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The importance of knowing ourselves and how we perceive information that is 

communicated to us is crucial for the better development of us as individuals and as a society. 

Throughout these ten surveys I had the opportunity to learn not only about how I perceive 

communication, but also identified strong and weak spots in my interpersonal communication 

traits. Throughout the surveys that I took I have learned a lot about myself and how I perceive 

communication and how the way that I express myself has direct connection to the personality 

that I have developed during my entire life.

 I have learned that I have a moderately high level of assertiveness in my interpersonal 

communication style. I tend to defend my own beliefs and take a strong stand on issues. I am 

independent and have a strong personality, which can be beneficial in certain situations, but may 

also come across as forceful or aggressive at times. I am also assertive and willing to take charge

when needed, which can be an asset in leadership roles.

On the other hand, I scored moderately high on responsiveness, which suggests that I am 

sensitive to the needs of others and am willing to be sympathetic and compassionate when 

interacting with others. I am responsive to others and am willing to take their needs into account 

when making decisions. This may help me to build strong relationships with others and to work 

collaboratively with them. I see that a lot in my daily relationships, where even though I prefer to

be more assertive in my communication, I don’t completely disregard how people feel, and 

actually care about what effects my words are going to cause them. the results of the first survey 

suggest that I have a balance of assertiveness and responsiveness in my communication style. 

While I can be assertive and take charge when needed, I am also responsive to the needs of 

others and am willing to work collaboratively with them. This balance may help me to be an 



effective communicator in a variety of situations, and to build strong relationships with others. 

However, I also need to be aware of my tendency towards forcefulness and aggression and work 

to moderate these tendencies in certain situations. Being able to see that now, makes it easier to 

keep myself in check to notice when the negative traits of my communication style, starts to 

come out. 

As I reviewed the results of the second survey, I couldn't help but feel a sense of 

excitement and curiosity. What would the analysis reveal about my motivations as an 

interpersonal communicator? As I read through the results, I was struck by the insights that 

emerged about my personality and communication style. One of the most striking findings was 

that my highest scoring motivators were pleasure and affection. It was not surprising to me, as I 

have always valued positive experiences and warm, caring relationships with others. Whether it's

spending time with friends or simply chatting with a stranger, I always seek to build strong, 

affectionate bonds with those around me. I realized that my desire for pleasure and affection 

underlies much of my behavior as an interpersonal communicator, and that understanding this 

motivation will help me build more meaningful connections with others.

On the other hand, my scores for inclusion and escape were low. I realized that I don't 

feel the need to be included in social groups or to escape from negative experiences in the same 

way that others might. This may be because I am comfortable with myself and do not feel the 

need to rely on others for validation or support. While it's not that I don't value belonging, I have 

realized that my primary motivation is not to fit in or conform to social norms. I was also 

interested to see that my scores for relaxation and control were both high. This suggested that I 

am motivated by a desire to feel relaxed and in control in my interactions with others. It was a 

revelation to realize that I value calmness and stability in my relationships, and that I seek to 



maintain a sense of control over my interactions with others. This insight has helped me 

understand why I might feel anxious or uncomfortable in situations where I don't feel in control. 

the results of the survey have provided me with a wealth of information about my motivations as 

an interpersonal communicator. I am motivated by a desire for positive experiences and warm 

relationships with others, and I value relaxation and control in my interactions. I now have a 

better understanding of my own behaviors and can navigate my relationships with others in a 

more effective way. I am excited to put these insights into practice and see how they can help me

build deeper and more meaningful connections with others.

Upon completing the Homophily survey, the third one, I was surprised by how much I 

learned about myself as an interpersonal communicator. I discovered that I tend to have a more 

positive attitude towards people who share similar backgrounds and attitudes with me. In fact, 

my attitude homophily score was moderately high at 23, as was my background homophily 

score. This realization prompted me to reflect on my approach to building new relationships. I 

realized that I often gravitate towards people who are similar to me, which can limit my ability to

learn and grow from individuals who have different perspectives and experiences. It was a wake-

up call for me to be more open-minded and willing to form connections with people from 

different walks of life. In looking back on my past relationships, I can see how homophily has 

influenced who I spend time with and how I interact with them. However, now that I am aware 

of this tendency, I am committed to making a conscious effort to break out of my comfort zone 

and connect with people who have diverse attitudes and backgrounds.

Completing the Homophily survey was a valuable exercise in self-reflection for me. It 

helped me to better understand how my attitudes and preferences shape my interpersonal 

communication. I now recognize my biases and am dedicated to actively seeking out 



opportunities to connect with individuals who have unique perspectives and experiences. This 

way, I can continue to grow as a person and expand my understanding of the world around me..

The fourth survey really made me take the time to reflect on my interpersonal 

communication skills and conflict resolution tendencies. The results of the various assessments 

have given me valuable insight into my strengths and weaknesses as a communicator. Firstly, the

communication styles inventory has revealed that I tend to rely heavily on the analytical style, 

which emphasizes logic, reasoning, and problem-solving. While this style can be effective in 

some situations, I realize that I may need to work on being more expressive and empathetic in 

my communication to connect with others on a deeper level.

Secondly, the motives assessment has shown that I am highly motivated by pleasure, 

affection, and relaxation, but less motivated by inclusion and control. This understanding of my 

motivations can help me communicate more effectively with others by aligning my interests and 

values with theirs.

Finally, the conflict resolution styles inventory has revealed that I have a tendency 

towards a constructive conflict orientation. While I believe this is a strength, I also recognize that

I can benefit from improving my skills in managing conflict in a more productive way. Overall, I

am grateful for the opportunity to reflect on my communication skills and tendencies. This self-

reflection has given me insight into areas where I can improve and has motivated me to continue 

developing my interpersonal communication skills.

After completing the questionnaire on maintaining relationships, the fifth one, I have 

gained some valuable insights into my current methods of maintaining my relationships with my 

significant other, family, and friends. Based on my scores, I seem to prioritize maintaining a 



positive and enjoyable interaction with my loved ones. I strive to be cooperative during 

disagreements and am patient and forgiving with my partner. I also try to build up their self-

esteem by giving compliments and asking about their day.

However, I have noticed that I scored relatively low on the category of assurances. This 

suggests that I may not explicitly stress my commitment to my partner or imply that our 

relationship has a future. While I may show my love and faithfulness, I may need to work on 

being more vocal about my long-term intentions with my partner. Additionally, I scored low on 

the category of network, indicating that I may not prioritize spending time with our mutual 

friends or showing willingness to do things with my partner's friends or family. This is an area 

where I could put in more effort to strengthen our social connections.

I am really happy for the possibility of having this self-reflection exercise as it has 

provided me with an opportunity to evaluate my relationship maintenance strategies. I can use 

this information to identify areas where I am doing well and those that require improvement. I 

plan to implement changes in my interactions with my partner, family, and friends to build 

stronger and more fulfilling relationships. I understand that maintaining relationships is an 

ongoing process, and I am committed to continuously learning and growing in this aspect of my 

life.

After tallying my scores for the listening preferences, I found that I had the highest scores

for People-oriented and Content-oriented listening. According to the scoring instructions, a score

of 5 indicates high preference, and I circled a 4 or 5 for each of the statements in both categories,

which suggests a strong preference for both People-oriented and Content-oriented listening. It 

was interesting to learn that my listening preferences align with how I view myself as a good 

listener. I believe that good listening is an essential skill in any relationship, whether it's personal



or professional. It allows me to understand the other person's perspective, empathize with their 

emotions, and respond in a way that is thoughtful and effective. People-oriented listening, which 

involves paying attention to the speaker's emotions and feelings, is something I try to do when 

listening to others. I want the speaker to feel heard and understood, and I believe that this type of

listening helps to create a connection between people.

On the other hand, Content-oriented listening involves paying attention to the details and 

substance of what the speaker is saying, which is also important to me. I believe that 

understanding the message being conveyed is critical to any conversation. It helps me to respond 

to the speaker's needs or to understand how I can provide support. It's easy to see why having a 

strong preference for both People-oriented and Content-oriented listening can be beneficial in 

both personal and professional relationships. It allows me to connect with others on an emotional

level while also understanding the substance of their communication. 

It's like a balance between emotional intelligence and critical thinking.For example, in 

my professional life, I work as a digital marketing strategist, and listening is an essential skill in 

my work. My clients come to me with different concerns and issues, and it's important that I pay 

attention to both the emotional and factual aspects of their communication. I need to understand 

their emotional state and what is their plan, so I can better assist them on achieving the 

possibility of spreading their work and showing it to people that will have their lives impacted by

my clients service.

In my personal life, these listening preferences have also been beneficial. I have found 

that these preferences help me to build stronger relationships with people. By paying attention to 

both the emotions and content of what someone is saying, I am better equipped to understand 

their needs and respond accordingly. It also helps me to build trust with others, as they know that



I am truly listening to them and that I care about what they have to say. Overall, I feel that these 

scores accurately reflect my listening style and provide insight into how I can continue to 

improve my communication skills. By being aware of my listening preferences, I can use this 

knowledge to continue to develop my skills and better connect with others. Listening is a key 

component of effective communication, and I am grateful to have a strong foundation in both 

People-oriented and Content-oriented listening.

As I reflected on my results, I couldn't help but think about how my personal experiences 

may have shaped my conflict management style. Growing up, I was often surrounded by people 

who avoided conflict at all costs, leading to many unresolved issues and lingering tension. As a 

result, I became hyper-aware of the importance of addressing conflicts head-on and finding 

solutions that work for everyone involved. This may have contributed to my preference for the 

compromising and collaboration styles, as I value finding a solution that benefits everyone rather

than just myself.

However, I also recognize that my tendency towards these styles may have some 

drawbacks. For instance, in situations where quick decisions need to be made or where time is of

the essence, the compromising or collaboration styles may not be the most efficient. It's essential 

for me to remain open-minded and flexible in my approach to conflict management to ensure 

that I am using the best style for each situation.

Furthermore, as someone who has worked in team environments, I have seen firsthand 

how different conflict management styles can impact group dynamics. In some cases, a 

competitive approach may be necessary to motivate individuals to work towards a common goal.

In other cases, an avoidance approach may be necessary to diffuse tension and allow everyone to

take a step back and regroup. Being able to recognize when to use which approach and 



effectively communicate with others during conflicts can help me to be a more valuable member 

of any team.

In conclusion, taking the conflict management style assessment has allowed me to gain a 

better understanding of my personal communication style and how it impacts my conflict 

resolution skills. While I may lean towards the compromising and collaboration styles, I now 

realize the importance of being adaptable and able to utilize different styles depending on the 

situation. This knowledge will help me to build stronger relationships with others and become a 

more effective communicator in both my personal and professional life.

Upon completing the argumentativeness trait test, I was not surprised to find that I have a

high motivation to argue. Throughout my life, I have always enjoyed a good debate and have 

found arguments to be an exciting intellectual challenge. I enjoy digging into controversial 

topics, exploring different viewpoints, and working to understand the reasoning behind different 

perspectives. However, as I reflect on my life, I realize that this tendency has also caused me 

some frustration at times. While I am quick to argue, there have been moments when I struggle 

to come up with effective points or have found myself getting lost in the heat of the moment.

Despite this, I find that engaging in debates helps me to expand my perspective and learn 

from others. I see it as a way to challenge myself, grow intellectually, and better understand 

others' perspectives. Even when I disagree with someone, I can appreciate the opportunity to 

explore their reasoning and beliefs, which can broaden my own worldview.

However, I also recognize that my high motivation to argue can be a double-edged 

sword. There have been instances where my argumentativeness has led to unnecessary tension 

and conflict, which I now see could have been avoided if I had approached the situation 



differently. I have learned that not everyone shares my enthusiasm for argumentation, and that it 

can be draining and unproductive in certain situations. Reflecting on these results, I see the value

in working to better understand my tendencies and develop my communication skills. I want to 

be able to engage in healthy debates and discussions while also recognizing when it's time to step

back and listen. I recognize that effective communication is a key skill in both personal and 

professional relationships, and I want to continue to improve in this area.

Moving forward, I plan to focus on developing my active listening skills and working to 

understand others' perspectives. I also hope to become more adept at identifying when it's 

appropriate to engage in argumentation and when it's best to approach a situation with a more 

collaborative mindset. I believe that this self-reflection and intentional effort to improve my 

communication skills will be beneficial not only for my personal growth but also in my 

interactions with others.

Upon reflecting on my results, I realized that my high attributive confidence level speaks 

to the strength of my friendship with Lucas. We have known each other for years, and our bond 

has grown stronger over time. Through our interactions and conversations, I have gained insights

into his personality, values, and behaviors, which have allowed me to make accurate predictions 

about his attitudes and actions. 

However, I also recognized that there are limitations to my ability to predict Lucas's inner

world. As much as I may know about his behaviors and values, there are certain emotions and 

experiences that he may keep hidden from me. This is not necessarily a negative thing, as 

everyone has a right to privacy, but it is important to acknowledge that there may be limits to our

understanding of others.



Despite these limitations, I believe that having a strong ability to read and understand 

others is a valuable skill, both personally and professionally. In personal relationships, it can help

to build stronger connections and resolve conflicts more effectively. In a professional context, it 

can be an asset in fields such as psychology, counseling, or human resources. Furthermore, 

taking the quiz also highlighted areas where I could improve my empathetic skills. While I may 

be confident in my ability to predict Lucas's behaviors, there may be times when I fail to 

understand his emotions and feelings fully. This is an area where I can work to improve my 

listening and empathetic skills to better understand how he is feeling.

In conclusion, taking the quiz on attributive confidence was an insightful and informative

experience. It helped me to recognize the areas where I excel in understanding Lucas and where I

can still improve. It also reminded me that building strong relationships takes time, effort, and a 

willingness to continually learn and grow. I am grateful for my friendship with Lucas and look 

forward to continuing to deepen our connection, and this survey made me realize how the 

experiences that we had together were extremely beneficial because we also had a clear 

interpersonal communication practice with each other.

Overall, while taking all the surveys I really learned how to know myself better, how I 

like to communicate with other, but also how I also need to seek to understand how other people 

like to communicate. Interpersonal communication is the basis of our society, and now I see how

it is crucial for us to take out time to learn more about how to communicate with other in order to

have a more peaceful and social life, where we are not misunderstood by people and also not 

misunderstand the people we love and care about. These series of surveys definitely made me 

aware of how I can improve even more as a human being. 






















