Kara Thomas 
06/20/2012 2:55 pm 
The article that I chose was about nurse burnout in emergency departments (ED). It was looking to determine whether or not there was a relationship between the levels of burnout that nurses working in emergency departments experienced, and the characteristics of the environment that they worked in (O’Mahoney, 2011). The researchers took into consideration recent literature reviews on this topic of contributing factors to nurse burnout, and then completed a quantitative study where they asked nurses to indicate to what extent they agree, or disagree, with a series of statements related to nurse burnout and the work environment.
The researcher found that the majority of nurses working in emergency departments do experience burnout that may be a result of their work environment (O’Mahoney, 2011). The researcher concluded that this concept needs to be further researched. The results section was clearly written. It told the reader what inventory was used to determine internal consistency, and explained that 0.7 was considered an acceptable score. The researcher used tables and graphs to help the reader further visualize the results. 
A limitation of the study, reported by the researcher, was a small study size (O’Mahoney, 2011). This prevents the results from being generalized. A second limitation was that at the ED that the study was being performed at there was a 40% turnover rate the year prior to the study. Therefore, the nurses that left that hospital did not provide any information. 
The implications described in this article on nursing are that if hospitals do not make changes to the work environment, they are going to continue to lose excellent nurses due to burnout (O’Mahoney, 2011). 
There was no suggestion for further studies, except that further studies needed to be performed on this topic (O’Mahoney, 2011).
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Kara Thomas 
06/23/2012 9:17 am 
The important implication that I believe your article has on nursing is that it could lead nurse administrators, or managers, to make the decision to incorporate training for the nursing staff on how to care for patients with depression, and how to see signs that your patient may be suffering from depression, so that the nurse can implement interventions to address this disease. I believe all nurses receive mental health training when in school, but if you have been working on the Medical Surgery floor for 20 years, then it is quite possible you could need a refresher course on this subject. This article is important, because it allows for nurses that care for patients with end stage kidney disease to be educated on the fact that they need to be consciously looking for signs of depression in this type of patient.
Kara Thomas 
06/23/2012 10:06 am 
Madeline,
I too am interested in learning more about your article. Working overtime in the nursing field is a very common occurrence. I know that at the facility I work at, they occasionally will mandate the nurses to work overtime if no other nurse volunteers to do so. Also, in the winter time, if the weather is too bad for the next shift to come in then it is common that the prior shift will be mandated to stay. I think it is unrealistic for a facility to say they will never have a nurse work overtime, but there are certainly procedures that can be put in place to reduce the occurrence of it happening. Besides it increasing the chance of a nurse getting burned out, it can also decrease the quality of care that they give to their patients. If a nurse is overly tired, he/she is more likely to make medical errors, such as medication errors, that put the patient’s health at risk. I find it hard to believe that a nurse can be on her A-game if she is working a 16 hour shift.
Kara Thomas 
06/24/2012 9:19 am 
Kalyn,
There are two other factors that I believe lead to nurse burnout on a psychiatric unit. The first factor being the stress one experiences from always having to be in a hyper-alert state when working on these types of floors. I know this first-hand, because I am a nurse assistant for an acute psychiatric unit. You always have to be aware of your surroundings. Is there a patient coming up to from behind? If you are sitting in a chair you want your back against the wall if possible. One time on my unit a RN was standing in the dayroom, and a patient motioned for him to come in closer, like he wanted to whisper something to him. When the RN came in closer, the patient punched him in the head, and the nurse lost consciousness. The nursing assistants had to come in to get the patient off of the RN, who was lying defenseless on the floor.
Another factor that leads to burnout is when the psychiatric nurse feels like they are not having a therapeutic impact on their patients. For example, I spoke to a RN who used to work on the acute psychiatric floor. She said she got burned out because she was tired of the patients using the hospital as a hotel. When they had been running the streets for a long while, and needed some time to re-energize their self, they would go to the ED and say they are having suicidal thoughts just so that they could get admitted.
Kara Thomas 
06/24/2012 9:58 am 
Kourtney,
I really liked the subject of your article. I think it would be even more interesting to see this study done with nursing student participants. Maybe see if there is any correlation between nursing students that exercise regularly and G.P.A; that would be interesting. I have a lot of respect for anyone that exercises regularly while going through this program. I was exercising regularly last summer, but about two weeks into the program I had to stop, because I just did not have the time, unless I was to get up at 4:00 A.M, and that wasn’t happening. I look forward to graduating, and being able to get back into the routine.
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