4. Review of the Literature						(10)________
   a. Is the review appropriate, thorough, organized?
   b. Is current research included?
   c. Is the literature well critiqued?
   d. Are there gaps in the knowledge re: the problem


· Literature review was not clearly labeled although there were references in almost all sections of the article. 
· Current research was included in the study along a wide range of data from other years. 
· Although literature review wasn’t labeled it was critiqued well throughout the article and it was always relevant to the discussion or topic that was being discussed.
· [bookmark: _GoBack]There are no gaps in the knowledge and the information flowed very well throughout the article. 

Articles as recent as 2006 were used, this was recent since this article came out in 2008. They talked about how studies showed that job dissatisfaction and poor work conditions were among the reasons why nurses quit their job. The studies that have been done before concluded that nurses cared about satisfaction more than economic or personal oppositions. According to Hayes et al. (2006), organizational characteristics associated with workloads, management style, empowerment and autonomy, promotional opportunities and work schedules are believed to contribute to turnover.
Hayes L.J., O_Brien-Pallas L., Duffield C. et al. (2006) Nurse turnover: a literature review. International Journal of Nursing Studies 43, 237–263.




5. Research Question/Hypothesis					10)_________
   a. Are research questions/hypotheses clearly stated?
   b. Is the question/hypothesis researchable as stated?
   c. Does the question/hypothesis relate logically to the 
	problem, discussion, literature review, framework

· The research question or aim of the study was clearly stated. The goal was To investigate the relationship between the psychosocial work environment and the intent to quit among a new nurses (Lavoie-Tremblay, M., O’brien-pallas, L. , Ge´ Linas C., Desforges N. and Marchionni, C. 2008).
· Yes the question is researchable as stated, there are many different ways to research the question at hand.
· Yes the question relates logically to the problem. The problem is that there is little know about the the new nurses perception of their current work environment and the impact that it has on their intent to stay at their perspective jobs (Lavoie-Tremblay, M., O’brien-pallas, L. , Ge´ Linas C., Desforges N. and Marchionni, C. 2008). 
The aim of this study was to conduct questionnaires to new nurses to get their feedback on their job and what different factors caused them to want to quit or not. The exact questions were, Do nurses who intend to quit their current nursing position have different perceptions of the psychosocial work environment from nurses who do not intend to quit?  The second question was do nurses who intend to quit the nursing profession have different perceptions of the psychosocial work environment from those who do not intend to quit? (Lavoie-Tremblay, M., O’brien-pallas, L. , Ge´ Linas C., Desforges N. and Marchionni, C. 2008). The problem was very closely related to the question and this connection continued throughout the whole article. They used other literature to back up their findings and help shed light on the problem.  


11. Results, Conclusions, Discussion of Findings			 (5)_______
   a. Are findings & interpretations differentiated?
   b. Is the research question answered?
   c. Are limitations of the study identified?
   d. Are implications for nursing addressed?
   e. Are the results generalizable? To whom?
   f. Are recommendations for future research identified:

· The findings and interpretations are differentiated.
· The research question was answered, The nurses who were planning on quitting their job perceived a significant effort/reward imbalance in addition to lack of social support. The nurses who were planning on quitting also had high psychological demands and elevated job strain (Lavoie-Tremblay, M., O’brien-pallas, L. , Ge´ Linas C., Desforges N. and Marchionni, C. 2008).
· Limitations of the study were identified. The participation rate was appropriate according to the method they used (which was mail). However the sample size and data although significant to conclude common themes and connections cannot be made into a generalized statement. 
· Implications for nursing was addressed, it is suggested that from the data collected nursing managers need to create a meaningful and supportive environment. It is important to make sure that the nurses feel that they are supported and feel like they are valued (Lavoie-Tremblay, M., O’brien-pallas, L. , Ge´ Linas C., Desforges N. and Marchionni, C. 2008).
· The research is not generalizable to a larger population, their needs to be more studies done to make this possible. However in the data found there were significant connections and theme that emerged. 
· It was suggested that further research be done in different states and countries be done to get more data collected to see if the themes they found in this study continue so that they can generalize it to one population.
There’s not much else to say about this slide in side notes since there all pretty straight forward questions. If you would like I can make it just single statements and then explain everything in the side notes? I don’t know how much will fit on the power point slide. 
