
3.

A social role refers to a set of behaviors, expectations, and responsibilities that are associated

with a particular position or status within a society or social group. Social roles are often defined

by cultural norms and expectations, and they help individuals navigate social interactions and

relationships.

The social role of a police officer involves maintaining law and order, protecting the community,

and enforcing the law. They are responsible for preventing crime, investigating criminal activity,

and apprehending suspects. Police officers are also expected to interact with members of the

public in a professional and courteous manner, and to provide assistance and support in

emergency situations.

On the other hand, the social role of a high school teacher involves educating and guiding

young people in their academic and personal development. Teachers are responsible for

designing and delivering lesson plans, assessing student progress, and providing feedback and

support to help students achieve their goals. Teachers are also expected to provide mentorship

and guidance to students, and to act as positive role models.

The social roles of a police officer and a high school teacher are different in many ways. While

both roles involve working with the public, the focus and responsibilities of each role are distinct.

The police officer is primarily responsible for enforcing the law and maintaining public safety,

while the high school teacher is responsible for educating and mentoring young people.

Additionally, the training and qualifications required for each role are different, with police

officers typically requiring more specialized training and certification

4.

Illusion of invulnerability: The group members develop an overly optimistic view of their abilities

and power, which leads them to believe that they are immune to making mistakes or facing

negative consequences. This illusion of invulnerability can lead the group to take risky or

unethical actions without considering the potential consequences.

Group pressure and conformity: Group members feel pressure to conform to the group's beliefs

and decisions, which can lead them to suppress their own doubts or concerns. As a result,

dissenting opinions are often dismissed or ignored, and group members may feel that their

individual perspectives are not valued.

Stereotyping of outsiders: The group develops negative stereotypes of those who are not part of

the group, which can lead to a sense of superiority and a dismissal of external feedback or



criticism. This can reinforce the group's belief that they are making the correct decisions, even

when evidence suggests otherwise.

Self-censorship: Group members may avoid expressing their own doubts or concerns because

they fear being ostracized or criticized by the group. This can lead to a lack of diversity in

opinions and perspectives, which can ultimately lead to flawed decision-making.

5.

Conformity: Conformity is the tendency to adjust one's attitudes, beliefs, and behaviors to match

those of the group or social norms. This can be driven by a desire to fit in or be accepted by

others, or a belief that the group is correct or has more knowledge than the individual. Examples

of conformity include changing one's dress or speech to fit in with a particular group, or adopting

the beliefs and attitudes of a particular culture or community.

Compliance: Compliance is a type of social influence that involves responding to a direct

request or command from someone in authority or with greater power. Compliance can be

motivated by a desire to avoid negative consequences or to gain positive outcomes, such as

rewards or praise. Examples of compliance include following rules and regulations set by an

authority figure, or agreeing to a request made by a superior at work.

Obedience: Obedience is similar to compliance, but involves following orders or instructions that

are perceived to be mandatory, regardless of whether they come from an authority figure or not.

Obedience is often driven by a belief in the legitimacy of the orders, or a sense of duty or loyalty

to the person or organization giving the orders. Examples of obedience include following military

orders, or complying with emergency evacuation procedures during a disaster.

10.

Lack of empirical evidence: While the triangular theory of love has gained widespread

acceptance, there is limited empirical evidence to support its claims. The theory has been

criticized for lacking empirical support, and there is a need for more rigorous research to test the

validity of the theory.

Over-simplification: The triangular theory of love is a relatively simple model that reduces

complex human emotions and relationships to just three components. This over-simplification

ignores the nuances and complexities of love and relationships, and may not adequately

capture the full range of human experiences.

Cultural bias: The triangular theory of love was developed in a Western cultural context, and

may not be applicable or relevant to other cultures. Different cultures may have different



understandings and expressions of love, which may not fit within the framework of the triangular

theory.

Lack of differentiation: The triangular theory of love does not differentiate between different

types of love, such as romantic love, familial love, or platonic love. This lack of differentiation

may lead to confusion or misunderstanding when applying the theory to different types of

relationships.

11.

Social loafing is a phenomenon where individuals exert less effort when working in a group

compared to when working alone, due to a belief that their individual contribution is not

significant and can be compensated by other members. Social loafing can lead to a decrease in

the overall quality of group performance and can be detrimental to achieving group goals.

To prevent social loafing in a group assignment, a professor could implement several strategies,

including:

Clearly defining individual roles and responsibilities within the group: By clearly defining what

each individual is responsible for, it can increase accountability and motivation for each person

to contribute and perform their assigned tasks.

Making each person's contribution visible: By creating a system where each person's

contribution is visible and measurable, it can motivate individuals to put forth their best effort to

avoid being seen as a "slacker" by their peers.

Assigning specific tasks and deadlines: Assigning specific tasks with clear deadlines and

expectations can help ensure that everyone is contributing and can help prevent individuals

from "free-riding" on the efforts of others.

16.

Social exchange theory is a psychological and sociological theory that explains how individuals

make decisions and interact with others based on a cost-benefit analysis of the rewards and

costs of social interactions. According to this theory, individuals seek to maximize their rewards

and minimize their costs in social interactions, and they will continue to engage in these

interactions as long as the benefits outweigh the costs.



In social exchange theory, rewards are anything that individuals perceive as valuable or

desirable, such as praise, love, money, or attention, while costs are anything that individuals

perceive as unpleasant or undesirable, such as effort, time, or stress. The theory proposes that

individuals engage in social interactions that provide them with the greatest rewards at the

lowest costs.

A real-life example of social exchange theory could be a romantic relationship. In a romantic

relationship, individuals engage in social interactions based on a cost-benefit analysis of the

rewards and costs involved. For example, if one partner perceives that their partner is providing

them with more rewards than costs, such as emotional support, love, and companionship, they

are likely to continue the relationship. However, if the costs of the relationship, such as stress,

effort, or time, outweigh the rewards, the individual may choose to end the relationship.

17.

Prejudice is an attitude or belief that is often rooted in stereotypes and can be positive or

negative. For example, someone might hold a positive prejudice towards a particular racial or

ethnic group, but that doesn't mean they won't still engage in discriminatory behavior towards

them. Prejudice can be conscious or unconscious and can be influenced by a variety of factors,

such as upbringing, media, and personal experiences.

Discrimination is the behavior that results from prejudice. Discrimination can take many forms,

including refusing to hire or promote someone based on their race, denying someone access to

housing, education, or healthcare based on their race, or treating someone unfairly in the

criminal justice system based on their race.

Racism is a specific form of prejudice and discrimination that is based on race. It refers to the

belief that one race is inherently superior to another and the use of power to enforce that belief.

Racism can take many forms, including individual acts of bigotry, institutionalized discrimination,

and structural inequality. Racism is often based on the idea that some races are biologically or

culturally superior to others, which has been thoroughly debunked by scientific research.

23.



The self-serving bias and the actor-observer bias are both cognitive biases that can influence

how people perceive and interpret their own behavior and the behavior of others. However, they

differ in the focus of the bias and the situations in which they tend to occur.

The self-serving bias is a tendency for individuals to attribute their successes to internal factors

(such as their own ability or effort) and their failures to external factors (such as bad luck or

unfair circumstances). This bias allows individuals to maintain a positive self-image and protect

their self-esteem. For example, if someone does well on a test, they might attribute their

success to their intelligence or preparation, but if they do poorly, they might blame the difficulty

of the test or the teacher's poor instruction.

In contrast, the actor-observer bias is a tendency for individuals to attribute their own behavior

to external factors (such as the situation or other people's actions) and the behavior of others to

internal factors (such as their personality or character). This bias allows individuals to explain

away their own mistakes and negative behaviors, while attributing the same behaviors in others

to their inherent traits. For example, if someone is late for a meeting, they might attribute it to

traffic or a family emergency, but if someone else is late, they might assume that person is

simply irresponsible or disorganized.

37.

Deindividuation refers to a phenomenon in which an individual loses their sense of individuality

and responsibility when they become part of a larger group. This can lead to a loss of inhibitions

and an increase in impulsive or irrational behavior, which can be dangerous if the group is

engaged in harmful or criminal activities.

In our culture, there are many messages of non-conformity, such as those promoting

individuality, self-expression, and independent thinking. These messages can be seen in

popular music, fashion, and social media, among other outlets. However, there are also many

messages that promote conformity, such as those emphasizing the importance of fitting in,

following rules, and adhering to social norms.

It is difficult to say which messages are stronger, as different individuals may be more or less

influenced by different messages depending on their personality, upbringing, and social context.



However, it is clear that both messages exist and can have a significant impact on people's

behavior.

Milgram's experiments have been criticized for a number of ethical concerns, such as the use of

deception, the potential for harm to participants, and the lack of fully informed consent. Critics

argue that participants were not fully aware of the risks and potential harm of the study, and that

the psychological stress they experienced during the experiment was not justified by the

scientific value of the research. Additionally, some have raised concerns about the power

dynamic between the experimenter and the participant, which may have led to coercion or

undue influence. These criticisms highlight the importance of ethical considerations in

psychological research, and the need to balance the benefits of scientific knowledge with the

protection of human subjects.

41.

Higher levels of testosterone have been linked to a range of behaviors, including aggression,

dominance, risk-taking, and competitiveness. While these behaviors can be beneficial in certain

contexts, such as in sports or business, they can also be destructive if they are taken to

extremes or expressed in inappropriate situations.

For example, research has shown that men with higher levels of testosterone may be more

likely to engage in violent or criminal behavior, and may be less sensitive to the negative

consequences of their actions. Similarly, testosterone has been linked to risky sexual behavior

and substance abuse, which can have serious negative consequences for both the individual

and society as a whole.

These findings suggest that testosterone may play a role in shaping gender differences in

behavior, as men typically have higher levels of testosterone than women. However, it is

important to note that gender is a complex construct that is shaped by a range of biological,

social, and cultural factors, and that individual differences in behavior cannot be attributed solely

to testosterone levels.


