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Book Analysis: Color of Compromise

The purpose of the book "The Color of Compromise" by Jemar Tisby is to provide a
comprehensive examination of the role that racism has played within American Christianity from
the colonial period to the present day. Tisby seeks to challenge the prevailing narrative of
American Christianity as a force for good in the world, and to expose the ways in which
Christian leaders and institutions have been complicit in perpetuating racial inequality. The book
aims to help readers understand the complex relationship between Christianity and race in
America, and to encourage them to engage in the work of racial justice and reconciliation.
Overall, the book serves as a call to action for Christians to acknowledge and repent of their
complicity in perpetuating racism, and to work towards a more just and equitable society.

"The Color of Compromise" by Jemar Tisby is a powerful analysis of the role that racism
has played in American Christianity from the colonial period to the present day. The book is
divided into two parts, the first of which covers the period from the colonial era to the Civil War,
while the second part covers the period from the Civil War to the present day.

Throughout the book, Tisby challenges the prevailing narrative of American Christianity
as a force for good in the world. He argues that racism has been deeply embedded in American
Christianity from the very beginning, and that many of the most influential Christian leaders in

American history have been complicit in perpetuating it.



One of the key themes of the book is the idea of "racialized theology." Tisby argues that
many Christians throughout history have used their faith to justify and perpetuate racial
inequality, and that this has had a profound impact on American society as a whole. He shows
how biblical texts were often twisted and distorted to support the idea of white supremacy, and
how this has led to a distorted view of God and the world.

Tisby also examines the role the Christian institutions, such as churches and seminaries,
have played in perpetuating racism. He argues that these institutions have often been slow to
acknowledge their complicity in perpetuating racial inequality, and that they have frequently
resisted efforts to bring about meaningful change.

Overall, "The Color of Compromise" is a thought-provoking and challenging book that
forces readers to confront the uncomfortable truths about American Christianity and its role in
perpetuating racism. It is a powerful reminder that the work of racial justice is not just a political
issue, but a deeply spiritual one as well. Tisby's analysis is insightful and well-researched, and
his writing is both engaging and accessible. This book is a must-read for anyone who is
interested in understanding the complex relationship between Christianity and race in America.

One of the key strengths of "The Color of Compromise" is its comprehensive analysis of
the history of racism within American Christianity. Tisby provides a detailed examination of the
role that Christian leaders and institutions have played in perpetuating racial inequality
throughout American history, from the colonial period to the present day. By providing a broad
historical context, Tisby helps readers to understand the complex relationship between
Christianity and race in America, and to see how these issues are interconnected.

Another strength of the book is Tisby's accessible writing style. Despite dealing with

complex and challenging subject matter, Tisby writes in a clear and engaging way that makes the



book accessible to a wide audience. He uses vivid examples and personal anecdotes to bring the
history to life, and his analysis is backed up by extensive research and data. This makes the book
both informative and enjoyable to read, and helps to ensure that the message reaches a wide
audience.

One potential weakness of "The Color of Compromise" is that it focuses primarily on the
role of white Christians in perpetuating racism, and does not give as much attention to the
experiences and perspectives of people of color within American Christianity. While Tisby does
touch on these issues to some extent, some readers may feel that the book would benefit from a
more thorough exploration of the ways in which people of color have navigated the complexities
of American Christianity, and how they have fought against racism within the church.

"The Color of Compromise" by Jemar Tisby is a useful book for several reasons. Firstly,
the book provides a comprehensive and well-researched analysis of the history of racism within
American Christianity. It offers readers a deep understanding of the complex relationship
between Christianity and race in America, and highlights the ways in which Christian leaders
and institutions have been complicit in perpetuating racial inequality. This information is useful
for anyone seeking to understand the roots of racial injustice in the United States.

Secondly, the book offers a call to action for Christians to acknowledge and repent of
their complicity in perpetuating racism, and to work towards a more just and equitable society. It
offers practical guidance for individuals and communities seeking to engage in the work of racial
justice and reconciliation, making it a valuable resource for anyone seeking to become an ally in
the fight against racism.

Finally, the book is written in an accessible and engaging style that makes it easy to read

and understand. It is suitable for a wide audience, including students, educators, and activists,



and can be used as a starting point for further research and discussion on the topic of race and
Christianity. Overall, "The Color of Compromise" is a useful and important book that offers a
valuable perspective on one of the most pressing social issues of our time.

The need for intentional anti-racist leadership development: Tisby argues that anti-racist
leadership development must be intentional and ongoing, rather than a one-time event or
program. He suggests that churches must prioritize anti-racism in their leadership development
programs and actively work to dismantle the structures of racism that exist within their
institutions.

The importance of listening to and learning from people of color: Tisby emphasizes the
importance of listening to and learning from people of color in leadership development. He
argues that the experiences and perspectives of people of color are essential in understanding the
ways in which racism operates within Christian institutions, and that leaders must be willing to
learn from these experiences in order to create truly inclusive and anti-racist communities.

The role of humility and repentance in leadership development: Tisby suggests that
leaders must be willing to acknowledge and repent of their complicity in perpetuating racism,
and that this process of repentance requires humility and a willingness to listen and learn from
others. He argues that leaders must be willing to confront their own biases and work to dismantle
the structures of racism within their own institutions before they can effectively lead anti-racist
efforts.

Intentional anti-racist leadership development: Churches and Christian organizations can
prioritize anti-racism in their leadership development programs by intentionally creating spaces

for education, dialogue, and reflection on issues related to race and racism. This could include



workshops, retreats, and ongoing training programs that focus on anti-racist leadership
development.

Listening to and learning from people of color: Leaders can intentionally seek out and
listen to the perspectives and experiences of people of color, both within their own communities
and beyond. This could include forming diverse leadership teams, seeking out diverse
perspectives in decision-making processes, and actively engaging with and learning from the
experiences of people of color.

Humility and repentance in leadership development: Leaders can cultivate humility and
repentance by regularly reflecting on their own biases and complicity in perpetuating racism.
This could involve seeking out feedback from others, engaging in ongoing self-reflection and
self-examination, and actively working to dismantle structures of racism within their own
institutions and communities.

Overall, implementing these takeaways requires a commitment to ongoing learning and
growth, a willingness to confront uncomfortable truths and biases, and a dedication to actively

working towards anti-racism in all aspects of life and ministry.



