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The first class meeting introduced the separate small groups and their respective presentation topics. During the first group meeting a leader was not identified by the instructors but suggested by self-nomination. Individuals, including myself, chimed in at different moments during the conversation to resolve issues related to: food selection for the following week and group topic selection. Each member, relatively new to each other, was careful to respect the fellow classmate yet voice their opinion or suggestion in a non-domineering way. 

One person resonated as the group leader. Perhaps she seemed more of the leader by her readiness to act as scribe and time-keeper that led her to carry this title. During her role, she made sure to listen objectively to the suggestions of the group. In creating solutions to problems, the group leader was sure to include the entire groups input. This technique led to “buy-in” of each member. Each member felt as if they had a specific investment in the group, outside of wanting a decent grade, thus exerting more energy and input.


In reviewing Small (1990) descriptions of empathy, genuineness and respect I find that the techniques in theory seem natural and common-sense. It appears to be logical to encounter each individual with respect, genuineness and empathy. However, as each of us may notice what is common-sense and logical is not always practiced by individuals. I feel that Small’s suggestions to think outside the head of the counselor and grasp hold of the emotions of the client by reading verbal and non-verbal cues is refreshing. This act allows the counselor to step away from the personal issues that may cloud their ability to assist the client. 

In regards to genuineness and respect, these are qualities that are pertinent to the nursing profession. In caring for individuals at their most vulnerable times needs to be lead by the two aforementioned qualities. Hospitalized individuals feel empowered when they feel that the person cares. Providing the patient with the sense that they are capable to achieve and make decisions not only increases their self-esteem but also their health.

This week I reviewed the communication goal that I introduced in Journal 1. My progress with managing stress and cope has improved during the week. I utilized my weekly planner and classmates. During the week I managed to form a cohort of classmates that I can study and converse with. The ability to do the two alleviates stress because it allows for information to be reviewed and presented in more layman’s terms. The support that each group member provides the other increases coping. I have also worked ahead in a few classes to alleviate stress regarding assignment due dates. This action makes the amount of pressure felt decrease. I feel that I may meet my goal to completely manage stress and coping soon.
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