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The different policies and procedures my internship were all focused on the clients and supporting/helping them. The program I worked for was under the organization called Center for Family Services. The policies and procedure specifically for TIP (TANF Initiative for Parents) is to focus on helping good parents become great parents. This program serves multiple opportunities for the clients that enter the workplace with a positive attitude. The services of my internship program are for clients who hold a Community Work Experience Program (CWEP) position for those who are eligible for TIP. The program offered child care, food prep, facility maintenance, daily educational workshop and parent support group. There are also weekly visits with a Health Families/TIP Family Support worker. We also promoted healthy child development, life skills counseling, career exploration, employment coaching, and balancing work, family, and access to child care. TIP program is considered to be a work activity where it is required a 25 hour core activity and a home visitation of 10 hours non-core activity. This program is only available to mothers and their child who is under the age of 1. 
This is the Equal Opportunity Employer Statement for the state of New Jersey: 
“The Division of Equal Employment Opportunity/Affirmative Action was created by law to ensure equal employment opportunities for all New Jersey State employees and prospective employees. The Division also serves to prevent State employees, prospective State employees, and persons doing business with the State, from being subjected to discrimination and/or harassment based on the protected categories. The Division of EEO/AA is charged with ensuring that all employees and applicants for employment with the State of New Jersey work in an environment free from all forms of employment discrimination in accordance with the State of New Jersey's Policy Prohibiting Discrimination in the Workplace. The Division of EEO/AA is also charged with ensuring that all State Departments and Agencies comply with the applicable law, policies and procedures.”

I think a policy like this is important and must be explicitly stated because it gives the people the understanding of what is expected of society within a workplace. We are supposed to come together as a community, and as a state to make things work as best as we are able to make it. It sets boundaries and understanding of what is expected. We can always refer back to the Equal Opportunity Employer Statement if we are having any problems at any workplace. 
