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Introduction

Group counseling is a form of psychotherapy in which clients work collaboratively in a
group setting to address various psychological issues Yalom, I. D. (1995). This paper aims to
articulate my personal theoretical orientation to group counseling, incorporating key concepts,
developmental tasks, therapeutic goals, techniques, methods, and stages in the evolution of a
group. I will also highlight common denominators among several therapy approaches, including
psychoanalytic, Adlerian, psychodrama, existential, Gestalt, person-centered therapy, TA,
cognitive-behavior therapy, rational emotive behavior therapy, reality therapy, and

solution-focused brief therapy.

Key Concepts of My Approach

My theoretical orientation to group counseling is grounded in person-centered therapy,
cognitive-behavior therapy, and solution-focused brief therapy Corey, G. (2016). Person-centered
therapy emphasizes the importance of empathy, unconditional positive regard, and congruence,
while cognitive-behavior therapy emphasizes the importance of restructuring negative thought
patterns and behavior change. Solution-focused brief therapy emphasizes the importance of
focusing on client strengths and solutions, rather than problems. Therefore, my approach
emphasizes the importance of a collaborative and supportive therapeutic relationship that focuses
on the client's strengths and solutions rather than their problems. I also believe in the importance
of cognitive-behavioral techniques in group counseling, such as cognitive restructuring,

behavioral activation, and problem-solving.

View of My Role as a Group Counselor
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As a group counselor, I view my role as that of a facilitator who creates a safe and
supportive environment for clients to explore and address their psychological issues. I believe in
the importance of establishing a collaborative and trusting relationship with group members,
promoting their strengths, and providing support while encouraging self-efficacy. I also believe
in the importance of being non-judgmental and respectful of the client's autonomy and

self-determination.

Role of Group Members

The role of group members is to collaborate and support each other in addressing their
psychological issues. Group members can provide valuable feedback and support to one another,
leading to increased self-awareness, improved communication skills, and behavior change.
Group members are also responsible for maintaining confidentiality and respecting the views and

opinions of others in the group.

Key Developmental Tasks and Therapeutic Goals

The developmental tasks and therapeutic goals of my approach to group counseling
include improving self-awareness, increasing self-esteem, developing effective communication
skills, promoting problem-solving skills, and developing coping strategies. The goals of my
approach are to empower clients to take control of their lives, improve their relationships, and
improve their overall quality of life Lazarus, A. A., & Zur, O. (2002). The developmental tasks
and therapeutic goals are achieved through a collaborative and supportive therapeutic

relationship, cognitive-behavioral techniques, and solution-focused brief therapy techniques.

Techniques and Methods
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My approach to group counseling incorporates various techniques and methods from
person-centered therapy, cognitive-behavior therapy, and solution-focused brief therapy. These
techniques and methods include active listening, empathy, reflective listening, unconditional
positive regard, cognitive restructuring, behavioral activation, problem-solving, and
solution-focused questioning. These techniques and methods are designed to promote
self-awareness, improve communication skills, promote problem-solving skills, and develop

coping strategies.

Stages in the Evolution of a Group

The stages in the evolution of a group include forming, storming, norming, performing,
and adjourning. During the forming stage, group members get to know each other, establish trust,
and define the purpose of the group. During the storming stage, conflicts may arise as group
members express their opinions and views. During the norming stage, group members establish
rules and norms that promote effective communication and collaboration. During the performing
stage, group members work collaboratively to achieve their goals. Finally, during the adjourning

stage, group members reflect on their experiences and prepare for the end of the group.

In conclusion, group counseling is an effective form of therapy that has been widely
studied and practiced using various theoretical orientations. Each approach has its own unique
set of key concepts, role of the group counselor, role of group members, developmental tasks and
therapeutic goals, techniques and methods, and stages in the evolution of a group. However,
there are also commonalities and themes that are shared among these approaches. For example,
the importance of building a strong therapeutic alliance, establishing trust and safety within the

group, and promoting self-awareness and growth.
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As a group counselor, it is important to have a solid understanding of the various
theoretical orientations and to be able to integrate concepts and techniques from multiple
approaches in order to meet the unique needs of each group and its members. By being flexible
and adaptable, group counselors can create a safe and supportive environment where members
can explore their thoughts and feelings, gain insight into their behavior, and work towards

personal growth and development.

In my personal theoretical orientation to group counseling, I believe in taking an
integrative approach that draws from a variety of theoretical orientations. I place a strong
emphasis on building a strong therapeutic alliance, promoting self-awareness, and utilizing
techniques and methods that are tailored to the needs of each group and its members. I also
believe in creating a safe and supportive environment where members feel comfortable sharing
their thoughts and feelings, and where they can receive feedback and support from both the
group counselor and their peers. Ultimately, my goal as a group counselor is to help facilitate
personal growth and development in each member, while also promoting a sense of community
and connection within the group.

Take a single main theory as your basic theory or as an anchor, and then demonstrate how
you would draw techniques from the other approaches. You might also want to apply your
integrative theory to a particular client population or a particular type of group. Be
original and show that you are able to synthesize, integrate, and conceptualize a model that
will help you work more effectively as a group leader. Be sure to include sub-headings
under the broader headings so that your key points will stand out clearly

My main theory is person-centered therapy, and I want to draw techniques from other

approaches to work with a group of clients who have experienced trauma.

Key Concepts:
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Person-centered therapy is based on the assumption that individuals have a natural capacity for
growth and self-direction, and that they can achieve their full potential when given a supportive
and non-judgmental environment to do so. In a group setting, the key concepts of
person-centered therapy can be adapted to create a safe and supportive environment for clients to

share their experiences of trauma and work towards healing.

View of Role as a Group Counselor:

As a group counselor, my role would be to create a safe and supportive environment for
clients to share their experiences of trauma, while also encouraging them to take an active role in
their own healing process Sue, D. W., & Sue, D. (2016). I would aim to be empathic,
non-judgmental, and genuine in my interactions with clients, while also fostering a sense of trust

and rapport within the group.

Role of Group Members:

In a person-centered approach, the role of group members is to take an active role in their
own healing process. Clients are encouraged to share their experiences of trauma in a safe and
supportive environment, while also being given the space and support to explore their own
thoughts and feelings. Clients are also encouraged to support one another in their healing

process, creating a sense of community and shared experience within the group.

Key Developmental Tasks and Therapeutic Goals:

The key developmental tasks for a group of clients who have experienced trauma might

include creating a safe and supportive environment, exploring and processing their experiences
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of trauma, and learning to cope with the emotional and psychological effects of trauma. The
therapeutic goals might include developing a sense of safety and trust within the group, gaining
insight into the underlying causes of their trauma, and learning new coping skills to manage their

emotions and thoughts.

Techniques and Methods:

To work with clients who have experienced trauma, I might draw techniques from other
approaches such as cognitive-behavioral therapy, which emphasizes the role of thoughts and
behaviors in shaping emotions and moods. Specifically, I might incorporate cognitive
restructuring techniques to help clients challenge negative and distorted thoughts about
themselves and their experiences of trauma. I might also draw techniques from Gestalt therapy,
which emphasizes the importance of present-moment awareness and mindfulness in the healing
process. Techniques such as grounding exercises and visualization techniques might be useful in

helping clients manage their emotional responses to traumatic memories.

Stages in the Evolution of a Group:

In the early stages of a group, the focus would be on creating a safe and supportive
environment for clients to share their experiences of trauma. As the group progresses, the focus
would shift towards exploring and processing these experiences, as well as developing new
coping skills and strategies to manage emotional and psychological symptoms of trauma
Prochaska, J. O., & DiClemente, C. C. (1983). In the later stages of the group, the focus would

be on consolidating gains and preparing clients for the transition back to their everyday lives.
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In conclusion, by drawing techniques from other approaches while anchoring my main
theory in person-centered therapy, I would be able to create a safe and supportive environment
for a group of clients who have experienced trauma. By focusing on the key developmental tasks
and therapeutic goals, I would aim to help clients gain insight into their experiences of trauma

and develop new coping skills to manage their emotions and thoughts.
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Part Il

Part 1: Personal Learnings

Participating in this small group has taught me a lot about myself, both in terms
of my strengths and weaknesses as a group leader. One quality that | believe enhances
my effectiveness as a group leader is my ability to actively listen to others. Throughout
the group sessions, | made a conscious effort to listen to each member’s ideas and

perspectives, and this helped me gain a deeper understanding of the issues we were
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discussing. Additionally, | believe that my empathy towards others also enhances my
effectiveness as a group leader. This quality helped me connect with the group

members on a deeper level and understand their experiences.

However, | also learned that there are some qualities about myself that could
potentially hinder my effectiveness as a group leader. For example, | noticed that | tend
to avoid conflict and often prioritize maintaining harmony within the group. While this
quality can be beneficial in some situations, it can also be detrimental when there are
underlying conflicts that need to be addressed. | also realized that | have a tendency to
take on too much responsibility and can become overwhelmed when trying to do too

much at once. This can lead to burnout and reduced effectiveness as a leader.

Overall, | believe that participating in this small group has helped me better
understand my strengths and weaknesses as a group leader, and has provided me with

opportunities to work on improving these qualities.

Part 2: Group Process Learnings

Group Personality and Interaction

The “personality” of our group was characterized by a sense of openness and
vulnerability. From the first session, we were all willing to share personal experiences
and emotions, and this set the tone for a supportive and non-judgmental atmosphere.
Our group tended to interact in a respectful and empathic manner, with each member

actively listening and responding to each other’s contributions.

10
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Effective Group Functioning

Through my participation in this small group, | learned that effective group
functioning requires a balance of several key factors. These include clear
communication, mutual trust and respect, active listening, and shared decision-making.
| also learned that group dynamics can be influenced by various factors such as the
personalities of individual members, the group’s goals and objectives, and the overall

structure and dynamics of the group itself.

Stages of Group Development

Our group went through several stages of development, including the forming,
storming, norming, and performing stages. During the forming stage, we were all getting
to know each other and becoming comfortable with sharing personal experiences. The
storming stage was characterized by some disagreements and conflicts, which
ultimately helped us establish clearer boundaries and develop a shared understanding
of the group’s goals and objectives. During the norming stage, we became more
cohesive as a group, and began to develop shared norms and values. Finally, during the
performing stage, we were able to effectively work together towards achieving our

shared goals.

Specific Group Process Issues

One of the key issues our group faced was how to effectively deal with conflict.

Through our discussions, we learned that conflict can be both detrimental and

11
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beneficial to group functioning, and that it is important to develop strategies for
effectively managing conflict when it arises. We also discussed the importance of

active listening and clear communication in resolving conflicts.

Another issue we faced was how to deal with resistance within the group. We
learned that resistance can be a natural part of the group process, and that it is
important to approach resistance with empathy and understanding. We also discussed
the importance of addressing any underlying concerns or issues that may be

contributing to the resistance.

Skills Acquired

Through my participation in this small group, | acquired several skills that will be
useful both as a group leader and as a group member. These skills include active
listening, empathy, effective communication, conflict resolution, and self-reflection.

Moving forward, | plan to continue working on these skills through ongoing practice.

Active listening was one of the most important skills | developed in this group. |
learned to give my full attention to what others were saying without interrupting or
judging them. This helped me to better understand their perspectives and experiences. |
also learned to ask open-ended questions that encouraged deeper sharing and helped

to build rapport and trust.

Empathy is another important skill that | developed during the group process. By

listening actively and practicing perspective-taking, | was able to better understand and

12
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connect with others' emotions and experiences. This allowed me to respond in a more

supportive and compassionate way, which helped to strengthen the group dynamic.

Effective communication was also essential to the success of our group. |
learned to communicate my own thoughts and feelings clearly and respectfully, while
also being open to others' feedback and perspectives. This helped to ensure that our
discussions were productive and respectful, even when there were differences of

opinion.

Conflict resolution was another area where | developed my skills during this
group. | learned to identify the underlying causes of conflict and to seek mutually
beneficial solutions that addressed everyone's needs. This helped to reduce tension and

promote a more collaborative and supportive group environment.

Finally, self-reflection was an important skill that | developed during this group
process. | learned to be more aware of my own emotions, biases, and assumptions, and
to take responsibility for my own reactions and behaviors. This helped me to be more
self-aware and to better understand the impact that my actions and words could have

on others in the group.

Moving forward, | plan to continue working on these skills by seeking out
opportunities to practice them in other group settings. | also plan to seek out feedback

from others to help me identify areas where | still need to improve. By continuing to

13
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develop these skills, | hope to become a more effective and compassionate group
leader in the future.

Group Process Learnings

My participation in this small group has provided me with a deeper understanding of

group process. Here are some specific learnings that | gained from the experience:

Group Personality

Our group had a friendly and supportive personality. Members tended to interact
with each other in a polite and respectful manner. There was a sense of belongingness,
and everyone made an effort to contribute to the group. The group members came from
diverse backgrounds and had different personalities, which made the group interesting

and dynamic.

What makes groups work effectively?

Groups work effectively when all members feel comfortable expressing their
opinions and ideas without fear of judgment or rejection. In our group, we had a clear
purpose and shared goals, which helped us work effectively together. We also had an
established process for decision-making, and each member had a role to play. It was
also essential to have effective communication and active listening skills, which helped

us avoid misunderstandings.

Stages of the Group

14
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Our group went through several stages, including forming, storming, norming, and
performing. During the forming stage, members were polite and friendly to each other,
but interactions were superficial. During the storming stage, there was a bit of conflict
and disagreement, which helped us establish group norms and a clear direction. During
the norming stage, the group had established clear norms and goals, which helped us
work together more efficiently. Finally, during the performing stage, the group worked

together effectively to accomplish our goals.

Specific Group Process Issues

Trust Development: Trust developed gradually over time in our group. At first,
members were cautious in expressing themselves, but as we shared more personal

experiences, trust grew stronger.

Formulating Goals: Our group had a clear goal from the start, which was to
explore and discuss topics related to leadership and group dynamics. We also had a

clear process for decision-making, which helped us formulate and prioritize our goals.

Supervisor Impact: Our supervisor played an essential role in facilitating the
group process. They provided support, guidance, and feedback that helped us move

through the different stages of group development.

Shifting Co-Leaders: Each week, we had a different co-leader who was

responsible for leading the group discussions. This shifting of co-leaders helped us

15
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explore different leadership styles and allowed each member to take on a leadership

role.

Conflict Resolution: Our group had several conflicts during the storming stage,
but we were able to resolve them through effective communication and active listening.
We learned that conflicts can be an opportunity for growth and that effective conflict

resolution can strengthen group cohesion.

Conclusion

Overall, participating in this small group has provided me with valuable insights
into group process and leadership. | have learned that effective communication, active
listening, and trust are essential for group success. Additionally, having a clear purpose,
shared goals, and an established process for decision-making can help a group work
together effectively. Moving forward, | plan to apply these learnings to any future groups

| may lead or participate in.

Shifting Co-Leaders: The shifting of co-leaders each week allowed for different
perspectives and styles to be incorporated into the group process, which added variety

and freshness to our meetings.

Dealing with Conflict: Our group dealt with conflict by using active listening,
empathy, and open communication. We also utilized group norms and guidelines to

ensure that everyone felt heard and understood.

16
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Dealing with Resistance: Our group dealt with resistance by exploring and
addressing the underlying concerns and motivations of the resistant member. We also
utilized active listening and empathy to help the resistant member feel heard and

understood.

Turning Points: Some turning points in our group included the development of

trust, the formulation of clear goals, and the successful resolution of conflicts.

Focusing on Different Theories: Focusing on different theories each week
provided us with a variety of perspectives and techniques to draw from in our group

process. This allowed us to experiment and find what worked best for our particular

group.

Using Group Techniques: Our group utilized a variety of group techniques,
including active listening, empathy, open communication, and goal-setting. We found
these techniques to be effective in promoting cohesion, trust, and effective group

process.
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