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Week #8 || FEB 20 – 26, 2023

Hours This Week:  7.25                                 Total Hours:  133.75 / 120  

HOURS SPENT / 
TASKS & ACTIVITIES

REFLECTIONS || JOURNALING || 
THOUGHTS || PROCESSING

Tue, Feb 22, 10:30 a.m. – 
12:45 p.m.; 2:15 – 3:15 p.m.:  
Meet w/Mentor; misc. Life 
Group admin
[3.25 hours]

No staff meeting (Pastor ill), so I met with my Mentor (see below) and learned 
rudiments of website updating; also miscellaneous Life Group admin. tasks.

Wed, Feb 23, 6:45 – 9:15 
p.m.: LG night [2.5 hours]

Life Groups night prep, take attendance for “The Chosen,” interact with a few 
congregants.

Thur, Feb 24, 2:15 – 3:15 
p.m.: Misc. LG admin
[1 hr]

Email re couples study (new couple taking over!); create new groups on Realm.

Sun, Feb 26 No internship work this Sunday.

MEETING(S) WITH MENTOR(S) || TOPICS OF DISCUSSION || REFLECTIONS
   I met with Pastor Nick to discuss a situation with one of the Life Groups, which was the subject of my case 
study. One of the women’s groups is studying Healing Trauma God’s Way by Timothy Lane. This book delves 
deeply into soul wounding and traumatic experiences, so it is no surprise that deep spiritual hurts are unearthed. 
A few of the members of this group tend to take matters into their own hands, doing what Pastor Ruth would call 
“parking lot ministry”—that is, continuing to deal with spiritual matters even after the leader of the group had 
closed the meeting. Many issues come into play, such as the maturity and understanding of one’s authority in 
Christ; a lack of understanding of Kingdom protocol; and individuals’ severe hurts blocking the Spirit or preventing 
healing, just to name a few. I was not made aware of some of the incidents until afterward, so I wasn’t quite sure 
what I was dealing with when I discussed general Life Group matters with one of the newer members who had 
joined that group. During our meeting, Pastor Nick shared generally enough so that I would understand the broad 
issues without focusing on the individual players, which really helped my grasp of what was going on. The details 
are in my case study writeup, but the bottom line is that the church would do well to do a “training” session on 
group protocol so that leaders can understand their role and authority, and so that can be communicated to each 
group from the start (some kind of refresher may be necessary periodically).
   Pastor Nick also taught me the basics of updating the church website. This is a little daunting, and it’s a case of 
“use it or lose it”—so if I don’t do it regularly, I very likely may not remember how to operate within the app!


