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Burn Out


Strategies for burnout reduction:


Stress management courses


Reward programs


Mentor programs


Training and education


Counseling


(Hendren, 2010)
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Nursing Shortage


3.45 million nurses needed by 2020. 


Illinois Department of Financial and Professional Regulation enlists the Illinois Center for Nursing.


Where are the nurses:


Rural areas (lowest percentage of nurses)


Metropolitan areas (highest percentage of nurses)


Education Level


Pay


Chicago-Naperville-Joliet: $67, 720-70,420


Bloomington-Normal and Decatur: $54,690-58,460


Average salary: $64,690


(US Bureau of Labor Statistics, 2011)








Burnout


Forty percent of hospital nurses have higher burnout levels than average for health care workers.


The prevalence of burnout is higher among nurses who work in stressful settings.


Less prevalent among older individuals.


Family status plays an important role.


Risk Factors: 


Frustration


Loss of interest


Around the clock care


Vulnerable and needy patients


Changing health care


New technologies


Constant noise & business


Critically ill patients


(Alexander, 2009)
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Mr. Callaway to speak on his personal experiences in dealing with stress and burnout prevention in his career.








Guest Speaker


Mr. Bryan Callaway APN


Nurse Practitioner for 12 years


MSN from Indiana State University


Employed by Eastern Illinois University  Health Services
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