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Question 1: Does your Learning Contract reflect substantial learning on your part AND enough 
challenge to leave you wondering if you are able to accomplish everything on the contract before
the internship ends? It needs to do just that, so review each learning outcome in these terms. If 
any do not meet the criteria, how will you approach this with your supervisor? If you do meet the
criteria, think about which of the learning goals intrigues you most and why.

Question 2: In what ways is your supervisor's style well matched to yours? Are there any areas of
mismatch? If so, are those areas important, and if they are, how do you plan to come to terms 
with those differences?

1. My Learning Contract has provided a substantial amount of responsibility on myself to 
ensure that I will contribute my time and effort to my internship site in order to 
accomplish what needs to be finished. Throughout my time serving in my church, I have 
learned that supervision is the main motivation for us to maintain our steady work as well
as allowing me to grow in the social and mental departments. Every time I arrive at my 
internship site, my supervisor and I ensure that NO time is wasted as those five hours fly 
by swiftly and immediately get to work. I believe that we are able to accomplish 
everything on the contract before the internship expires because we make sure all of the 
unresolved problems that lay dormant within our church will be resolved through sheer 
determination. Before embarking on this internship program, I was not filled with 
motivation and determination. In fact, I craved a sense of accomplishment and I always 
wanted to contribute to my church organization but did not know where to begin. By 
utilizing this opportunity, I am able to fulfill my desire to make a difference in myself 
and others 

2. My supervisor’s style tends to be very organized as they have a list of what needs to be 
accomplished and have organized all the faculty members to be assigned accordingly in a
timely manner. They also make sure that no time is wasted as well as not lazing around 
because that display of un-motivation is not acceptable within our church so we are 
taught to make the most of our time and energy into being productive. I sympathize with 
my supervisor’s sense of organization and discipline as I tend to behave in an organized 
manner and try to plan ahead to the best of my abilities so I know what to expect. I 
believe that since our styles are evenly matched, there will be little to no disputes and 
miscommunications as we are all on the same page which is essential in an environment 
such as this. 


