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Chapter 12
	Question 3
Social roles are the behavior that is expected from a person because of their position in a given setting or group. For example, a police officer will have the social role of being one who enforces the law and deals with those who have disobeyed the law. A teacher on the other hand, teaches those the said rules and laws and so forth. A police officer might have a slightly higher social role because of the importance of the role that he has in society. They work for the government, and have a reputation/aura about them. A teacher is also important, for they, as stated previously teach the laws, and without them, there is a lack of knowledge making the job of the officer much harder.
	Question 6
Social psychology is the study of how people have a sort of effect on others around them, keeping in mind the context of the situation as well. They study behavior and how it affects others, feelings, and the interaction of them, and so forth. In a more literal sense it is the study of how people seem to interact with each other on a mental level rather than a physical level. If one person is angry and then interacts with others, then the results may not be positive. Social psychologists want to study this. If someone has a flamboyant or arrogant behavior about them, then the same social psychologists will want to see how that affects those around this person. So on and so forth. 
	Question 11
Social loafing is when a person within a group does not put in as much effort as his fellow group members. For some group projects, the administrator or teacher may grade the group project as a whole, unifying all the efforts of the members and grading their cumulative result which is the project itself in the presentation mode. To prevent this from happening, a teacher might grade each student’s contribution towards the project, rather than grading the project as a whole. 
	Question 21
When Katie sees her A, she automatically may see that it was her own doing, it was her effort to study, her effort to work towards remembering all the information needed in order to pass the test. The possibility of the test being easy, or external attributions mean nothing. However, when the grade comes back a D, then it is reversed: it is the external factors that caused Katie’s demise instead of herself. The test was super hard, the questions were not the ones she expected, etc. It does not come to Katie’s mind that it was her own personal undoing. 
	Question 22
Instrumental aggression is mainly the driving force to achieve a goal, and it may not be the drive to physically hurt someone on purpose. The result from achieving the goal might result in someone being hurt, but it may not be the other person’s intention. For example, contract killers are not out to harm everyone. Rather, they have a d riving force (usually money) that drives them to eliminate or harm their assigned target. It is not their original intent to harm everyone, just the one goal (target/person) they have been given.
Chapter 14
	Question 47
Post-traumatic Stress disorder (PTSD) is the continued sort of haunting of a person from a traumatic experience. There are many examples of ways to get PTSD. The easiest one to think of is military experience. Many soldiers come back from the front lines haunted by the death, the loss, and the constant danger that they experienced while in combat. Another example is a traumatic event in one’s life. A civilian example might be a survivor who was in the towers on 9/11. Seeing the fires, hearing the screams of panic and so forth, it is hard for one to forget those events. On the other hand, it may not have to be a massive event. One who has been raped may have PTSD. PTSD symptoms may include a continual sense of uneasiness, hard time sleeping, nightmares of the event, and so forth. 
	Question 53
Job burnout is when one no longer is motivated to put their full effort to their job. They may even have some negative feelings towards work as well. It may be found when one works at their job for so long, they no longer have that drive they once had. For example, if a worker started out at a fast food chain, when they had no job to begin with, they would work with enthusiasm and have passion for their work. Fast forward to about 10 years, and this same worker may no longer want to work at the fast food place. They may have a hard time getting out to go to work, they may have a sense of dread, and possibly even an arising feeling of hatred or animosity to their job. 
	Question 60
Job strain has a significant impact on one’s health. If the job is stressful, requiring a lot of time, effort, and passion from a said worker, then that worker will give what the job requires, but it leaves the employee depleted of their own energy/resources. They may experience a higher level of stress which may lead to other health problems, for their immune system has been lowered. Possible illnesses from this stress vary and some may even result in extreme problems. 
	Question 70
I would personally take the acute stress one day every year, over chronic because of the shorter time frame. Acute stress can only last a day sometimes and generally may not be as bad compared to experiencing the same event for every day for three months every year. It comes down to the problem of one day versus up to 92 days of continuous stress. In either case, I would prefer to have neither, but if I were forced to choose, it would be the former option simply because of its shorter time frame. 
	Question 72
I have seen and heard many students complain that their work and their lives are so stressful because of school. They claim that their professors overload them with work, and that they simply do not have enough time in the day to complete their homework. I believe that this is because of some other patterns within these students lives. This is coming from a college person’s standpoint. One, there is the constant distraction of social media, online movies, shopping, and binge watching tv shows. That is one problem, but another problem may be that the student is not distracted, but simply is not as quick at processing the information they are receiving. They are at a disadvantage there, and they may be the actual truly stressed ones. 
College professors appear to have it easy, for they are the ones who come up with the assignments and so forth. However, what some neglect to realize is that the work has to be graded. Who gets to grade the assigned work? The ones who assigned it: the teachers. Under the pressure of getting grades out in a timely manner, and also coordinating what is due when, what is expected, and so forth, they probably are the more stressed out ones if truly compared to the student who is merely distracted or puts things off to the end. If there was a comparison between the disadvantaged student and the professor, then there might be a sort of tie. 
