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The purpose of the paper is to discuss men in the nursing profession. According to Chitty and Black (date), men first entered the nursing profession in 1886. Prior to 1886, nursing schools primarily matriculated women into professional programs. The first nursing program to admit males was the New York City Training School’s division of the School for Male Nurses. Subsequent male nursing programs were established at the Mills College of Nursing at Bellevue Hospital and the Alexian Brothers Hospital in New York City and Chicago, respectively. (Chitty & Black, 2011, p. 32-33)

Males served as nurses prior to the 19th century. However portrayal of males in the nursing profession diminished with the Florence Nightingale era. The effort exerted by Florence Nightingale propelled women into the nursing profession driving the percentage of male nurses down. To date there are roughly 8% of males enrolled in undergraduate nursing programs. When asked for reasons that males enrolled into nursing programs, the following reasons were: 1) fast growing and diverse career, 2) desire to aid people and 3) stability in career path. Males were also more likely to choose nursing as a second career choice. In addition to a secondary career, males that chose nursing tend to have more unrelated nursing education, younger and working full time within the profession. (Chitty & Black, 2011, p. 43-44)

  Visibility of males in the nursing profession perpetuates the continuum of a low percentage of male nurses. As stated by Brady and Sherrod (date), men were more inclined to become nurses if they had relatives or friends that were nurses by profession. Observing a close confidante that is a nurse provides a role model to the male nurse. (Brady & Sherrod, 2003, p.159) 
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Further implication of the low ration of males in professional nursing can be attributed to issues that male students face in nursing programs. Male students have dictated problems surrounding clinical experiences, nursing instructors, relationship with peers and defense of profession. Males described struggles with critical thinking questions within the nursing curriculum that females did not demonstrate as problematic. (Brady & Sherrod, 2003, p. 160)

According to Roth and Coleman, public opinion remains strong regarding the definition and attitude toward nursing. As detailed within the study, images of nurses when coupled with physicians were perceived as subordinates rather than counterparts. Despite the prevalence of advance practice nurses and/or nurse practitioners nurses still carry the stigma of physician handmaids. Public opinion details nurses as feminine, childless and submissive. This creates a barrier for males entering the nursing profession. Males that enter nursing programs must encounter societal biases. (Roth & Coleman, 2008, p. 150)

A major indicator for low matriculation in nursing programs is gender bias. Male nursing students state that they must provide defensive explanations for their career choice. Males in nursing have been ridiculed for being homosexual or lacking intellect substantial enough to become a medical doctor.  This perception creates a barrier for males attempting to enter the nursing field thus resulting in low recruitment and enrollment. (Brady & Sherrod, 2003, p. 160)

Once enrolled and graduated from nursing programs male nurses are more inclined to encounter specialties that are least desired, such as: emergency care, critical care and mental health. In contrast, female nurses engaged in areas such as: pediatrics, school nursing, home health care and midwifery. (Roth & Coleman, 2008, p.150) Paragraph needs to be indented.-Also,make sure each paragraph has at least 3 sentences.
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Roth and Coleman (2008) identified that in spite of women entering into male dominated career paths they were not impacted by the same gender barriers as male nurses. Females in male dominated career paths did not have to defend femininity as related to jobs. The study also suggested that through interviews of male nurses the following: males practiced in feminine deprived specialties and extended focus on masculinity of the male nurse. Male nurses attempted to compensate for the gender bias by executing male behaviors. An example of this is demonstrated both by the male student nurse’s assistance in moving obese patients and other strenuous activities. Not only were these requests accommodated by the nurse but suggested by the instructor. Instructor request such as the above-stated is another gender bias that is present in nursing programs and practice. (Roth & Coleman, 2008, p. 149-152)

In addition to the gender barriers that men encountered in the nursing profession there were environmental barriers. The lack of mentorship programs coupled with the lack of male nursing instructors provides a low percentage of male role models. Decreased visibility of male nurses and instructors parallels retention in nursing programs for males. Consequently female attitudes towards male nursing students vacillate between acceptance and resistance. Female nursing students tend to accept male nursing students in the presence of other male nursing students in the program. A decreased number or encounters with male nurses correlates with low acceptance of male nursing students. This can create an uninviting environment for male nursing students. (Roth & Coleman, 2008, p. 149-152)


Recommendations have been made to recruit and retain male nursing students. Mentorship programs that support male nursing students during matriculation through accredited nursing programs provide support for males in a female dominated program. Providing 
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advertisements and literature that incorporates males as nurses increases male visibility in the program that may also increase male enrollment. In addition to increased male enrollment measures to debunk the myth that the nursing profession is an attack of masculinity. Efforts to streamline all departments of nursing as being viable employment options for both genders versus male and female assigned departments will reduce gender bias. Utilization of male nursing students as “muscle nursing students” by clinical nursing instructors, garnered for their assistance in moving obese or difficult clients should be delineated due to additional gender bias.  Make sure there is no information in this paragraph that needs to be cited.

In conclusion, the nursing profession is currently undergoing a shortage that is projected to extend for the next 10 years. If the present perception of male nurses proceeds there will remain a low percentage of male nursing students enrolled subsequently causing low numbers of male nurses. Recruitment and mentoring programs need to be widely available to ensure that male students are actively retained in the nursing profession as females are. Female students and instructors should cultivate their attitudes towards male nursing students despite the amount of encounters that they have with male nursing students. The same measures that were garnered to counteract the attitudes that society favored regarding females in male dominated career paths should be allocated for male nursing students.  All the above efforts will assist in contouring the stigma that male nurses are either homosexual or intellectually inadequate to become doctors. The final result may be increased male visibility in nursing.
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