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Men in Nursing


Nursing will always be a career in demand. Nurses are needed everywhere and at all times of the day. What would the world be like without them? When the word ‘nurse’ comes to mind, one may immediately think of women.  The reason why nursing has always been feminized goes way back in the beginning history of nursing. Although it is true that nursing is a female-dominant career choice, David McKay Wilson (2009) informs his audience that men are slowly but surely discovering the field of nursing (Wilson, 2009). The purpose of this paper is to educate the reader on the history of males in the nursing field and how it is becoming an increasingly popular career choice among the male population. 

According to Chitty and Black (2011) inform their audience that the first three nursing programs opened in London in 1873. Due to their belief that women possessed natural sensitivity and qualities that a nurse should hold, these schools required their applicants to be female. Male students were entirely not allowed in the early nursing schools. Because of these times, nursing became known as a “woman’s job”. It was not until the eleventh, twelfth, and thirteenth centuries in Europe that men took part and supplied plenty of nursing care often within the authority of religious orders and/or the military. Even the first nursing schools in the United States of America did not enroll men, continuing the myth that nursing is for women. It became a discrimination against men entirely. Nowadays, it is not uncommon to see men enrolled in nursing programs Chitty and Black (2011) claim that approximately 8% of all students enrolled in nursing undergraduate programs are in fact, male. 

Chitty and Black (2011) go on to claim that the reason many men choose nursing is equivalent to their female counterparts reasons. Compared to women nurses, men in nursing are likely to be young, employed full-time in nursing, and to have more nonnursing education 

choosing nursing as their second career route. It seems as if the male population reasons for wanting to become nurses are that of a woman’s desires. According to Chitty and Black (2011), the top three reasons men choose to become nurses are to help people, the perception that nursing is a growth profession with many career paths, and the desire to have a stable career. Men in nursing have become such a subject that the American Assembly for Men in Nursing (AAMN) was organized to address and discuss influencing factors that affect men in nursing. Chitty and Black (2011) claim that the goals of the AAMN were very realistic and eye opening: Their goal was to encourage more men to choose the route of nursing to strengthen and humanize health care, to support the men who already chose nursing as their career, to advocate for continued research, education, and dissemination of information about men’s health issues, and to finally support members full participation in the nursing profession and in the AAMN. (Chitty & Black, 2011, p.44)

Chitty and Black (2011) claim that it was always tradition that men who were interested in health care went on to become physicians and even dentists of physical therapists, and it was the women who became nurses. Even in the media, women are the nurses in movies and their male counterparts are the physicians.  Male nurses are projected in a negative stereotypical way and it was always just assumed, women become nurses, not men. It was reported that men who chose the nursing path started feeling role strain which is an “emotional reaction that may be felt by a person in a profession that has a social structure dominated by members of the opposite sex” (Chitty & Black, 2011, p.44). This can create a feeling of stress and anxiety. Chitty and Black (2011) inform their readers that it was known in society that men become physicians and women are their nurses. The public is undereducated in males in nursing and therefore always assume that a man providing healthcare is a physician or a med student, never that they are their nurse. 

Many chose words and comments were given to men who chose the nursing career. It is very important that the public be educated on the male role in nursing and know that regardless of sex, race, or age, a nurse is a nurse and will continue to play important roles in saving lives and helping the sick. (Chitty & Black, 2011, p.43-45)

Wilson, the author of Meet the Men Who Dare to Care, an article written in 2009 about the Johns Hopkins University nursing program, backs up the fact that society plays a large role in why men shy away from a career in nursing. He says that one problem men face is the perception of nursing as “women’s work” or serving as a handmaiden to all-powerful physician who orders them around. Although this is the thought process of many men, it is far from the truth. Nurses, in fact, are the front lines in the fight against disease, assessing patients, making independent decisions on their patients, and working with a team of physicians. There is a lot of respect paid to nurses everywhere. (Wilson, 2009)

There are many implications of this to professional nursing. Lecher (2011) states that creating greater diversity in the nursing field was named an important goal for the AAMN. It is just as important for men to become nurses if that is what they feel they want to do. Society is too quick to judge a man when he becomes a nurse. Lecher (2011) claims that men accumulate for about five to ten percent of the nursing field, which truly is not a lot. Referring back to Wilson (2009), he claims that men too, can perform tasks that involve caring, empathy, and professionalism. Men too, can provide that sensitive care needed to take care of a patient. Wilson (200) even goes as far as to say that male nurses should be prepared to answer the inevitable question asked by plenty of patients and their families: are you gay? Or, when are you going to become a doctor? It just goes to show that this world is a stereotypical place and nobody should 

be questioned as to why they chose to help save someone’s life, that answer, is inevitable. You do not have to be “gay” to want to help others. 

To sum up the previous information, males in nursing are equally important as their female counterparts who chose the same life path. It is important to encourage men to get involved in the medical field as nurses. Nurses will always be important, if not the most important, and will remain in high demand. People must remember not to judge or poke fun at the men who decide nursing is for them. It is an honor and a privilege to become a nurse and help other people out each and every single day. Just how it is important to have diversity in schools and in the work place, it is equally important to have diversity in the healthcare field. A nurse is a nurse, white, black, man, woman, tall, short. They will always be there for their patients, and always be readily available to take care of them. Males in nursing are becoming more popular, and truly should continue to do so.
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