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Learner's Name Number of courses Completion Status Date Completed Training Credits Course Requirement Enrollment Date Course Type Course ID Category Course Duration
Course Duration 

(minutes)

Sherrill, Timothy 20 90%

Course Name Status

911 Protocols - Recurring Completed November 04, 2024 0.50 Required November 01, 2024 e-Learning 911 Recurring All, Annual Required, 911 .5 Hours 30

Cultural Competency - How Stress and Mental 

Health Impact Us - 2025
Not started 1.00 Required May 14, 2025 e-Learning Cultural Competency 30 minutes - 1 Hour 45

Cultural Competency Recurring Completed September 06, 2024 1.00 Required September 04, 2024 e-Learning CC All, Required, Cultural Competency
Varies based on which 

option you choose
60

DC Function Specific - Recurring Completed October 04, 2024 1.00 Required October 02, 2024 e-Learning
Function Specific, Required, Designated 

Coordinator
30-45 Minutes 45

Defensive Driving - Recurring Completed November 04, 2024 2.50 Required November 01, 2024 e-Learning All, Annual Required, Defensive Driving 1- 2.5 hours

HIPAA and Data Privacy Law - Recurring Completed December 04, 2024 0.50 Required December 01, 2024 e-Learning HIPAA-Data Privacy All, Required, Annual Required Up to 20 minutes 20

IT Solutions - Information Security, Fraud Completed February 10, 2025 Required February 03, 2025 e-Learning IT Solutions

Maltreatment Review - Recurring Completed March 10, 2025 0.75 Required March 03, 2025 e-Learning
Maltreatment 

Recurring
All, Annual Required 45 min 45

OP Employee Feedback Assessment - December 

2024
Completed December 27, 2024 0.25 Required December 03, 2024 e-Learning Quality Assessment, Employee Feedback 10 minutes 10

OP Employee Feedback Assessment - June 2025 Not started 0.25 Required May 20, 2025 e-Learning Quality Assessment, Employee Feedback 10 minutes 10

OP Organizational Huddles 2025 Completed February 26, 2025 1.00 Optional January 24, 2025
Instructor-Led 

Training
OP Huddles 1 hour 60

OP Organizational Huddles Strategic Plan Completed August 13, 2024 1.00 Optional July 30, 2024
Instructor-Led 

Training
Strategic Plan, OP Huddles 1 hour 60

Person-Centered Planning and Service Delivery - 

2025
Completed April 07, 2025 1.00 Required March 14, 2025 e-Learning Person-Centered 45 minutes 45

Positive Support Strategies and Review of EUMR 

and Licensing Rules - Recurring
Completed January 27, 2025 1.50 Required December 18, 2024 e-Learning POS-EUMR Recurring

Policies, Annual Required, Program, Positive 

Support Strategies, EUMR
1.5 hours 90

Rights of Persons Receiving Services - Recurring Completed December 16, 2024 0.50 Required December 01, 2024 e-Learning Rights Recurring Rights, Annual Required 15-30 Minutes 30

Safety Procedures: Fire and Bomb Threat Safety - 

recurring
Completed August 06, 2024 1.00 Required August 01, 2024 e-Learning All, Safety 1

Safety Procedures: Preventing Workplace Violence 

and Responding to Medical Emergencies - 

Recurring

Completed February 17, 2025 1.00 Required February 01, 2025 e-Learning All, Safety 1 hour 60

Safety Procedures: Severe Weather and Utility 

Failure- recurring
Completed May 09, 2025 0.50 Required May 01, 2025 e-Learning All, Required, Annual Required .5 0

Tennesen Notice for Minnesota Care Force 

Incentive Grant Funds
Completed December 09, 2024 Required December 06, 2024 e-Learning

v.2 NEO - Designated Coordinator (Day) Completed September 16, 2024 Required July 23, 2024 Training Plan Program, Designated Coordinator, Orientation 835


