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After the Graduate Year: A Phenomenological Exploration of How New Nurses Develop their Knowledge and Skill Over the First 18 Months Following Graduation
Summary	Comment by Chas: The restatement of the title serves as the heading for the introduction (in this case the summary).

	After completing a university degree program to become a registered nurse, new graduates in Australia enter a 12-month transition program that provides clinical support, study days, and unit rotations. These 12 months are considered the graduate year. The purpose of this study was to evaluate how nurses develop knowledge six months after their graduate year. This is significant because nurses do not stop developing once they finish the transition program. The literature review identified that there were several studies that examined the graduate year; however, there were few studies that focused on the period after the graduate year. The research question was what experiences promote the skills of nurses six months after their graduate year. The design for this study was phenomenology. The study used focus groups and interviews to determine how the participants developed professionally. The interviews focused on three main questions: 1) What do you think was most influential on your development? 2) Does a person need to be established as a nurse before focusing on the patient? and 3) Since you finished the transition program, how do you perceive yourself as a registered nurse? The original sample size included 25 new nurses from four hospitals in Victoria, Australia. There were 21 females and four males. This study focused on the final focus group and only nine participants from three hospitals remained. The study was analyzed using Colaizzi’s framework, which allowed for transcripts to be coded and themes to be developed. Three main themes emerged from the focus groups: sense of belonging, independence, and moving on. The study concluded that six months after the transition program nurses are developing their knowledge and skill by feeling a sense of belonging, being independent in their work, and exploring the future.                              	Comment by Chas: Another spot that when printed out there was no space between the words. 	Comment by Chas: Another spot that when printed out there was no space between the words. 

Problem/Purpose
	New nurses must make the transition from student nurse to employed nurse and change environments from an academic setting to a health care setting (McKenna & Newton, 2008). In Australia, new nurses are aided in this transition through a 12-month program. After 12 months, nurses no longer have the formal support. The purpose of this study was to examine how nurses continue to develop after the transition program and with no formal support. The purpose is clearly stated in the abstract and introduction. The purpose can be researched by interviewing nurses about their experiences six months after the transition program. This is significant for the nursing profession as nurses do not stop developing after their graduate year. 	Comment by Chas: Use of ampersand versus And written out. There is one comment in which it is written out and multiple uses of the &…	Comment by Chas: Another spot that when printed out there was no space between the words. 
	Comment by Chas: This is great!
Conceptual Framework
The overall study was not based on a conceptual or theoretical framework. The researchers did utilize a particular framework for the data analysis to assist in organizing the data, but this framework was only utilized for data analysis. Research problems “can be refined either through reference to the existing literature about the problem or through theoretical frameworks” (Rebar, Gersch, Macnee, & McCabe, 2011, p. 204). The literature review section of the article addresses this. The concept identified is that new nurses go through different educational processes even after their formal education and professional practice has been completed. 	Comment by Chas: What is it? Name of the framework and all known analysis of this framework goes here. 	Comment by Chas: 
Review of the Literature
The review of the literature was thorough, organized, and appropriate. The literature review is in a separate section. The researchers reviewed 18 relevant articles. Fourteen of the articles were in the past five years of this article’s publication. The literature was well critiqued. The literature review included several studies that explored the development of nurses during their graduate year. However, there is a lack of research on the period after the graduate program when there is no formal support. This provided a need for the study. 	Comment by Chas: It is important not to start a sentence with a number as well numbers larger than 10 are written numerically.
	Comment by Chas: What did the critique conclude? Analysis needed here. 	Comment by Chas: Another spot that when printed out there was no space between the words.
Research Question
The authors were interested in how nurses felt six months after their graduate year. The research question is clearly stated in the introduction. The question is researchable as stated by interviewing nurses on their experiences. The question relates logically to the problem, discussion, and literature review. New nurses must make a transition from student to professional and the research question addresses their development along this transition. This study used the results of previous studies to form their questions and determine how to gather information. There were three key questions used in the study: “1) What do you perceive to have had the most influential impact in the development of your knowledge and skill as a registered nurse? 2) Does one need to establish one’s self as a registered nurse before one can focus on the patient or their family? and 3) From where we met six months ago, what are your perceptions of yourself as a registered nurse?” (McKenna and Newton, 2008, p. 11).	Comment by Chas: Delete colon	Comment by Chas: 
Variables
The variables are clearly identified in this article. The sense of belonging, independence, and moving on are considered the independent variables. The acquisition of knowledge and skill is the dependent variable. As the nurse achieves each concept, the level of knowledge and skill improves each time with a positive correlation. Operational definitions were provided for each independent variable. However, the operational definitions were only inferable for the dependent variables. The independent variables represented the nurse’s level of confidence in clinical ability and position in the workplace. The dependent variable represents the ability of the nurse to acquire knowledge and skill. There were not extraneous variables present in this research article, which may be a reflection of the limited amount of participants. This fact was also discussed in the limitations section. The limited amount of input makes it increasingly difficult to conclude or identify certain facts or variables. The use of a larger sample size may allow for more input, which would result in greater findings and possibly any extraneous variables.
Design
The research design for this study was phenomenology. It is an appropriate design because the researchers wanted to gain insight on how nurses develop their knowledge in the working field six months after the graduate year, as well as factors that hinder or facilitate their development of knowledge (McKenna & Newton, 2008). The researchers relied on the experiences of graduated nurses to gather information. Internal validity is not addressed.	Comment by Chas:  	Comment by Chas: Therefore……
Sample
The study began with 25 new nurses, which consisted of 21 females and four males. Their ages ranged from 21-45, and they came from four health care facilities in Victoria, Australia. By the time the final focus group was formed only nine participants from three hospitals remained in the study. The sample was representative of the population because they graduated from a university degree program, entered a transition program, and started their careers as nurses. However, the sample size for this study was too small and may not be representative of the other 16 graduates who participated in the beginning. The sampling method was appropriate because it obtained participants from different types of hospitals across the state (i.e., large regional, public metropolitan, and private metropolitan). Protection of the subjects was addressed. Ethical approval was obtained by Monash University and each of the hospitals. Also, participants signed informed consent forms and the participants were kept anonymous.	Comment by Chas: Sample size in the final focus group is definitely too small therefore it would be hard to verify that the participants left were truly representative of the population. A sample of 9 participants is not ample. 	Comment by Chas: How complete this sentence was IRB involved? You discuss ethical approval in the next sentence but not subject protection and if that protection would be adequate. Again analysis is needed here. 
Data Collection
The researchers conducted focus group interviews for 30 to 40 minutes at each of the hospitals. The data collection approach is appropriate. “The use of focus groups facilitates group interaction which allows richer data to be sourced than by individual interview” (McKenna & Newton, 2008, p.11). One researcher moderated the interviews and the interviews were tape recorded and transcribed verbatim. Key questions were developed from previous interviews. The tools are appropriate for this study.  Reliability and validity of the tools were not addressed.	Comment by Chas: 	Comment by Chas: Analyze and elaborate here. 
Data Analysis
The analysis procedure is based on Colaizzi’s (1978) framework, which provides a rigid framework that organizes open and loosely established information. Since the data was collected utilizing focus groups, there was a need to organize the data into an easy to evaluate format that would facilitate the ability to find common factors and results. The data analysis allowed the researches to identify common themes. The results of the study are clearly represented using direct quotations from the participants during the interviews. These quotations are organized into sections that represent the common themes. Tables and figures were not used to display the results. 	Comment by Chas: This should be discussed within the framework to make more sense of the foundation for the article and thus research. 

Results, Conclusions, Discussion of Findings
The findings and interpretations were differentiated. Each theme was separated into its own section. The research question was answered; it was found that six months after completing a transition program that nurses felt a sense of belonging, independence, and moving on (McKenna & Newton, 2008). The limitations of the study were identified. This study took place in three different hospitals in Victoria, Australia and the results may not be representative of other states in Australia. In the final focus group there was a reduction in participants from 16 to nine. The data collected may not be shared by the seven people that weren’t interviewed (McKenna & Newton, 2008). Implications for nursing are addressed and this study is important for nursing because nurses do not stop developing their knowledge and skill after their graduate year (McKenna & Newton, 2008). Due to the low participant rate, the results may be difficult to generalize for nurses who have completed a transition program. Also, the study was completed in one state and may not be applicable to the Australian population. Recommendations for future research were briefly identified.  Further research needs to be conducted on the development of nurses after the completion of a transition program.   	Comment by Chas: 	Comment by Chas: 	Comment by Chas: 	Comment by Chas: Why is future research needed? What are those recommendations into one sentence or with less sentence redundancy.
Overall Evaluation
	The purpose of this study was to determine how nurses developed their knowledge after completing a transition program. There was an obvious lack of research for nurse development after a transition program and this study fit that need. The study began with 25 new nurses, but was unable to retain all participants for the entire length of the study. Thus, this study only had nine participants and lacked a substantial sample size. The study took place in three Victoria hospitals and therefore, the results may not be applicable to other states in Australia. The study found three main themes: sense of belonging, independence, and moving on. Further research should be completed to determine the validity of these results. Also, research in other states would help determine if these results can be generalized for the Australian nursing population. Overall, this study provided insight into the development of nurses after their graduate year and began to fill the gap of research for this time period.  	Comment by Chas: Absolutely, within the sample this should have been more clearly written with regards to being representative of the population	Comment by Chas: Yes it has nursing implications but would the research not be better understood and have better backing if reconstructed and completed in hospitals in multiple cities across Australia and US? Especially with the nursing shortage, and use of many more participants from varied hospitals across the nations?
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