance.

Why are you interested in this problem? Why would someone else be interested in this problem? 

· Determining interest will aid in describing the study’s significance.

Who is affected? What group would care about this problem? 

· Determining the affected parties will help define the sample, population, and significance.

What part of the problem can this study help solve? 

· Will it assist others in making wiser choices? Will it help debunk a myth? Understanding how a study can potentially address a problem will help define the study’s purpose and significance.

What value will the research create? 

· Will it clarify an ambiguous point or theory, look at a new aspect of a problem, or aid in an important decision-making process? Determining the potential value of a study will help define its purpose and significance.

What needs to be done in order to investigate the problem? 

· Which verb best describes the focus of the study’s research: analyze, describe, evaluate, test, understand, determine, define, establish, etc. Understanding the investigative approach is crucial for determining the methodology and instruments to be used in the study.

How does the study relate to the development or refinement of theory? 

· Understanding the potential contribution will aid in designing the theoretical framework.

What could result from this study? 

· Which verb best describes the study’s trajectory: clarify, debunk, relieve, assist, create, recommend, etc? Understanding potential outcomes will help with interpretation of results.
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