Jodo Pedro Santos Gimenez

The importance of knowing ourselves and how we perceive information that is
communicated to us is crucial for the better development of us as individuals and as a society.
Throughout these ten surveys I had the opportunity to learn not only about how I perceive
communication, but also identified strong and weak spots in my interpersonal communication
traits. Throughout the surveys that I took I have learned a lot about myself and how I perceive
communication and how the way that I express myself has direct connection to the personality

that [ have developed during my entire life.

I have learned that I have a moderately high level of assertiveness in my interpersonal
communication style. I tend to defend my own beliefs and take a strong stand on issues. I am
independent and have a strong personality, which can be beneficial in certain situations, but may
also come across as forceful or aggressive at times. I am also assertive and willing to take charge

when needed, which can be an asset in leadership roles.

On the other hand, I scored moderately high on responsiveness, which suggests that I am
sensitive to the needs of others and am willing to be sympathetic and compassionate when
interacting with others. I am responsive to others and am willing to take their needs into account
when making decisions. This may help me to build strong relationships with others and to work
collaboratively with them. I see that a lot in my daily relationships, where even though I prefer to
be more assertive in my communication, I don’t completely disregard how people feel, and
actually care about what effects my words are going to cause them. the results of the first survey
suggest that I have a balance of assertiveness and responsiveness in my communication style.
While I can be assertive and take charge when needed, I am also responsive to the needs of

others and am willing to work collaboratively with them. This balance may help me to be an



effective communicator in a variety of situations, and to build strong relationships with others.
However, I also need to be aware of my tendency towards forcefulness and aggression and work
to moderate these tendencies in certain situations. Being able to see that now, makes it easier to
keep myself in check to notice when the negative traits of my communication style, starts to

come out.

As I reviewed the results of the second survey, I couldn't help but feel a sense of
excitement and curiosity. What would the analysis reveal about my motivations as an
interpersonal communicator? As I read through the results, I was struck by the insights that
emerged about my personality and communication style. One of the most striking findings was
that my highest scoring motivators were pleasure and affection. It was not surprising to me, as |
have always valued positive experiences and warm, caring relationships with others. Whether it's
spending time with friends or simply chatting with a stranger, I always seek to build strong,
affectionate bonds with those around me. I realized that my desire for pleasure and affection
underlies much of my behavior as an interpersonal communicator, and that understanding this

motivation will help me build more meaningful connections with others.

On the other hand, my scores for inclusion and escape were low. I realized that I don't
feel the need to be included in social groups or to escape from negative experiences in the same
way that others might. This may be because I am comfortable with myself and do not feel the
need to rely on others for validation or support. While it's not that I don't value belonging, I have
realized that my primary motivation is not to fit in or conform to social norms. I was also
interested to see that my scores for relaxation and control were both high. This suggested that I
am motivated by a desire to feel relaxed and in control in my interactions with others. It was a

revelation to realize that I value calmness and stability in my relationships, and that I seek to



maintain a sense of control over my interactions with others. This insight has helped me
understand why I might feel anxious or uncomfortable in situations where I don't feel in control.
the results of the survey have provided me with a wealth of information about my motivations as
an interpersonal communicator. I am motivated by a desire for positive experiences and warm
relationships with others, and I value relaxation and control in my interactions. I now have a
better understanding of my own behaviors and can navigate my relationships with others in a
more effective way. I am excited to put these insights into practice and see how they can help me

build deeper and more meaningful connections with others.

Upon completing the Homophily survey, the third one, I was surprised by how much I
learned about myself as an interpersonal communicator. I discovered that I tend to have a more
positive attitude towards people who share similar backgrounds and attitudes with me. In fact,
my attitude homophily score was moderately high at 23, as was my background homophily
score. This realization prompted me to reflect on my approach to building new relationships. I
realized that I often gravitate towards people who are similar to me, which can limit my ability to
learn and grow from individuals who have different perspectives and experiences. It was a wake-
up call for me to be more open-minded and willing to form connections with people from
different walks of life. In looking back on my past relationships, I can see how homophily has
influenced who I spend time with and how I interact with them. However, now that I am aware
of this tendency, I am committed to making a conscious effort to break out of my comfort zone

and connect with people who have diverse attitudes and backgrounds.

Completing the Homophily survey was a valuable exercise in self-reflection for me. It
helped me to better understand how my attitudes and preferences shape my interpersonal

communication. I now recognize my biases and am dedicated to actively seeking out



opportunities to connect with individuals who have unique perspectives and experiences. This

way, I can continue to grow as a person and expand my understanding of the world around me..

The fourth survey really made me take the time to reflect on my interpersonal
communication skills and conflict resolution tendencies. The results of the various assessments
have given me valuable insight into my strengths and weaknesses as a communicator. Firstly, the
communication styles inventory has revealed that I tend to rely heavily on the analytical style,
which emphasizes logic, reasoning, and problem-solving. While this style can be effective in
some situations, I realize that I may need to work on being more expressive and empathetic in

my communication to connect with others on a deeper level.

Secondly, the motives assessment has shown that I am highly motivated by pleasure,
affection, and relaxation, but less motivated by inclusion and control. This understanding of my
motivations can help me communicate more effectively with others by aligning my interests and

values with theirs.

Finally, the conflict resolution styles inventory has revealed that I have a tendency
towards a constructive conflict orientation. While I believe this is a strength, I also recognize that
I can benefit from improving my skills in managing conflict in a more productive way. Overall, I
am grateful for the opportunity to reflect on my communication skills and tendencies. This self-
reflection has given me insight into areas where I can improve and has motivated me to continue

developing my interpersonal communication skills.

After completing the questionnaire on maintaining relationships, the fifth one, I have
gained some valuable insights into my current methods of maintaining my relationships with my

significant other, family, and friends. Based on my scores, I seem to prioritize maintaining a



positive and enjoyable interaction with my loved ones. I strive to be cooperative during
disagreements and am patient and forgiving with my partner. I also try to build up their self-

esteem by giving compliments and asking about their day.

However, I have noticed that I scored relatively low on the category of assurances. This
suggests that I may not explicitly stress my commitment to my partner or imply that our
relationship has a future. While I may show my love and faithfulness, I may need to work on
being more vocal about my long-term intentions with my partner. Additionally, I scored low on
the category of network, indicating that I may not prioritize spending time with our mutual
friends or showing willingness to do things with my partner's friends or family. This is an area

where I could put in more effort to strengthen our social connections.

I am really happy for the possibility of having this self-reflection exercise as it has
provided me with an opportunity to evaluate my relationship maintenance strategies. I can use
this information to identify areas where I am doing well and those that require improvement. I
plan to implement changes in my interactions with my partner, family, and friends to build
stronger and more fulfilling relationships. I understand that maintaining relationships is an
ongoing process, and I am committed to continuously learning and growing in this aspect of my

life.

After tallying my scores for the listening preferences, I found that I had the highest scores
for People-oriented and Content-oriented listening. According to the scoring instructions, a score
of 5 indicates high preference, and I circled a 4 or 5 for each of the statements in both categories,
which suggests a strong preference for both People-oriented and Content-oriented listening. It
was interesting to learn that my listening preferences align with how I view myself as a good

listener. I believe that good listening is an essential skill in any relationship, whether it's personal



or professional. It allows me to understand the other person's perspective, empathize with their
emotions, and respond in a way that is thoughtful and effective. People-oriented listening, which
involves paying attention to the speaker's emotions and feelings, is something I try to do when
listening to others. I want the speaker to feel heard and understood, and I believe that this type of

listening helps to create a connection between people.

On the other hand, Content-oriented listening involves paying attention to the details and
substance of what the speaker is saying, which is also important to me. I believe that
understanding the message being conveyed is critical to any conversation. It helps me to respond
to the speaker's needs or to understand how I can provide support. It's easy to see why having a
strong preference for both People-oriented and Content-oriented listening can be beneficial in
both personal and professional relationships. It allows me to connect with others on an emotional

level while also understanding the substance of their communication.

It's like a balance between emotional intelligence and critical thinking.For example, in
my professional life, I work as a digital marketing strategist, and listening is an essential skill in
my work. My clients come to me with different concerns and issues, and it's important that I pay
attention to both the emotional and factual aspects of their communication. I need to understand
their emotional state and what is their plan, so I can better assist them on achieving the
possibility of spreading their work and showing it to people that will have their lives impacted by

my clients service.

In my personal life, these listening preferences have also been beneficial. I have found
that these preferences help me to build stronger relationships with people. By paying attention to
both the emotions and content of what someone is saying, I am better equipped to understand

their needs and respond accordingly. It also helps me to build trust with others, as they know that



I am truly listening to them and that I care about what they have to say. Overall, I feel that these
scores accurately reflect my listening style and provide insight into how I can continue to
improve my communication skills. By being aware of my listening preferences, I can use this
knowledge to continue to develop my skills and better connect with others. Listening is a key
component of effective communication, and I am grateful to have a strong foundation in both

People-oriented and Content-oriented listening.

As I reflected on my results, I couldn't help but think about how my personal experiences
may have shaped my conflict management style. Growing up, I was often surrounded by people
who avoided conflict at all costs, leading to many unresolved issues and lingering tension. As a
result, I became hyper-aware of the importance of addressing conflicts head-on and finding
solutions that work for everyone involved. This may have contributed to my preference for the
compromising and collaboration styles, as I value finding a solution that benefits everyone rather

than just myself.

However, I also recognize that my tendency towards these styles may have some
drawbacks. For instance, in situations where quick decisions need to be made or where time is of
the essence, the compromising or collaboration styles may not be the most efficient. It's essential
for me to remain open-minded and flexible in my approach to conflict management to ensure

that I am using the best style for each situation.

Furthermore, as someone who has worked in team environments, I have seen firsthand
how different conflict management styles can impact group dynamics. In some cases, a
competitive approach may be necessary to motivate individuals to work towards a common goal.
In other cases, an avoidance approach may be necessary to diffuse tension and allow everyone to

take a step back and regroup. Being able to recognize when to use which approach and



effectively communicate with others during conflicts can help me to be a more valuable member

of any team.

In conclusion, taking the conflict management style assessment has allowed me to gain a
better understanding of my personal communication style and how it impacts my conflict
resolution skills. While I may lean towards the compromising and collaboration styles, I now
realize the importance of being adaptable and able to utilize different styles depending on the
situation. This knowledge will help me to build stronger relationships with others and become a

more effective communicator in both my personal and professional life.

Upon completing the argumentativeness trait test, I was not surprised to find that I have a
high motivation to argue. Throughout my life, I have always enjoyed a good debate and have
found arguments to be an exciting intellectual challenge. I enjoy digging into controversial
topics, exploring different viewpoints, and working to understand the reasoning behind different
perspectives. However, as I reflect on my life, I realize that this tendency has also caused me
some frustration at times. While I am quick to argue, there have been moments when I struggle

to come up with effective points or have found myself getting lost in the heat of the moment.

Despite this, I find that engaging in debates helps me to expand my perspective and learn
from others. I see it as a way to challenge myself, grow intellectually, and better understand
others' perspectives. Even when I disagree with someone, I can appreciate the opportunity to

explore their reasoning and beliefs, which can broaden my own worldview.

However, I also recognize that my high motivation to argue can be a double-edged
sword. There have been instances where my argumentativeness has led to unnecessary tension

and conflict, which I now see could have been avoided if I had approached the situation



differently. I have learned that not everyone shares my enthusiasm for argumentation, and that it
can be draining and unproductive in certain situations. Reflecting on these results, I see the value
in working to better understand my tendencies and develop my communication skills. I want to
be able to engage in healthy debates and discussions while also recognizing when it's time to step
back and listen. I recognize that effective communication is a key skill in both personal and

professional relationships, and I want to continue to improve in this area.

Moving forward, I plan to focus on developing my active listening skills and working to
understand others' perspectives. I also hope to become more adept at identifying when it's
appropriate to engage in argumentation and when it's best to approach a situation with a more
collaborative mindset. I believe that this self-reflection and intentional effort to improve my
communication skills will be beneficial not only for my personal growth but also in my

interactions with others.

Upon reflecting on my results, I realized that my high attributive confidence level speaks
to the strength of my friendship with Lucas. We have known each other for years, and our bond
has grown stronger over time. Through our interactions and conversations, I have gained insights
into his personality, values, and behaviors, which have allowed me to make accurate predictions

about his attitudes and actions.

However, I also recognized that there are limitations to my ability to predict Lucas's inner
world. As much as I may know about his behaviors and values, there are certain emotions and
experiences that he may keep hidden from me. This is not necessarily a negative thing, as
everyone has a right to privacy, but it is important to acknowledge that there may be limits to our

understanding of others.



Despite these limitations, I believe that having a strong ability to read and understand
others is a valuable skill, both personally and professionally. In personal relationships, it can help
to build stronger connections and resolve conflicts more effectively. In a professional context, it
can be an asset in fields such as psychology, counseling, or human resources. Furthermore,
taking the quiz also highlighted areas where I could improve my empathetic skills. While I may
be confident in my ability to predict Lucas's behaviors, there may be times when I fail to
understand his emotions and feelings fully. This is an area where I can work to improve my

listening and empathetic skills to better understand how he is feeling.

In conclusion, taking the quiz on attributive confidence was an insightful and informative
experience. It helped me to recognize the areas where I excel in understanding Lucas and where I
can still improve. It also reminded me that building strong relationships takes time, effort, and a
willingness to continually learn and grow. I am grateful for my friendship with Lucas and look
forward to continuing to deepen our connection, and this survey made me realize how the
experiences that we had together were extremely beneficial because we also had a clear

interpersonal communication practice with each other.

Overall, while taking all the surveys I really learned how to know myself better, how I
like to communicate with other, but also how I also need to seek to understand how other people
like to communicate. Interpersonal communication is the basis of our society, and now I see how
it is crucial for us to take out time to learn more about how to communicate with other in order to
have a more peaceful and social life, where we are not misunderstood by people and also not
misunderstand the people we love and care about. These series of surveys definitely made me

aware of how I can improve even more as a human being.
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Directions:

The following questionnaire lists twenty personality characteristics. Please indicate the degree 1o
which you believe each of these characteristics applies to you while interacting with others by marking
whether you (5) stromgly agree that it applies, {4) agree that it applies, (3) are undecided, {(2) disagree
that it applies, or (1) strongly disagree that it applies, There are no right or wrong answers. Wark
quickly; recard your first impression,

4 Helpful
B __ 2. Defends own beliefs
3. Independent
4. Responsive to others
5. PForceful
6. Has strong personality
7. Sympathetic
B. Compassionate
9. Assertive
0. Sensitive 10 the mecds of others
—3__11. Daminant
4 12 Sincere
—3_ 13, Gentle

_% 4. Willing to take a stand
15, Warm

16, Tender
% 17. Friendly
4-1&. Acts a8 a lender

— 219, Aggressive
-8 20. Competitive

Scoring Instructions:

To score your respanses, add what you marked for each item as follows:
Asserliveness = 2+ 345+ 6+ 9+ 11+ 14 + |8 +19 + 20
Responsiveness = 1 + 4 + 7+ 8+ 10+ 12+ 154 15+ 16+ |7

Scores above 34 indicate high assertiveness or responsiveness, Scores below 26 indicate low
assertivencss or responsiveness. Scores between 26 and 34 indicate moderaie levels of assertiveness

OF responsiveness.



Directions;

Here are several reasons people give for why they 1alk to other people. For cach statement, please cir-

che the number that best expresses your own reasons for talking 10 others.

I. Because it's fun

2. Because s exciting

e

To have a good time

To help others

5. To let others know | care
aboul their feelings

6, To ithank them

7. Because | need someone
to talk to or be with

Because [ just need to talk
about my problems sametinmes

ke

9. Because it makes me feel
less lonely

Tor purt off something |
shuld be doing

Ty gt away from what
lam doing

12. Becanse [ have nothing better 1o do

10

11

13, Because it relaxes me

14. Because it allows me to unwind
15, Because it's a pleasam resq
16, Becatise | want someone

o do semething for me

17, To tell others what 1o do

18. To ger something | don't have

Exactly
5
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5

Exacily
5
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Scaring Instracrions: -

To compute the Pleasure Motive, add items 1 + 2+ 3 :
Toi cumiule the Affection Motive, add items 4 + 5 + & C'Dﬂ“'l.ﬂufcr
Tu compuic the Inclusion Maotive, add items 7 4 8 4 49

T connpute the Escape Motive, sdd tlems 10 + 01+ H

To compute the Relaxation Molwve, add items 1A + 14 4 15

T cnimparte the Control Maotive, add ftems 16 174 1%

unled = Scwre™ i your mdividual saoive wore s = 9,

[Mace the tatal Tor each motive in the columan
Level™ If your individual motive soore i = 8, then

then circle high in the column titled "Motivation

anrche
L AUFTIVA TN LEVEL
Plrasiene i
Aftecinn I 1= @
lsluisiann TR @ Figh
[ETETLS |° g
ltekanatnn Lo
Lindnl: _— @ by
:;JI
i Directions: ‘—'H=5
il
|| On the following scale, indicate your feelings about a recent acquaintance. Circle the number that
% Hi best represents your feelings. Numbers | and 7 indicate » very strong feeling. Numbers 2 and 6 indi-
] i vate u itrong feeling, Numbers 3 and 5 indicate a fairly weak foeling. Number 4 indicates that pou are
t il undecided or don't know. Please work quickly. There are no right or wrong snswers.
[ f-! Débora_____ (name of acquaintance)

i 1. Doesn't think like me 123 4 55g)7 Thinis e me

+ e 2. lsfrom a social class similar 1o mine 123 4 8(8)7 s form & Bl ciaia ferent o mans

ik 3. Behnves like me 123 4DHE 7 Dioesn ahuve Bk e

M 5 | 4. Has an economic 123 a®ae Has 5 economic

Lokl | (T situation different from mine st con s mine

i ii_i 5. ls similar to ime 123 acEye 7 i i oo me

328 ﬂ; i 6. Has a status like mine EERTOLE Mas a status Silermet bom me

| had 7. ls unlike me 123 458 Is like me

& “%I 8. Has a background different from mine 123458 Has o bunchground timiias o mine
"i 1|r Scoring Instructions:

‘ Items 2, 3, 5, and 6 are reversed. Therefore, before adding your score, reverse the number you circled on these
i 1l:! Iibem{a.;.qdu:q.:1'nu:1'.1wﬁ,Sm!.m.m;ﬂhﬁaﬂdnmmﬁwh‘hhm!.ki.uﬂ?wp
4 your attitude homophily score. Add the circled numbers together for items 2, 4, 6, and 8 1o get yous background

C LR ] homophily score, Scores on each of the two scales should range from 4 Lo 28,

E+5+5+7=53 —
G+5+5+7=23



hun:ufudinymdrrpimrﬂq:wu
I = never trye

2 = rarely
¥ = pometimes true
4 = ofien
& = always true
1. Ilmuufulnnhﬁdnnd'&lpnm‘:iunhuhhnhﬁipeﬁmh
I ] . 5
1 Mumhm&)unm&mhmmmm
| H ] ]
A lflpﬂmnluulrﬂn;mm-nmmﬂydma.lmmdum.
1 ¥ E 5
4. When t:Huquupandnn.ilrrmhh*Mrﬂﬂqt_
1 r

¥ §
8. When peaple do things that are enean of cruel, | attack their charscter jn order
1o correct their behaviar,

' ] & ¥
& When nothing seerms 10 »?alrﬁn;uiaﬂmm.lmw:m
In onder to get sme mevement from them,

? 3 “ @

1
. Tam not threstened by contlict,
i ? 3 [ ]
B When peaple hwmﬁim..ﬂuyil'mh'lrrlu wotk with each other
tr sl thesn,
L]

DI )
%, Physical fighting is an effecy way with condlicy,

1 2 4 1 ]
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] ] |
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Scorimg Instructions:
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ib!l'n.l:min! d‘tfnﬂnwﬂan,

1= strongly disagree 5 = dlightly agree
i= 'I’-I-“F'ﬂ‘ 6= agree

4 “mﬂrd[ﬂ]ﬂt ?h“ml’rw
4 = neutral

T 1 lattempt to make inberactions with my partise very enjorable,
T8 2 lam cooperative in the ways | handle disagreements betwers us.
3 Tty to build up my partnes's self-cstoem, including giving him/her
compliments, efc.
4. | ask how my partner's day has gone.
5. [am very nice, courteous, and palite when we nlk.
6. | sct cheerful and positive when | am with imy pariner.
7. Ido nat criticiee my partner,
B.
9

|
|

-~ E"E“*.E“a"*f“_‘-!-.':"l.“ﬁ"%“l.-a kla

F'try to be romantic, fun, and interesting when with my partnes
« Lam patient and forgiving of my partner
10. ! present myself as cheerful and optimustic around my partner.
1. | encourage my partner o dischose thowghts and ferlings 1o me.
12, 1slmply tell my partner how | feel sbout our relatiomabip
13 [ aeek to discuss the quality of our relaticiship with ey partnes
1. | disclose what | necd or want Fram aui redutiamibug with my parines
15 [ remind my partier aboul relatianship decisions we made in the it
(o raineain the same kevel of intimacy).
16, 1 like to have periodic talks about our relationsbip with my pariner.
17, 1 stress miy commitment 1o my partner,
« Dimply that our selationship has o future
19, 1 show my love for my partner.,
I show mysell 1o be fuithful 1o my partier
21, 1 like to spend time with our same friends.
I3, 1 focus on our common friends snd sMlistions
I shaw that | am willing to do things with my pariners
Frienes ar family,
M, include our friends ar family in oor sctivities
25. | help equally with tasks that need 10 be done
6. | share in the joint respoasibilities thar face es.
27, 1 da my fair share of the work we have 1o da,
28, | do nat shirk my duties.
. | perform my househnld respansibilities.
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|
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=
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|
=
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Scoring Instractions:

Positivity: Add the seores for iteme 110 {scones range from 108 70)
Openness: Add the scores for jlems 11-16 {scores range from 6 1o 42)
Assurances; Add the scores for items 17-20 (scores range from 4 1o 28)
Netwark: Add the scores for items 21-24 {scones range from 4 to 28]
Tasks: Add the scores for items 25-29 (scores Fange froam 5 o 15)
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Think of a specific listening role or situation that you are often in. Por example, you may focus on

your listening at work, a8 a friend, as a spouse, a5 a son o7 a daughter, or a8 a parent. (Mote: You may
complete the instrument more than one time, with different rales and situations in mind.} As you ca
read the series of statements below, keep the particular listening role or situation you have chosen in
mind. Circle the appropriate number on your answer shect using the following key:
[
|

Albveayy [
Prequently [}
Somctirmes ]
Infrequently ?
Never i

1. 1 focus my sttention on the other person’s foclings when listening to them. 581 R

2. When listening to others, [ quickly natice if they are pleased or disappointed. L ER

3. 1 become imvolved when listening to the problems of others. . daraan

4. 1try o find common arcas of interest when listening to new acquaintances, @sazn

5. I nod my head andfor use eye contact to show interest in what others are suying. Daszn

6. 1am frustrated when others dont present their ideas in an orderly, efficient way. sl¥azq

7. Whien listensing to others, [ focus on any inconsistencics andior ercors in what's being said. & algl2 1

8. 1 jump ahead andfor finish thoughts of speakers. L

9. Tam impaticat with people who ramble on during conversations. saffz

16. T ask questions to help speakers get to the point mare quickly. sz

11, Twait until all the facts are presented before forming judgments and opinions. 321

12. 1 prefer to listen o technical information. 5 -Qa i

13. 1 prefer to hear facts and evidence so [ can personally evaluate them. s(¥az1 I
14, 1 like the challenge of listening to complex information. 8- 321 |
15, 1 ask questions to probe for additional information. a3 t
16, When hurried, | let others know that [ have a limited amount of time to listen. 11 I
17. [begin & discussion by telling others how long I have to meet. T 0] 1
18, | interrupt others when [ feel time pressure. 54 ;:%1

19. 1look a2 ey watch or dlocks in the room when 1 have limited time to listen to athers. 54 dah

0. When [ fieel time pressure, my ability to concentrate on what others are saying suffers. (] q@! 1

ek i
Tally the number of times you circled 4 or 5 for statements 1 —5:

Pecple-oriented = 5§
Tally the number of times you cirded 4 or 5 for statements 5= 10;
Astion-ofiented = 32
Tally the number of times you circled 4 or 5 for statements 11— 15
Content-oriented = 4
Tally the number of times you crcled 4 or 5 for staternents 16=20:
Time-orieated = 1
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LI P Hﬂﬁemnhﬂhhhnﬁnﬁmm;ﬂﬂuﬂﬂrﬂuwpﬂp&
3 i Hddunudm-mrwndw;hwldunumwhhmlqwdm
- Hﬂmtum-mmmnrdmlm\dﬂ:ﬂm“mﬂn

F 4, l!dﬂhﬂmrwmrhm-&tuuhﬂrumﬂl-im

3 __ 5 Helthe mmwhmummmnﬁqmumﬂmﬂmmmuﬁu
i __ 6 Hdmhu-nlunihdr?udﬂmmwmuiiuwpupk.
4 _ 7. Helshe frowns while talking 1o people.

2 _ B Helshe avoids eye contact while talking o people.

3__ 9 Hefshe huuunuhodrpmilhnwhﬂtu&hlmpﬂﬁn

_3__10, Helshe sits close or stands chose 1o people while palking with them.

2 1. mmummnmmnmmdmwwmmp@k
a1 Hd:hrum-nrhwu!muuprmimumnhmhuhmpnpk-
4__ 13, Hefshe ;ﬂummﬂhﬁ'ﬁuhmw.

L Helshe is animated when hefshe talks 10 people.

215, Hefshe has s bland m:npmmwﬁmMmﬁe.

3 16 Hﬂlh:m:hlﬂmpmpltwhmhmhuMInﬁm

a7 Hedshe looks directly ot people while talking to them.

2 18 Hdm:hniﬂmnmhd:h:tdhumﬁh

49, thhehu.lmufmulvmmmnhﬂﬂlﬂlwwﬂ.
120, Hefshe avoids gesturing while hefshe is walking o people.

3. }Hmmmdwpkmwﬂmmlhrm

A2 Flefshe maintains ey contact with people when hefshe talks 1o them.
2 __ 23, Helshe tries not m:ilnnlnnddmmmphwmhdhﬂhuiﬁm
L N Hmhlumawnﬂmpmpknhmmnluuhhm

3 25, Helshe smiles when hefshe talks (o people.

3 36, Helshe avoids touching people when helshe talks 10 them.

: .'.t;:lnriug Insiructions: "
Step 1. Add the scores from the following items: 1, 2.6, 10, 12,13,
Step 2. Add the soores frovm the following items: 3.4,5.7, 8,9, 11,15, 18,20, 73,74, and 36, 32

14, 16,17,19,21,22.and I5. 43

Tiotal score = 74 + Step | — Swep 2. .
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. Diirections: :

; This questionngire contains stalements about arguing about controversisl issucs. Indicate how often # C;l
; each staternent is true for you personally by placing the appropriste number in the blank to the lcf

f of the statement. If the statement is almast never frue for you, place 1 in the blank. If the staiement

. is rarely true for you, place s 2 in the blank. If the statement is aepasionally true for you, placea 3 in

: the blagk. If the statement is aften true for you, place 2 4 in the blank. If the statement is almos

o aliweps trasforyo paces S in the-blank Remember, consider cach item in terems af arguing contr-

wersinl Tisues.
ALMOST RARELY OCTASIOMALLY OFTEN ALMOST
HEVER TRUE TRUE TRUE TRUE ALWATS TRUE
I
1 F 3 & §

1 1, While in an argument, | worry that the person | am arguing with will form a negative

impression of me.
5 2, Arguing over controversial issues improves my intelligence.
_3 __ % |enjoy avoiding arguments.
_B__ 4. | amencrgetic and enthusiastic when | argue.
2 & (Once ] finish an argument, | promise myself that | will not get into another.

3§, Arguing with a person creales maore problems for me than it solves.
_& 7 lheve a pleasant, good feeling when | win a point in an srgument
_2 _ & When | finish arjuing with semeane, 1 feel nervous and upset.
_5 _ 9 lenjoys good argument over a controveriial 5
_2__ 10, | et an unpleasant fecling when | realize | am about 1o get into an srguinent,
_B___11. 1 enjoy defénding my point of view on an issue.
_3 12, 1 nm happy when | keep an argument from happening.
"2 13, 1 do nwot like to miss the opportunity to argue & controversial issue.

|
1
i
|
| [ " a 14, | prefer being with peaple who rarely disagree with me.
|
|
|
!

—

__B 15, | consider an argument an exciting intellectual challenge
—2_16. 1 find myself unable 1o think of effective points during an arguiment
217, Dfecl relreshed and satisfied after nn argument on 2 cantroversial issue

& 1B |have the shility v divadell in an argurment

319, |ty 1o avoid getting into arguments.
__3__20. | feel excitement when | expect that a comversalion | am in iz leading bo &n argument.

8 Bcoring Instructions:
B compute the argumentativeness trait score, follow these sieps:
 Kddsgares foritems 1,4, 7.9, 11,13, 15,17, 18, wnd 20, (A) Totad = _
y Add scopes for items 1,3,5.6. 8, 10, 12, 14, 16, and 19. (B8] Totsl = 248
. Subtract your (B} total from your (A) 1ol
the pesult is any number between +14 and +40,

8 iy number between —4 and + 13, you havea mo
her between — 5 and =25, you a low mativation 10 STUE. .

yor save a high motivation to Srgue. If the resalt
srale motivetion o argue. If the result is any

SR
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Drirections:

Thtquutlmﬂlﬂ!'nlh:rwﬁﬂﬂmmmhwmﬁdmtmmmmhmnpuﬁmh: ‘#: IO

fact about the person who is your good friend. On these questions, the ancwers should be writien asa
percentage—amywhere from 0% to lmmrmmpk.iwummhﬂrmnﬁmmmhm:
particular fact, you might write 100%. If you are slightly lews confident, you might put 2 number such
&5 B3%. On the other hand, if you are not at all confident, you might place a very low percentage, such
85 5%, in the answer blank. !lmmuhmhﬁﬂjmnbhwtnmrlquﬂimmdﬂnm would
be 2 guess for which you had no basis at all, you might put 0%. Remesmber, you may use any evidenot
as & basis for your guess, even ifdmpamhunﬂqﬂidﬂfm]dwuﬂnm.mpﬁnlkhpu
b repart your eonfidence in the GUESS ONLY; do not give the actual snewer to the question.

1. How confident are you of your general ability to predict how hefshe will behave? 80%

2. How certain are you that hefshe likes you? _100%

3. How accurale are you at predicting the values hefshe holds? _gns;

4. Hiow accurate are you at predicting histher attitudes? _ 0%

5, How well can you predict hisfher feclings and emotions? _B3%

4. How much can you empathize with (share) the way he/she fecls about himselfherself _ T0% _

7, How well do you know himfher? _98%

Scoring Instructions
Sum all the percentages on itema 1=7. Divide the sam by 7. This will be the percentage of attribu-

tional confidence you fecl toward this person.
BE.T%




