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| 9.6 SUSTAINING INTERPERSONAL RELATIONSHIPS
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| 1. For the relationships below, choose

| relationship successful and satisfyin
| sharing tasks). ;
| 2. Describe in words and actions how each person il
| strategies. e 1 i

f 3. Reflect on the possible impact on this relationship if these strategies are implemented.

EXAMPLE

Relationship: mother and teenage daughter
Strategies: Openness and positivity ; '
Description: Mother: I appreciated you calling me last night to let me know YO Were going to
later than you'd said. Now that you have your own car, I do worry. When you're thoughtful aboy: ,.
needs, it helps me to relax and trust you more.

’t leave the party when I asked her to. I g

qughter: My friend Jen was being a jerk and wouldn
ant to leave her there without a ride, but I didn’t want to stay out later than I said I would. I sigrs

getting angry and stressed, so I called. Thanks for understanding.
ffects: The mother will feel better about asking for what she needs and will trust her daughter m

‘the next time. The daughter will trust that her mother won’t automatically assume the worst and =l
t her. She’ll feel more empowered to make mature decisions.

Relationship: a newlywed couple

Strategies:
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 The student repeatedly fails to submit assignments on time,

makes up stories to
s, and doesn’t respond to the teacher’s email requests.
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5. Relationship: you and a significant relationship ,

ssion: Identify a transgression you committed in one of your significant relatiom;hjps
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et LEARNING OBJECTIVES ,
: « Identify the types and dimensions of relation

e Identify and apply ways to make amends. g
o Recognize the possible effects of making amenads

al transgressions.
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INSTRUCTIONS

f the transgressions described in the relationships bc.elow, 1dgnt1fy the typ'es of trang.

s (lack of commitment, distance, disrespect, problematic emotions, aggression). ,
of the transgressions described in the relationships below, 1den.t1fy the relative dimen.

hat transgression (minor versus significant, social versus relational, deliberate versys
fmal, one-time versus incremental). ;

he ways the person who committed the transgression might make amends (expressing
epting responsibility, making restitution, genuinely repenting, requesting forgiveness)

be the words and actions that person might use to express her or his amends.

bon how this expression of amends might impact this relationship.

boyfriend and girlfriend
He buys tickets with frien
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E B D & event that she has no interest in,

] al, unintentional, one-time |

s;:g;ret, a:;ept;ng responsibility, and making restitution, ‘
or: A

2o lg" da‘:tonfg_gorf :lutjurh birthday when I made my plans. It was my foult because! |

o ;v bone. What can I do 1o make it right? I'm willing to sell my

T 24 Plan a trip on the weekend and have a romanti

pt his apology and forgive his transgression
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