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The main hypothesis of my thesis is there is a relationship between laissez-faire leadership and 
employee flourishing. The dependent variable is flourishing.  The scale I will use to measure this scale in 
the Mental Health Continuum Short Form.  The independent variable is Laissez-faire leadership which 
will be measured by the Multifactor Leadership Questionnaire.  In order to collect this data, I am looking 
to email the surveys through the company I am currently employed with.  My level of analysis is 
individual.  


