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The slang term heard by many for a male nurse is a “murse”. This very same slang term has also been used to describe a man purse. Either term can be deemed as demeaning to the male gender. Both terms can insinuate a male to be less than masculine or to posses some sort of feminine qualities. While the birth of the slang term in unknown, one can take a wild guess that it was born to deter and poke fun at certain behavior that is deemed inappropriate in the gender assignment of being male. Upon birth, the gender we are assigned comes with automatic pre-generated social guidelines. Many of those guidelines were used to put women in homes historically raising children, cooking and cleaning while the men go out to earn the bacon. Women have broken that mold over the years and are more empowered than ever holding many high profile careers that were probably thought impossible in the 1950’s. With so much history involving the liberation of women, the idea of men being repressed in regards to career choices seems almost a foreign concept. According to Chitty and Black, men were nurses long before Florence Nightingale emerged to claim the field for women. Men were nursing in the military and in the religious order. The purpose of this paper is to discuss which aspect of nursing men work in, the lack of male recruitment in reference to nursing history and how possibly recruitment can increase in the future  (Chitty & Black, 2011, p. 43). 


Men in the nursing profession toady are scanty. According to Brown, “Relatively few men compared to women seek a career in nursing. “Men only make up between 5% and 10% of the workforce in the UK, USA and Canada” (Brown, 2009, p 120). With such small numbers, it becomes relatively clear as to why nursing is such a female dominant field. Brown does make mention though that even though nursing is primarily female, men tend to make more money and take advancements in managements over women (Brown, 2009, p. 120-123). Since men are viewing nursing as a female dominating career, this promotes a decrease in male willingness to apply to accredited nursing programs. According to Roth & Coleman, historically, men played a significant role in nursing. “Although historically men worked as nurses dating back to the monastic movement, today few male nurses are aware of the significant contributions men provided to the profession of nursing. Unfortunately, this leaves men with inaccurate perceptions about their role in the development of the profession” (Roth & Coleman, 2008, p. 149). Men today tend to look for more masculine roles in nursing if they should happen to choose the field. They are drawn to the mental health, critical care and emergency department jobs because they are not seen as feminine departments. The idea that men bring the “muscle” to these departments to initially help support the “difficult” patients needing transferred or subdued is implied. While each and every department in nursing should be staffed with nurses who are effective communicators, compassionate heals and good listeners, most attribute certain departments as needing to lack such feminine qualities. Those departments that are essentially seen as less womanly are thought to not need such softness or gentleness and other “female” characteristics. The idea that men cannot or should not be “caring and gentle” was probably put out into society by some over testosterone producing male who was afraid to show a sensitive side. In society today, many men who display sensitively about them are placed in another category that many men probably find disturbing. This perception is merely an outward thought and not a documented fact, it is an attempt to try to understand why this might be such (Roth & Coleman, 2008, p. 148-150). 

In addition to the feminization of the “nursing” profession to many males in today’s workforce society, there seems to be a negative balance in part of the lack of historical homage being paid. According to Roth & Coleman, “The absence of the historical contributions of nurses who were male, from nursing texts and the ubiquitous use of the feminine pronoun "she" in nursing schools and hospitals, were also seen as barriers.” They also state a very interesting point that is important to address. Not only did males see themselves in a feminine career as a nurse but they also had a sense of discomfort. The fear of false accusation or even a false sense of what may be therapeutic tough keeps men fearing.  “Another perceived barrier reported was that men did not feel welcome as students in the clinical setting. Male nursing students also reported being nervous that female patients would accuse them of sexual inappropriate care and also indicated their desire to pursue nursing as a career was not supported by the people who were important to them” (Roth & Coleman, 2008, p.151). As a nursing student, learning that therapeutic touch is needed in certain occasions to provide exceptional patient care, the thought of moving day to day in a career and being afraid of false accusations seems like it would be unnecessarily stressful. The understanding why men may choose departments where they will have limited contact with a lucid or conscious patient is quite clear. Not only are those departments seen as more masculine but they are a safer alternative to being accused of something that can be misconstrued, possibly leading to losing a license or a position. With that being said, the lack of male historical references continues to cause a decline in the number of new nurses entering programs yearly. It seems a no brainer that feminizing any profession and not giving historical credit where it is due is impacting the number of males that populate nursing today. While finishing up foundations, at no point during the semester was there ever a male historical figure that made nursing important mentioned. If the appropriate historical information is not being presented in nursing programs then where will it ever be presented? This cannot be used as a recruiting tool if it is not being used as an educational tool either. To help men feel more welcome and secure in such a female dominating field, the historical aspect to gain notoriety as being a unisex career choice is essential. 


It has been suggested that the need to increase the number of men in nursing is primarily to reflect the diversity of the population we are serving in our hospitals and clinics nationwide. According to Sherrod, Sherrod and Randolph, “Men are the largest untapped resource for potential nurses, and as nurse leaders, we must identify strategies to make nursing more appealing to them” (Sherrod, Sherrod & Randolph, 2005, p. 1). In order to recruit more men into nursing to achieve a diversity thus increasing the capabilities of exceptional patient care, the reasons why so few men are seeking nursing as a career must be addressed. Sherrod, Sherrod and Randolph mention that men are feeling a sense of social isolation in nursing programs. The lack of male faculty members down the lack of male nurses in clinical settings is a deterrent to them in getting involved. The social stigma to not seek support from another male student is put into place by society based rules and guidelines of what are socially acceptable. Whether this is some personal rule or a rule set forth by society, it is a hindrance. As mentioned previously, the lack of historical teaching in regards to men setting the foundations for nursing is a critical reason why men are not joining the nursing ranks. “No history of men in nursing was presented in texts or the classroom, and textbooks and faculty referred to the nurse as “she” rather than she/he. The men actually reported that anti-male remarks were made by faculty in the classroom. They said they didn’t feel welcome as male students in the clinical setting. A majority also reported that their program didn’t actively recruit men” (Sherrod, Sherrod & Randolph, 2005, p. 3). If men do not feel as if they are welcome then they are not going to be willing to take on the other risks of choosing nursing as a career. Many suggestions are being made as to how to increase the number of applicants among male nursing students. Some of the suggestions are as follows: match male nursing students with male academic advisors, minimize isolation of male students by grouping

Them with other males in classroom and clinical settings integrate references about the contributions of men in nursing; evaluate test items to avoid gender distinctions related

to caring and care giving, select nursing texts and resources that portray diversity and customize teaching strategies to match individual learning styles. In addition to making changes within nursing programs and in classrooms, institutions should also focus on making their recruiting literature more gender neutral. The portrayal of men and women on their brochures and the mere mention of he/she instead of she can make a world of difference in diffusing the female career stigma (Sherrod, Sherrod & Randolph, 2005, 3-5). 


In conclusion, if nursing is going to become as diverse as many other once male littered professions, then taking a look at the issues on all levels is essential. Ensuring that there is a target demographic on the recruitment materials, both male and female recruiters, diverse faculty and clinical settings and mention of male influence on nursing in the historical teaching in texts is all needed to bring in male nursing students. There are currently two male nursing students in class this semester at Lakeview in Charleston. There are others in others classes but the exact number is unsure. While Lakeview does not make mention of the historical aspect of male involvement, there is a male on staff for guidance and support. During clinical there was a male on staff at Provena as well. While there are clearly issues to be worked out among other nursing schools, it appears that Lakeview is on the right track to creating a diverse profession. 
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