LOGOS, WHIPPANY
LEADERSHIP PRINCIPLES, LESSON ONE
QUESTIONS AND ANSWERS

1. Problems with leading by title: that position power is shallow because title is not leadership, it
is only a “parking space” that is given to the person in the position; it is without consideration of
the Law of the Lid, the value of the Law of Process, and can be ignorant of the Law of Influence,
depending upon the knowledge, understanding, and wisdom of the person with the leadership
title.

2. Yes, it is said the Leadership can be learned by anyone. Indeed, the sacrifice of such a learning
experience must be recognized as a prerequisite, however. Indeed, Leaders must be life-long
learners.

3. A person in a position of Leadership may have technical skills, but ability to Lead requires
much more. Such skills may be mythical relative to any contribution factor to Leadership
success.

4. Robinson makes it clear that Leadership matters in its impact on Productivity, Job
Satisfaction, Comfortable Work Environment, Lower Turnover, and Higher Profits.

5. Sound Leadership Values are expressed by Leaders in what they say, do, and demonstrate in
their everyday efforts to influence the culture of their ministries.

6. The Leader makes an impact by virtue of his Leadership Abilities, and it is his ability to
Influence others that distinguishes him from a non-leader. This, in part sets the Lid upon his
effectiveness.

7. 5 Myths of Leadership: MANAGEMENT, ENTREPENEUR, KNOWLEDGE, PIONEER,
POSITION.

8. My growth as a LEADER is be fed by my ongoing LEARNING about the subject, with its
Biblical validation.

9. Sanders makes it clear that a LEADER is always interested in benefiting others at the expense
of any concern for himself.

10. God has prepared me for leadership by placing in me compassion, desire to learn, and to
develop other LEADERS. Indeed, I have learned that ... he who SERVES shall LEAD.



