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Men in Nursing

	As quoted in the text of Men in Nursing: Barriers to Recruitment, “Historically, and even today, nursing is considered a single-sex occupation, identified as a role that is inherently natural to the female gender.  Thus, it has become identified as a profession deeply embedded in the gender-based power relations of society” (Meadus, 2000, p. 6).  Nursing is an occupation established by women because it fits the stereotypical “feminine” image, which includes nurturing, caring, and gentleness.  When one describes the traits of the typical male they include words that are almost the complete opposite of the feminine traits such as strength, aggression, and dominance  (Meadus, 2000, p. 6).  Stereotypically, men have never appeared suitable for the nursing profession; however, in today’s society more men have found the nursing profession suitable to be their lifelong careers.  Although nursing is perceived as a female dominated profession, men do serve a very important role in the history of nursing.  Men have overcame and are still overcoming many gender biases and barriers that play a big role in the ratio of men to women in nursing.  Furthermore, men have established themselves as the new source that was needed to assess the nursing shortage. The purpose of this paper is to discuss the role, impact, and implications of men in nursing.
	Although men in nursing may seem like a relatively new topic, men have been working as nurses since the earliest of times.  “Men have been working as nurses since the professions infancy, fulfilling the caring role in areas such as asylums, workhouse infirmaries, military services, and private associations” (Mackintosh, 1997, p. 233).  Men have been providing some sort of nursing care dating back as early as the fourth or fifth centuries.  The Knights of St. John 
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of Jerusalem who defended Jerusalem during the crusaders also helped build hospitals and castles across Europe that served as lodgings for pilgrims and places to nurse the sick.  
“The legacy of this order carries on today as the St John Ambulance Association, an organization formed by the order in 1877 to train men and women in first aid to minister to the sick and wounded in times of war and peace” (Evans, 2004, p. 322). 
From this point on, men have had some sort of influence on nursing but segregation in the profession soon followed.  “The formal segregation of women and men in nursing is evidenced in Britain in 1919 when the profession became self-regulating, with all qualified nurses being registered with the Royal College of Nurses” (Evans, 2004, p. 322).  After this event, the Nurses Act of 1919 was established.  The Nurses Act of 1919 confined men to a separate register and thus established nursing as the first self-determining, all female occupation (Mackintosh, 1997, p.233).  It was not until Edward Gavin, 18 years later, created the Society of Registered Male Nurses in 1937.  This society was created because he felt as if there was a lack of skilled nursing in the mental health field (Evans, 2004, p. 323).  Edward Gavin, along with many other male nursing pioneers, were appalled by the efforts to make nursing a female dominated profession.  Their efforts to include males has impacted nursing greatly, opening the first door to make nursing a male and female occupation. 
	 When one asks about the role men play in nursing, one has already established biased assumptions about men in nursing.  To fully understand the role of men in nursing one must understand the purpose of the nurse.  As quoted in the text of A Sociological Analysis of the Nurse Role, “The purpose of the nurse is to meet the total needs of the patient” (Johnson, 1958, p. 373).  The nurse in this case is neither male nor female.  Notice how Mirium M. Johnson did 
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not make any reference to gender in this quote.  This is due to the fact that men and women should have the same role in nursing but society encourages nursing to be a female profession.  The nurse is merely the individual who had dedicated their lives to offering care, comfort, and most importantly meeting the total needs of the patient (Johnson, 1958, p. 373).  As made evident by numerous scholars in the field of nursing, the role of men and women in nursing should be perceived as identical, but society’s views on gender, feminism, and muscularity make this impossible.
	Another key factor to the shortage of men in nursing involves the barriers men must overcome to be accepted into the nursing field that women generally do not have to overcome.  Many of the barriers male nursing students face come from several aspects.  In our history, the pronoun “she” was used fluently in nursing textbooks, which encouraged students to make assumptions that nursing, is primarily for females (Roth & Coleman, 2008, p. 151).  Other barriers for men in the nursing field come from the female students themselves. .  “Acceptance of male nurses by female nurses has also been perceived to contribute to environmental barriers” (Roth & Coleman, 2008, p. 151).   It has been noted that nearly half of the female population in nursing have a low level of acceptance to male nursing students in their classroom, clinical, or even at the hospital.  Other environment factors that serve as barriers to male nurses are the stereotype that male nurses are gay.  This stereotype has drawn men away from nursing since nursing was at its infancy (Evans, 2004, p. 323).  Men must overcome many barriers in order to be accepted into the nursing profession.  These barriers arise from the environment and sociological aspects and until these are resolved, men will always feel as if they must overcome something to be a nurse.
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Ever since the art of nursing has arisen centuries ago, an everlasting problem has followed it.  With the everlasting increase in the population, there must also be a similar increase in the number of hospitals our society provides to us.  New hospitals are being built to accommodate for our increasing population.  It is human nature that as the population increases the number of those who will get sick also increases.  As new hospitals are being built the demand for nurses is also increasing at a rate much faster then society can accommodate for.  One of the main reasons for this nursing shortage is the profession is not attracting men.  In today’s society, men have the ability to lower the nursing shortage but it seems evident that most of the male population is not attracted to nursing.  
“Men’s participation in nursing has been shaped by social and political factors, as well as by prevailing notions of masculinity and femininity.  This invisibility has contributed to the ideological designation of nursing as women’s work and played a major role in excluding and limiting men’s full participation in the profession” (Evans, 2004, p. 327).
It is very evident that getting more males to pursue the profession of nursing will help the nursing shortage.  Today, more and more males are pursuing the profession but there are still 
many gaps to fill.  It will take the help of an entire society to overcome the typical nursing stereotype and accept males into the profession without providing judgments about masculinity.
Whether our society was aware of it or not, men have influenced nursing greatly since the profession started.  The history of nursing is directly related to the upbringing of the male gender in the profession.  Men have been trying to be accepted as nurses for centuries and their struggles are still seen today.  In order for a male to be accepted into the nursing profession he must overcome several barriers that society and the environment places on him.  Also, a distinct 
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gender bias is still seen in hospitals and classrooms today that the male must overcome.  Finally, although the path to becoming a nurse for males is intimidating and places a great deal of judgments on them, there is still plenty of positivism that arises from more males entering the profession.  The increasing number of males in the nursing profession has been a great source in lowering the nursing shortage.  Men have and will always hold a great deal of importance in the nursing profession.  Once barriers can be broken and society can accept the males into the nursing profession, men will impact nursing even greater than before.
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