Chuan-Che Lin

Survey 1 and reflect:



After did this survey, I find out about how I am so friendly, but also don’t have a lot of
communicate skill, maybe I just not talk to others people so much, and then become this result,

also I saw my score both are low, I don’t know I can do better in future, I will try my best.

|

j : Directions:
‘The following questionnaire 1sts twenty personality characreristics. Please indicate the degree 1o
which you believe each of these characteristics applies to you while in teracting with athers by marking
whether you (5) strongly agree that it applies, (4) agree that it applies, (3) are nndecided, (2) disagree
. that it applies, or (1) strongly disagres that it applics. There are no right or wrong answers. Work
H quickly; record your first impression,

2 . L. Helpful

: 3 2. Defends own beliefs

—.2 _ 3. Independent

; 3 _ 4. Responsive to others
2_ 5, PForceful

; 1 6. Hasstrong personality

i 1 __ 7. Sympathetic

' 2 _ 8 Compassionate

; 2 9, Assertive

} —1 10, Sensitive to the needs of others
: 1Ll Doaminant

: 112, Sincere

{ 3__13. Gentle

! 214, Willing to take a stand

2 15, Warm

3 _16. Tender
‘ 4_¥7 Briendly
r 1 18, Acts as a leader
i

L 19, Agpressive
220, Competitive

Scoring Instructions:

o score your respanses, add what you marked for each item as follows:
Asserfiveness =24 3+ 5+ 64+ 9+ ||+ |4+ 18419 4 20 Total:17
Responsiveness = 1 b 4 + 7+ 8+ 10+ 124+ 13 115 + 16 -+ |7 Total:22

Scores above 34 indicute high assertiveness or responsiveness. Scores below 26 indicate low
and 34 indicate moderate levels of assertiveness

assertiveness or respansiveness. Scores between 26
Or responsiveness,




Survey 2 and reflect:

Even I don’t talk to people a lot, but after this survey, I found that when I talk to people, I don’t
feel like to end it soon, and I feel normal to talk with people, that is really good, even I just use
talk to escape and relax, but it still better than nothing.

Survey 3 and reflect:



My recent one is really different than me, like everything, but even though we have a big

difference, we still can talk normally, I think it is really good that he accepts me to be a friend,

even though sometimes I really envy him.

Directions; # Z

Here are several reasons people give for why they talk to other people. For gach staterment, please cir-
cle the number that best expresses your own reasons for talking to others,

1. Because it's fun Exaclly Alot Samewhat Not much Not a1 afl
5 4 2 1
2. BHecause it’s exciting Exactly Alol Sumewhal Not much Not a; ai:
5 4 2 |
3. 1o have a good time Exactly Alot Sommmnat Molgach Nat al all
5 4 3 |
4. o help others Exactly Alot Somowhal Not much Not gt alt
5 4 3 2
5. To let others know § care Exaclly Alot Sopewhat Nol much o
about their feelings 5 4 0@' ? 1
6. To thank them Exactly Alot Somewhat Nol pruch Not at alt
5 4 3 i
7. Because | need someone Fxaclly Alol Semewhat Not much Nol at alf
to talk to or be with 5 o 3 2 1
8. Because | just need to talk £xactly Alat Somewha Not much Not at all
about my problems sometimes 5 Q 3 2 ]
9. Because it makes me fee| Exactly A lol Somewhat Not much Mol at all
less lonely 4 O 3 2 1
10. Te put off something ¢ Exactly A lat Samewhat Not snuch Not at &fl
should be doing 5 d 3 2 1
11. To get away from what Exaolly Aol Somewhal ot mueh Nat at all
Tan doing 5 3 2 !
12, Because I have nothing better to do Exactly Alat Somgwhal Not mush Nol al ail
5 4 6 2 |
£3. Because it relaxes me Fractly Alot Sorgewhat Nol much Not at all
5 4 ’G 2 1
H, Because it allows me to i
unwind Exacil
i ¥ A Jot Somewhat Nat much Mot at all
15. Because it's a pleasant rest ’ ’ !
5 : i res Exacth
; i Aot Somewhat Not much Not at all
16, Because | want someone Exactl ! : '
KL Alat Sorme
to do something for me 5 ! N Somewiz A Not 21 ail
5 i 5
17, To tell others what 1o da ; :
Exa:.‘l!y Alot Somewlat Nl much NoLat all
. B 3 2 !
18. To ger something 1 don’t have Exacliy A
.— 0} Somewhal Not much Not al ail
0 : ? |




Scoring Instructions: \:H: B

2

To compuite the Pleasure Motive, add items |+ 2 a7 A
To compute the Affection Motive, add items d + 5+ 6. Con —Hﬂued’

To compute the Inclusion Motive, add items 7 -+ 8+ 9
To compute the Escape Motive, add tems 104 11+ 12
To compute the Refaxation Mouve, add items 134+ 1d ]
To compute the Contral Motive, add items 16+ 174 14

5

Phace the total for each motive in the column titled "score” 1 your individual motive score is = 9,
thea cirele high in the column tidled “Molivation Level ™ If your individual motive scare is = & then
circke fow.

MOTTIVATICN LEVLEY

Affectinn: B

Inclusion: A Low @
Lscape i L %
Relaxation:  _ 18 Low w

Control: 12 Low m

SCORE

Ileasure i Mgt

Hig gl

Directions: ;H:‘_ 3

On the following scale, indicate your feelings about a recent acquaintance. Circle the number that
best represents your feelings. Numbers | and 7 indicate a very strong feeling. Numbers 2 and 6 indi-
cate a strong feeling. Numbers 3 and 5 indicate a fairly weak feeling, Number 4 indicates that you are
undecided or don’t know. Please work quickly, There are no right or wrong answers.

John {name of acquaintance)
1. Doesn't think like me 12 3 & @ 6§ 7 Thinks like me
2. Is from a sociat ctass similar lo mine 1 Q 3 4 65 6 7 Is from a sacial class different from mina
3. Behaves like me 0 2 3 4 85 6 7 Doesn't behave like me
4, [Hasan economic 12 3 4 5 @ 7 Has an ecoromic
situation different from mine situation fike mine
5, Is similar to me Qz 3 4 5 8 7 I3 different from me
6. Has a status like mine 12 4 5 6 7 Has a status different from mine
7. Is unkike me 12 4 5 7 Is like me i
8. Has a background different from mine 12 3 45 7 Has a background similar to mine

Scoring Instructions:

Items 2, 3, 5, and 6 are reversed. Therefore, before adding your score, reverse the number you vircled on these
items (e.g., change 1 t0 7,2 lo 6,3 to 5, etc.). Now add the circled numbers together for items 1, 3,5, and 7 to get
your attitude homophily score. Add the circled numbers together for items 2,4, 6, and 8 to'get your background
homophily score. Scores on each of the two scales should range from 4 to 28,

e FHdE 2 Background:23




Survey 4 and reflect:
. . . ise
I really am not a guy that loves to make conflict, so after doing this survey, it does not surpri
r

i i ood.
me that I am a peace person instead of love to fight, because I know that is not g

Directions: i

The following statements concern attitudes about conflict and ways you might choase (o deal with
it, Indicate how much you agree with each statement. Please circie the number that represents your

honest feelings and typical responses,

1 = never trye

= rarely

1l

often

2

3 = sametimes true
4

5

always true

« Tam careful 1o avoid attacking a person’s intelligence when | critique their ideas.

1
! 2 3 4
2. When someone is stubborn, I often use insults to soften the stubbornness,
2 3 4 5
3. If'a persof™m tr ing to influence really deserves it, Lattack their character.
! 3 4 5
4. When I critique a@on‘s ideas, I try not to damage their self-concept,

I 2 3 4
5. When people do things that are mean or crug s Tattack their character in order
to correct their behavior,
2 3 4 5
6. When nothing seems to work jn trying to influence someone, | yell and scream
in order to get some movement from them,

9 2 3 4 5
7. Lam not {hreatened by conflict.

| 2 <? 4 5
8. When peaple have conflicts, ¢y should try to wark with each other

to salve them,
1 2 3 @ 5
9. Physical fighting is an effective way to deal with confljct,
2 3 4 5
10. When I haVe a conflict with semeone, [ always discuss it with them as

soon as possible,
1 2 3 G 5

1. Overall, I think I handle con, icts effectively,
1 2 4
12, Sometimes physically fighting 1t out is healthy,

i z @ 4 5
Scoring Instructions:

Reverse the score for items 2,3, 5,6, 9, and 12, 50 that if youwrote a | you will change it 10 5,2 5 will
changeto a 1, a 2 will become 44, 3 4 will become a 2, and so forth for these 6 items, Onee you have
reversed the score far these items, now add the vajues for the twelve jtems together {including the
newly reversed numbers), The lowest Possible score is 12, The highest possible score is 60, Higher
scores indicate that a person favors constructive or positive conflict; lower scores indicate an inclina-
tion to deal with conflict in a negative or destructive manner,

5

. . ; . Total:54
1227 = Destructive conflict orientatioy

2844 = Neither constructive nor destryctive conflict is evident

45-60 = Constructive conflict arientation




Survey 5 and reflect:

I know I‘m not a positivity person, but I’m surprise that my score not very low, and I’m normal

to be openness, just don’t want other know me too much, and even I don’t trust people, but I still

need to be assurances to them, because I want them know I am a trustable person, and I can have

Lirections:

hi 4 .
ship (over the past two weeks, for example) with your significant other, a parent, or sibling (just

SUbﬁ'tEﬂ.l te one of your parents or a sib ing for " "in e 2, Pleas respo;
sibli fx partner ' L i
; : g h &G HIODS). lease Sp nd e l'.hESf.‘

= strongly disagree 5 = slightly agree
2 = disagree 6 = agree
3 = slightly disagree ) = strongly agree
4 = neutral

Tattempt to make interactions with my partner very enjoyable.
Tam cooperative in the ways [ handle disagreements bebween us,

ot

2,

3. Try to build up my partner's self-esteem, including giving him/her
compliments, ete,

4. {ask how my partner’s day has gone.

5. lam very nice, courteous, and polite when we taik,

6. Lact cheerful and positive when | am with my partner.

7. Tdo not criticize my partner.

8. Ttry to be romantic, fun, and interesting when with my partner.

9. Lam patient and forgiving of my partner.

10. I present myself as cheerful and optimistic around my partoer.

11. T'encourage my partner to disclose theughts and feelings to me.

12, Tsimply tell my partner how [ feel about our relationship,

13, Tseek to discuss the quality of our relationship with my partner.

14, 1disclose what I need or want from our relationship with my partner.

15. Iremind my partner about relationship decisions we made in the past
(to maintain the same level of intimacy).

16, [like to have periodic talks about our relationship with nvy partaer,

17. I'stress my cornmitment Lo my partier,

18. Timply that our refationship has a future.

19, I'show my love for my partaer.

20. Ishow myself to be fzithful to my partner,

21. Tlike to spend time with our same friends.

22. [focus on our commen friends and affiliations.

23 Ishaw that I am willing to do things with my partner’s
friends or family.

24. linciude our friends or family in our activities.

5. 25. Lhelp equally with tasks that need to be done.

~4_ 26, Ishare in the joint responsibilities that face s,

— 6

5

27, 1 do my fair share of the work we have to do.
28. 1do not shirk my duties.
—2 29 [ perform iy houschold responsibilitics.

Scoring Instructions:

Positivity: Add the scores for items 1-10 (scores range from 10 to 70} 41

Openness: Add the scores far items 11-16 (scores range from 6 1o 42) 23
Assurances: Add the scores for items ! 7-20 (scores range from 4 1o 28) 55
Netwark: Add'the scores for iterns 21-24 (scores range from 4 to 28} 10

Tasks: Add the scores for items 25-29 {scores range from 5 to 35) 25




strong network to other people, and I can do my task, just for have good relationship with other

people.

Survey 6 and reflect:
I’m not a person that loves to listen to how others can talk, but after doing this survey, I found

my preference is people?Because I always my interesting is thought content, and I really don’t



like to do action when I listen, not sure it is my habit, at least I don’t have time’s problem, expect

I listen too long.

Survey 7 and reflect:

Directions:
Think of a specific listening role o situation that you are often in, For example, you may focus on

your listening at work, as a friend, as a spouse, asasonora daughter, or as a parent, (Note: You may
complete the instrument more than one time, with different roles and situations in mind.} As you # [ 3

read the series of statements below, keep the particular listening role or situation you have chosen in
mind. Circle the appropriate number on your answer sheet using the following key: |

Always 5
Frequently 4
Sometimes 3
i Infrequently 2 |
II‘ Never 1 I
; ,' 1. I focus my attention on the other person’s feelings when listening to them. 5 21
;%‘ 2. When listening to othess, I quickly notice if they arc pleased or disappointed. 5¢)3 21
? 3, Ibecome involved when listening (o the problems of others. - 5 4@2 1 :
i ?‘ 4. Ttry to find common areas of interest when Hstening to new acquaintances. [ EER! 5
{# ’ 5. 1nod my head and/or use eye contact to show interest in what others are saying. 54321 ;
! 6. 1am frustrated when others dor’t present their ideas in an orderly, efficient way. 54321 ‘
T I’ 7. When listening to others, I focus on any inconsistencies endfor errors in what's being said. & 4 @ 21 1
'k 1 8. Tjump ahead and/or finish thoughts of speakers. OLEER :
g 9, [ am impatient with people who ramble on during conversations. 5 ba 21
i F 10. 1 ask questions to help spealers get to the point more quickly. 5 4@ 21 i
: i 13. T'wait until 21l the facts are presented before fo{m:h“lg judgments and opinions. 5 83 21 ‘2
i 12, I prefer to listen to technical information. 5Waz21 g
13. I prefer to hear facts and evidence so I can personally evaluate them. 5@3 21 ‘
14. Ilike the challenge of listening to complex information. 54 3@' 1 1
15, T ask questions to probe for additional information. 5 43Q) i
16. When hurried, I let others know that I have a limited amount of time to listen. @4 121 ¢
17. 1begin a discussion by telling others how long I have to meet. 54 @2 1 i
18, linterrupt others when I feel time pressure. 54 32D
19. Ilook at mywatch o clocks in the room when I have limited time to listen to others. s@az1
20. When I feel time pressure, my abiliy to concentrate on what others are saying suffers. 5 @ 321
Scoring Instructions:

Tally the number of times you circled 4 or 5 for statements 1—5:
People-oriented = 4
Tally the number of times you circled 4 or 5 for statements 6— 10:
Action-oriented = __2
Tally the number of times you circled 4 or 5 for statements 1-—15: .
Content-oriented = __3
Tally the number of times you circled 4 or 5 for statements 16—20:
Time-oriented = ___ 2

You now have four scores, one for each of the four listener preferences: Pecple, Action, Content, and
Time. Now identify the types of listening preferences for which you have the highest scores, These
scores say a lot about your preferred style of listening,

To interpret your scares, use the following guidelines:

I. Preference strength is indicated by the number of scores in each of the listening preference types.

4a i i
nd 3 responses high preference People is high, Content is moderate, Action and Time is Low

3 respenses moderate preference
2 and 1 responses low preference
0 responses no preference

2. High scores .(4 or 5} in two or more types suggest multiple listening preferences.
3. Zero scores in all the types suggest potential listening avoidance.



This one is kinda i it j
special, because it just select a person’s action when he/she talks. I just ch
. choose
one of my close fri i
y friend, and she is very ok to these questions, even though she need some

improvement, but at least I know about her more

L KV TIVIRY

e
_D:rect:ons:
b
[

e foll
fy
fiaPlease

lowing statemen i ;
: ts describe the ways i i : :
indicate in the space 4 ¥s in which some people behave while talking wi
oa particular person \rf')im W:mmni left ohf each itern the degree to which you beIiewlskJrJ?f;:}m o Othe.rs'
you have 3 close personal relationship, usi Lenient applies
never ‘ p. using the following scale:

‘ g rarely
i : oceasionally

= oﬁen

very often

to gesture while ralking to people.

1. Hefshe uses her/his hands and arms
r or arm while talking.to them.

2. He/she touches others on the sheulde
He/she uses a monotone ar Ault voice while talling to people.

ling to therm.

. Hefshe meves away from others when they touch herfhim while they are talking.

3

4. Hefshe looks aver or away froms wthers while ta

5

6. He/she has a relaxad body position when hefshe 1alks to people.
7

8

9

_ Hefshe frowns while talking to people.
. He/she avoids eye contact while talking to people.

 Hefshe hus a rense body position white talking to people.

10, He/she sits close or stands close to people while talking with them.
he talles to people.

11. Herthis voice is monotonous or dull when hefs

12. He/she uses a variety of vocal expressions when hefshe talks to people.

13. Hefshe gestures when he/she talls to people.

. Helshe s animated when he/she talks to people.

_.1_15. He/shehasa bland facial expression when hefshe talks to peaple.
> 16. Helshe moves closer 1o people when hefshe talks to them.

5 17, Helshe looks directly at people while talking to them.

. He/she is stiff when he/fshe talks to peaple.

3 19, He/she has a lot of vocal variety when he/she talls to people.

, He/she avoids gesturing while hefshe is talking to people.

eople when he/she talks to them.
le when hefshe talks to them.

ple when he/she talks with them.

|

(=
s
oo

i

: 4 21. Helsheleans roward p

| _a 22, Hefshe mzintains eye contact with peop
Hefshe tries not to sit or stand close Lo peo

3 193
people when hefshe talks to them.

! -2 24, Helshe lzans away from
' 4 25. Hefshe smiles when he/she talks to people.

5_26. Helshe avoids touching peo-ple when hefshe talks to them.

.Scoring Instructions:

“Step 1. Add the scores from the following ilems: 1, 2.6, 10,12, 13, 14 16,17, 19,21, 22, and 25.

Step 2. Add the scores from the following items: 3,45 7,8,9,1%,15,18.26, 73, 24, and 26.

i 1&5 Total score = 78 + Step 1 —Step2. Total:92
pitd 2 =
1'1”:11 . Norms:
11 . 5 ]
”EL; Fermale mean = 96.7 S.0. = 6.1 High = > 112 Lbow = < Bl
é Low) — s 77

Mate meea= 9l S.0D- =1 gl == 1% o S



Survey 8 and reflect:



It is continue to last one, but because she is my friend, so I still let her know about my thought in

a peaceful way, and not just argue with her, so then we can improve our relationship, and even if

we have some disagreements, we still can respect each other.

Think ol a specific person close to you with whom you have had a recent disagreement. Look at the
fellowing questions, and fill in the number from the responses below that b;:il describe how you
handled, or typically handle, your conflict with this person:

| = pever
e 43

3= somelimes

frequently

o
1t

= glways

W
1

1__ Itisimportant to mie fo win an argument with this person,

L5
2| nsually give in during conflict,

5> | am usuaily stubborn and hold my position when 1 have a conflict with this person.
arder to resolve our differences.

R

4. 3 [ conflicts, | give up some points | have inexchange for others in

5. 5 Itisimpartan ta view conflictas a problem we need to solve together,

6. 5 _ [t is impartant o me to win an argument with this person.

7. 2 Tam willing to compromise o solve a conflict with this person.

8 __5° [trytoavoid disagreements with this person.

9. 4 fwill give up what I want in arder ta ¢nd 2 conflict with this person.
It is important to discuss bath of our points ol view in a conflict,

10, 5

11, __5 |strongly assert my opinions znd views in condlict with this person.

12, 3 | withdraw from disagrecments with this person.

13. 3 Ity to find the middle- or common-ground in a conflict with this persan.
14. _3

I will give in o this persun in erder to end a disagreement.
4_dtryto be cooperative and creative in resolviag condlict with this person. -

15.

t6. __1_1shyaway from disagreements with this person.

17,2 1will give up what I want to please ihis person,

18, 3 1take a pow in duri
I'ake 2 powerful stance to wip d UTiRg an argument with this person
[ i 5P .

19. 3 Sz i i
1 usually will compromise when we are getting nowhere during 4 conflict

20 3 lirytol
B ne It ey v Yot By
y open and share all my ideas so that we <an waork together (o resolve disapreement
S 2 5.

—_—
Scoring Instructions:

——
m——%_

»
¢ Determining Your Confl; ]
f < ,‘;emsgberow Tf?ﬂxcldtianagement Style Seore: Place the number you sefected (1-5) for each
B s be m;;ge re(r: a ; :y;;ur sco;]es together to determine sach of your style cnrteg(}ries Y:mr
i L z rom 4-20in each category, and the high “ore is i :
L Sl you o oang “20in vand 1ghest score is the conflict management
o o commo.n\’cg{ m}ay}:h.sc.o;fer you fall within more than one confiict mﬁnagemcngl style
L L Lardie the style(s) where your score was i ‘ I
e " : ¥ . scare was the highest and refer 1o the -
: B i ptions for a better unde standing of how vou communic he ﬂ)qu
i you ate when you are managing
L 2.2 3_2 4.3
g > 4 N 5 S
safe 9. 4 6 5_ 7._2 n _5s
e o D
2 6.3 n._.5 13. .3 15 _4
LY 72 w3 9. 3 | 3
il e 20 _
o 100 11 ' N
Withdrawat G . =
3l Accommodation ro,“-.-._,;-' o
i mitiney LR




Survey 9 and reflect:

I really am not a argue person, but I still do this if it is necessary, but I am surprised I just have

moderate motivation, maybe I really need to do more things to let my score become lower, even

though I know some argue is necessary to let me improve.

' Directions: )

[ Thisrquest;ionnaire contains statements about arguing about controversial
each statement is true for you personally by placing the appropriate num
of the statement. 1f the statement is almost never true
is rarely true for you, place a 2 in the blank, 1f the statement is oceasionally rrue for you,
the blank. If the statement is aften true for you, p
alwdystrnéforyou *p"l’a'cf.’g:v.;iﬁ in the-blanl, Remember, consider
versial issues. '

OFTEN
TRUE

OCCASIONALLY
TRUE

RARELY
TRUE

ALMOST
NEVER TRUE

| . .
2z 3 4

. While in an argument, | worr
impression of me.

Arguing over controversial issues improves my intelligence.

. 1enjoy avaiding arguments.

| am energetic and enthusiastic when 1 argue,

Onee 1 finish an argument, 1 prorise myself that 1 will not get into another.
. Arguing with a person creales maore problerns for me than it solves.

1 have a pleasant, good feeling when Fwina point in an argument. .

When I finish arjuing with sameene, I feel nervous and upset.

1 enjoy a good argument over a controversial issue, ’
. 1getanunpleasant fecling when 1 realize [ am about to ge
. Lenjoy defénding my point of view on an issue.

. [ amn happy when I keep an argument from happening.

. Ido ot like ko miss the opportunity to argue 2 controversial issue.

. 1 prefer being with people who rarely disagree with me.

. T consider an argument an exciting intellectual challenge.

. 1 find myself unable to think of effective points during an argument.

. Lfeel refreshed and satisfied after an argument on a cantroversial issue.

tinto an argoment.

3 18, Dhave the ability to dodelkin an argument.
td Arguments.

= 19. Ity to avoid getting in
2 20, 1feel excitement when I expect that a conversation { am in is leadin

oring Instuctions:
o compute the aTguImentativeness trait score, follow these steps:
57,9,11,13, 15,17, 18,and 20. (A4} Total =

10, 12, 14, 16, and 19. (B} Total = 42
+12 i

30

" fadseores for items 2,
Add scotes for items 1,3,5.6,8,
. Subtract your (B) total from your (A) total.

¢ pesultis any number between +14 and +40, yor
sty nurmber between —4 and +13, you haveamo 2rate motivation to argue.

fber between =5 and —25, you a low motivation to argue,.:_s

] issues. Indicate how often
ber in the blank to the left
for you, place a 1 in the blank. If the statement
placea 3 in
lace a 4 in the blank, If the statement is alniast
each item in terms of arguingcanfro-

ALMOST

ALWAYS TRUE

5

y that the persan Tasm arguing with will form a negative

g to an argument.

Hiave a high motivation to argue. If the result
If the result is any

#9.

oS




Survey 10 and reflect:



This one is special, because the only way I know is to guess, and I only have 69% to this person
that is my good friend? Maybe I still do not trust people, because I am afraid one day she will not

be my friend anymore, but I still try to keep it from happening.

Directions:

The questions that follow will ask you to express how confident you are that you know a particufar O
fact about the person who is yous good friend. On these questions, the answers should be written asa l,
percentage—anywhere from 0% to 100%. For example, if you are totaily confident that you know a

particular fact, you might write 100%. If you are sltightly less confident, you might put a number such

a5 839, On the other hand, if you are not at all confident, you might place a very low percentage, such

as 5%, in the answer blank. If you are absoiutely unable to answer a question and the answer would

De a guess for which yots had no basis at all, you might put 0%. Remember, you may use any evidence

as a basis for your guess, even if the person has not explicitly told you the answer. The point is for you

to report your confidence in the GUESS ONLY; do not give the actual answer to the question.

1. How confident are you of your general ability to predict how he/she will behave? _65%

. How certain are you that he/she likes yout %%

2
3. How accurate are you at predicting the values hefshe holds? __74%
' 4. Tiow accurate are you at predicting histher attitudes? 9%
5. How well can you predict his/her feelings and emotions? 76%
6. How much can you empathize with (share) the way he/she fecls about himelfherself? 854
7. How well do you know him/her? ___78%
Scoring Instructions:

Sum all the percentages on items 1-7. Divide the sum by 7. This will be the percentage of atiribu-
tional confidence you feel toward this person. 69%




