
REPORT INTERMEDIATE OF THE 
MENTORFIELD STUDY

Intern Name: Yesbelmari Figueroa Mentor Name: Fortune Aisabokhae

Intern Email: yesbel.f@gmail.com Date: March 18, 2022

Cel # of Intern: 787-696-6849

PART A

Please use the following scale when answering the questions in this Report:
1 = in no 2 = to some extent 3 = moderately 4 = largely 5 = completely

1. To what extent do you (Mentor) evaluate as successful (in general terms) the fulfillment of the 
ministerial duties of your Intern??

In none Completely
1 2 3 4 5

2. To what extent do you evaluate your Internal(a) as achieving your goals in each area of your 
Study of Field?:

In none Completely
 Personal Characteristics 1 2 3 4 5

Knowledge 1 2 3 4 5

Spiritual Development 1 2 3 4 5

Skills 1 2 3 4 5

3. To what extent are you satisfied (general terms) with your relationship with your Intern?

In none Completely
1 2 3 4 5

4. To what extent is your Intern attentive and accessible to you on a weekly basis?

In none Completely
1 2 3 4 5

5. To what extent did you equip your Intern well so that he or she could succeed?

In none Completely
1 2 3 4 5

6. To what extent did your Intern learn and practice interpersonal skills, thereby increasing your 
appreciation for the relational nature of ministry?

In none Completely
1 2 3 4 5

7. To what extent did your Intern understand and practice integrating the personal, 
theological, and practical components of a holistic (complete, comprehensive, integral) 
ministry?

In none Completely
1 2 3 4 5

8. To what extent (generally speaking) did the involvement of your Intern positively 
affect your church/organization?

In none Completely
1 2 3 4 5
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9. To what extent do you consider your Intern prepared/ministering?
In none Completely
1 2 3 4 5

Mentor Name: Chaplain Aisabokhae.                   Intern Name: Yesbelmari Figueroa

Mentor's E-mail: fortune.aisa@gmail.com

PART B

Please write short answers below to explain your answers to the questions in Part A. You can use
additional paper for your answers.

1. Present here four (4) pieces of evidence (examples) to support your scores on your Intern's 
progress in meeting your Field Study Contract goals.
(Question #2, Part A) 

A. My intern is very passionate about the word of God. She has a testimony of growth.

B. She is a great leader and brings many tools to the ministry. She is always involve in activities 

within her unit and local church.

C. She is very humble and kind. Figueroa always gives her best to achieve her goals. 

D. Yesbelmari Figueroa is very accessible. She is constantly learning and always helping others.

2. Specifically, what skills do you think your Intern is developing well?  (Question # 2, Part A)

Figueroa is developing her passion for worshiping the Lord through music. She wants to be 

able to play with the band. Figueroa is still a chaplain candidate so she is also developing 

skills and knowledge as an officer in the Army chaplaincy. 

ready to go
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3. What areas of your mentoring relationship with your Intern do you feel satisfied with?
Where do you want to see changes? (Question #3, Part A)

I am satisfied that Figueroa is very approachable. She is a good listener and she follows my 

counsel. I encourage Figueroa to practice and be more fluent in English. She will need the skill as 

a Chaplain/ minister in the Army. 

4. Specifically, what do you recommend that would help your Intern be better prepared?

Figueroa has been counseled to identify with the leadership of a local civilian ministry where she will 

be exposed to Church/ Ministry leadership such as preparing sermons, delivering sermons, leading 

projects, preparing Christian Education curriculums, teaching Bible Studies, and other levels of 

service within the church.

5. Raise here specific examples of how your Intern's involvement positively affected 
your church/ministry organization.  (Question #8, Part A)

     Figueroa’s ministry increases the moral in our troops.  She provides guidance for the Religious 

Affairs Specialist in the Unit, and serves as the Commander’s Special Staff and adviser on matters or 

religion, ethics, and morale. Finally, her religious services provides spiritual support  and bring our 

    Soldiers close to God.
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