This review is appropriate, thorough, and organized. The researchers appropriately address previous studies that pertain to the research questions and objectives of this study.  The review is thorough, and it includes several previous studies that help determine what is already known about horizontal violence in the nursing workforce.  The review is organized well, and it includes all the information needed to determine how this topic impacts nursing. Current research was included in the review of the literature.  The authors of this study describe how researchers of a previous study developed a model of bullying that often occurs in the workplace (Walrafen, Brewer, & Mulvenon, 2012).  This model depicts how violence in the workforce produces a negative impact on the employees’ health and career goals (Walrafen, Brewer, & Mulvenon, 2012).  Another researcher’s study produced results showing that new graduates of nursing programs and nursing students are reporting violence in the workforce (Walrafen, Brewer, & Mulvenon, 2012).  The authors discuss in the literature review how the students and new graduates reported suffering from both verbal and emotional abuse from other nurses (Walrafen, Brewer, & Mulvenon, 2012). The literature was well critiqued by the authors of this study.  The researchers critiqued what was known about the prevalence, causes, and consequences of horizontal violence in the nursing workforce based on previous research (Walrafen, Brewer, & Mulvenon, 2012).  The gaps in the knowledge related to the research problem were identified by the authors.  The information that is provided in the literature review justifies the need for the study.  The researchers identified what was known about the topic of horizontal violence in the workforce, and they described what was not known about this topic.  The researchers know that violence in the workforce is prevalent in the nursing (Walrafen, Brewer, & Mulvenon, 2012).   However, the researchers do not have a complete understanding of the factors that contribute or influence horizontal violence within the nursing workforce (Walrafen, Brewer, & Mulvenon, 2012).  In this study, the researchers hope to determine what causes horizontal violence and how common it occurs in nursing today (Walrafen, Brewer, & Mulvenon, 2012).  
The research questions are clearly stated by the authors of the study.  The researchers asked the subjects open-ended questions to determine whether they had experienced violence in their career as a nurse (Walrafen, Brewer, & Mulvenon, 2012).  Another question in this study was to determine how common violence occurs between nurses in any particular healthcare organization or facility (Walrafen, Brewer, & Mulvenon, 2012).  Finally, the authors hoped to determine ways to decrease the violence that exists between nurses (Walrafen, Brewer, & Mulvenon, 2012). The questions of the study are researchable as they have been stated by the authors.  The researchers used the open-ended questions to learn if the subjects have ever experienced violence in their career as a nurse.  By simply asking the subjects about their experience with violence in their career, the researchers can discover the underlying causes of the violence and how it impacts nurses today (Walrafen, Brewer, & Mulvenon, 2012).  The authors’ research questions can also be logically related to the problem, discussion, literature review, and framework of the current study. The problem is that the researchers do not know what causes violence between nurses (Walrafen, Brewer, & Mulvenon, 2012). They also do not know the prevalence of violence in nursing (Walrafen, Brewer, & Mulvenon, 2012). The researchers want to learn about each subject’s experiences in the nursing workforce to develop a better understanding of the prevalence, causes, and consequences of the violence existing between nurses (Walrafen, Brewer, & Mulvenon, 2012).  In the discussion, the researchers provide the results of the study. They also summarize how the results answer the questions about nursing horizontal violence. The authors created the questions to answer what is not know from previous research that was discussed in the literature review. The framework of the study was based on Bandura’s theory of social learning (Walrafen, Brewer, & Mulvenon, 2012).  Bandura’s theory suggests that the environment and the people in that environment influence each other’s actions and behaviors (Walrafen, Brewer, & Mulvenon, 2012).  The researchers’ questions about the factors causing violence between nurses can be related to Bandura’s framework (Walrafen, Brewer, & Mulvenon, 2012).  
[bookmark: _GoBack]The variables are identified by the researchers of this study.  The actions and behaviors of the subjects toward each other are the independent variables of the study (Walrafen, Brewer, & Mulvenon, 2012).  Also, the environment that the subjects work in is considered an independent variable (Walrafen, Brewer, & Mulvenon, 2012).  These variable all work together to predict the outcome of the study which is the dependent variable.  The independent variables are used to predict the occurrence of horizontal violence, which is the dependent variable (Walrafen, Brewer, & Mulvenon, 2012).  There are both conceptual and operational definitions, because this is a mixed method study.  This means that the study has both qualitative and quantitative aspects (Rebar, Gersch, Macnee, & McCabe, 2011).  The conceptual definition is the subjects’ personal experiences with violence in the workforce.  It is also the subjects’ description of the behaviors they believe result in horizontal violence in the workforce (Walrafen, Brewer, & Mulvenon, 2012).  The operational definition is the measurement of the number of subjects that report experiencing violence in the workforce (Walrafen, Brewer, & Mulvenon, 2012). There are both extraneous and intervening variables in this study.  The extraneous variables include the subject’s age, gender, work experience, education level, personality, job satisfaction, and ethnicity (Rebar, Gersch, Macnee, & McCabe, 2011).  Extraneous variables of the study could also include the environment, time of day, and specific shift the subject works as a nurse.  The intervening variables include the motivation, intelligence, expectations, and interest the subjects have in the study (Rebar, Gersch, Macnee, & McCabe, 2011).  The extraneous and intervening variables were not controlled in this study (Walrafen, Brewer, & Mulvenon, 2012).



