GCN 792; Counseling internship it

Falt 2020

Live Supervision

Full Name of Intern Q@@j % U £ &J\f\

Date //é;%//?c?;d

Instructions:

1. Please complete this form after completion of live supervision,

2. Submit completed form o the Director of Clinical nteraship and Field Placement.

Birect Observation of Counseling Session:

| _heua

Duration of Session:

Type of Session (Ind, }:mluly, C nupicaiz:(mp) %M_

1
2
3. Direct Observation was wmplﬂc*d@ No
4

Method used 1o rummummte with and thereby influence hr‘ work of the supervisee during the -

session: €

Evaluation of Counseling Competencies:

Jitine, Mmdisfﬂ- 2 ‘Wlwiv

e alda T

Demanstrates ability to use hasic technigues of counseling I -Does |2~ 3 - Moeets
Not Meet | Developing | {repulacly
1. Able to rellect client’s feelings {empathic listening) v
2. Ahle to ask open-ended gquestions v .
3. Able 1o ask close-ended guestions i
4, Able o sit with chient in silence comfortably v
5. Able to use non-verbal skills accordingly (e.g., maintains
pood eve canlact, sits comfortably] /
6. Able to verbalize observations to client v
7. Lisiens well (recalls client's verbalizaiions) o
8. Able 1o help clienn identify goals/aspirations for connseling t/
9. Communicates hoth contidentiality and /
Limirations of confidentiality to clients
Demanistrares professionalism 1 —Does |2 - 3 Meets
Not Meet | Developing | (vegulaly

1. Shows up for appointiments on time

2, Communicates with clients in timely manner (returns calls,
leavey messapes)

3. Initiates and maintaing communications with necessary
mental health professionals (supervisor, agency staft, other
menthers of reatment team, ontside agencies ag anplicable)

4. Maintains client confidentiality

5. Complies with agency/site procedures

G, Maintains cordial relations with agoncy/site co-warkers/stall

7. Maintaing approprisie records

from supervisors and peers

B. Able to receive and vse both positive and negative feedback
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Demonstrates sdvanced counseling skills

it~ Doos |2 -

Not Meet | Developing

3 - Moels
(regulaly

l Abic to atrend to own processes and feelings

2. Makes ethical decisions

3. Able Lo conceptualize clionts issues/difficulties effectively

4. Demonstrates undersianding of how cuitare and
vthmc hackeround alfects the counseling process

5 Demonstrites skilk in conducting an intake interview (a mental
5u:Ln.~_~ ovaluation, a hiopsychosocial history, a mental health
history, a substance abuse history)

6. Able 1o formulate an initial treatnent plan

dn

7. Demonstrales Rexibility (i.e., able w shift o crisis
management if needed, able to intertupt client il needed)

8. Able 1o advocate for client as needed

9. Engages in actions/strategics 1o lake care of self

NN IRRKR

Any other comments refated o ciinical performance:
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