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After the Graduate Year: A Phenomenological Exploration of How New Nurses Develop their Knowledge and Skill Over the First 18 Months Following Graduation
EVERYONE: 
1. Please make edits directly to this paper as I have already corrected some spelling, grammar, and APA format.  I have tried to make it flow and tried to make it more uniform as we all have different writing styles.  Some of us use 2 spaces between sentences and others 1, so I went w/ 1 space.  We repeated each other so I removed the repeats.
2. Please review all the sections for spelling, grammar, and APA.  If you find something in another section that is not yours highlight or change the font color so that I know and can change it on the final document.  
2.  We need to shorten this paper.  It can only be 8 pages (1 page title, 6 content, and 1 page reference).  The summary is <1 page and the overall evaluation is ½ a page which leaves us with 4.5 pages for everything else.  Mathematically that is about 0.4 pages per section, but I know some sections require more and some less.      
Summary
	After completing a university degree program for registered nurse, new graduates in Australia enter a 12-month transition program that provides clinical support, study days, and unit rotations. These 12 months are considered the graduate year. The purpose of this study was to evaluate how nurses develop knowledge six months after their graduate year. This is significant because nurses do not stop developing once they finish the transition program. The literature review identified that there were several studies that examine the graduate year; however, there were few studies that focused on the period after the graduate year. The research question was what experiences promote the skills of nurses six months after their graduate year. The design for this study was phenomenology. The study used focus groups and interviews to determine how the participants developed professionally. The interviews focused on three main questions: 1) What do you think was most influential on your development, 2) Does a person need to be established as a nurse before focusing on the patient?, and 3) Since you finished the transition program, how do you perceive yourself as a registered nurse? The original sample size included 25 new nurses from four hospitals in Victoria, Canada.  There were 21 females and four males. This study focused on the final focus group and only nine participants from three hospitals remained. The study was analyzed using Colaizzi’s framework, which allowed for transcripts to be coded and themes to be developed. Three main themes emerged from the focus groups: sense of belonging, independence, and moving on. The study concluded that six months after the transition program nurses are developing their knowledge and skill by feeling a sense of belonging, being independent in their work, and exploring the future.                              
Problem/Purpose
ANYONE: Do you know what she means by empirical data? I tried looking in our book and online, but there wasn’t much there.         
	New nurses must make the transition from student nurse to employed nurse and change environments from an academic setting to a health care setting (McKenna & Newton, 2008). In Australia, new nurses are aided in this transition through a 12-month program. After 12 months, nurses no longer have the formal support. The purpose of this study was to examine how nurses continue to develop after the transition program. The purpose is clearly stated in the abstract and introduction. The purpose can be researched by interviewing nurses six months after the transition program about their experiences developing their knowledge. This is significant for the nursing profession as nurses do not stop developing after their graduate year. 
Conceptual Framework
BENJAMIN: 
1. Please double check that I put your information in the correct sections.  You did not include headings so I guessed by the content.  
2. We need to shorten this section by probably half… sorry!  Our paper can only be 8 pages long (1 page title, 6 content, and 1 page reference).
3. I don’t know if Colaizzi’s framework is a conceptual framework.  If you read the section data analysis in our paper, it is the framework that they used to analyze the data. Chastity suggested to me “One thing I will suggest is that many times frameworks or theorists are not mentioned and yet the writer is using a particular framework. Many times you can find that particular theory or framework by reviewing the reference list.” I looked at the reference list and could not find anything.  This information is suppose to be in the background section of the article, but I don’t see anything there either.  I tried to look up information to better explain it but had no luck.  
4. I don’t know if the concepts use listed are the concepts of the framework.  I think they are the results/themes.  Could the concepts actually be that new nurses develop differently based on the time period they are in? For example, this study looks at the time period after the graduate year.  Other studies have looked at 6 months during the graduate year and at completion of the graduate year.        
This study is based on a conceptual framework, specifically Colaizzi’s (1978) framework. This framework suggests a phenological seven step approach to analyzing and interpreting the input from the participants. The framework addresses the problem of how registered nurses (R.N.s) are immediately developing after their first year of graduate practice. To address the problem, it is important to address the participants and how they contend with the difficulties of the transition process from novice to professional. To interpret and formulate meanings out of focus groups and open interview styled observations it is important to follow a standardized process to extract structured information, and this is why the researchers chose Colaizzi’s (1978) conceptual framework, which states:
(1) Read the participants narratives, to acquire a feeling for their ideas in order to 	understand them fully.
(2) Requires the researcher to identify key words and sentences relating to the 	phenomenon under study.
(3) Formulate meanings for each of these significant statements.
(4) This process is repeated across participants’ stories and recurrent meaningful
	themes are clustered. These may be validated by returning to the informants to 	verify interpretations.
(5) Researcher’s should be able to integrate the resulting themes into a
	thorough description of the phenomenon under study.
(6) Reduce these themes to an essential structure that offers an explanation of the 	behavior.
(7) Return to the participants to conduct further interviews or elicit their opinions on the 	analysis in order to cross check interpretation.
	According to McKenna and Newton (2008) three different concepts were identified during the course of the focus group sessions; they were a sense of belonging, independence, and moving on. There are relationships identified within each section of these three concepts. Generally, each concept is the progression of the R.N. after the initial release from the one year program. McKenna and Newton (2008) established that the level of confidence was the central idea. As the R.N. progresses through the different concepts, the level of confidence in the R.N.’s own ability increases as well, which facilitates a greater capacity for learning. 
Review of the Literature
ANNA:
1. Isn’t the gap in the literature review that there are few studies done on the period after the graduate year?  
The review of the literature was thorough, organized, and appropriate; it was easy to find because there was a section to address literature review. The researchers reviewed 18 relevant articles and 14 articles were in the past five years of this article’s publication.  The literature was well critiqued and there were no gaps in the knowledge. This study was researching what the students feelings were after 18 months of starting the graduate year program. Included in the literature review was a discussion of the studies that have studied the first six and twelve months of the program. Since there wasn’t a lot of data after the initial twelve months of the graduate year the researchers decided it would be beneficial to study. 
Research Question
ANNA:
1. Maybe we should specifically list the 3 key questions used in the interviews here? 
2. Are we sure that the study is based on Colaizzi’s framework? It seems like this is for data analysis.  The whole conceptual framework is very confusing to me!
The question the researchers wanted to find out is how nurses felt six months after their graduate year ended. It is clearly stated in the introduction. The question is researchable as stated by interviewing nurses on their experiences.  The question does relate logically to the problem, discussion and literature review. The problem was that there was very little research done six months after the graduate program. This study used the results of previous studies to form their question and help gear how they wanted to gather information. The study was based on Colaizzi’s (1978) framework (McKenna and Newton, 2008).
Variables
BEN:
1. WOW! I think you got the hard sections!
2. I don’t know whether they are theoretical or operational definitions, but aren’t the themes defined in the section findings?  Look for the italicized words under each theme.  It shows how each theme was demonstrated.  “Independence was demonstrated through levels of knowledge attained; confidence developed; and increased responsibility..”
The variables are clearly identified in this article. The sense of belonging, independence, and moving on are considered the independent variables. The acquisition of knowledge and skill is the dependent variable. As the R.N. achieves each concept, the level of knowledge and skill improves each time with a positive correlation. There are not theoretical or operational definitions for any of the variables/concepts provided. However, the operational definitions were inferable for the dependent and independent variables. The independent variables represented the R.N.’s level of confidence in his/her’s clinical ability and position in the workplace. The dependent variable represents the ability of the R.N. to acquire knowledge and skill. There were not extraneous variables present in this research article which may be a reflection of the limited amount of input provided, considering the information was adapted from the nine personnel in the longitudinal study. This fact was also discussed in the limitations section. The limited amount of input makes it increasingly difficult to conclude or identify certain facts or variables. The use of a larger sample size may allow for more input, which would result in greater findings, and possibly any extraneous variables.
Design
ASHLEY:
1. I made some minor word changes.
The research design for this study was phenomenology. It is an appropriate design because the researchers wanted to gain insight on how nurses develop their knowledge in the working field six months after the graduate year, as well as factors that hinder or facilitate their development of knowledge (McKenna & Newton, 2008). The researchers are relying on the experiences of the graduated nurses for information.  Internal validity is not addressed.
Sample
ASHLEY:
1. I made some minor word changes.
2. I also helped word the ending sentences that you asked for help with.
The study began with 25 new nurses, 21 female and four male. Their ages ranged from 21-45, and they came from four health care facilities in Victoria, Australia. By the time the final focus group was formed only nine participants from three hospitals remained in the study. The sample was representative of the population because they graduated from a university degree program, entered a transition program, and started their careers as nurses. However, the sample size for this study was too small and may not be representative of the other 16 graduates who participated in the beginning. The sampling method was appropriate because it obtained participants from different types of hospitals across the state (i.e., large regional, public metropolitan, private metropolitan). Protection of the subjects was addressed. Ethical approval was obtained by Monash University and each of the hospitals. Also, participants signed informed consent forms and they were kept anonymous.
Data Collection
ASHLEY:
1. I did some minor changes.
The researchers conducted focus group interviews for 30 to 40 minutes at each of the hospitals. The data collection approach is appropriate. “The use of focus groups facilitates group interaction which allows richer data to be sourced than by individual interview” (McKenna & Newton, 2008, p.11). One research moderated the interviews and interviews were tape recorded and transcribed verbatim. Key questions were developed from previous interviews. The tools are appropriate for this study.  Reliability and validity of the tools were not addressed.  
Data Analysis
BEN:
1. This is where I would talk about Colaizzi’s framework.
The analysis procedures provide a rigid framework that organizes open and loosely established information. Considering the data was collected utilizing open focus groups amongst the nine final participants, there was a great need to organize them into an easy to evaluate format that would facilitate the ability to find common factors and results. The data analysis procedures allowed the researches to identify common factors amongst the participants that affected their development as nurses. The results of the study are clearly represented using direct quotations from the different participants during the focus groups. These quotations are taken from different individual participants, but the quotations are all organized in each section and represent each concept clearly. Each concept represents the reoccurring idea that is represented freely from each individual participant.
Results, Conclusions, Discussion of Findings
ANNA:
1. I did some minor changes.
The findings and interpretations were differentiated. The research question was answered; it was found that within 18 months of starting the transition program the nurses felt a sense of belonging, independence, and moving on (McKenna & Newton, 2008). The limitations of the study were identified. This study took place in three different hospitals in Victoria and may not be representative of other states in Australia. In the final focus group there was a reduction in participants from 16 to nine. The data collected may not be shared by the other seven people that weren’t interviewed (McKenna & Newton, 2008). Implications for nursing were addressed and it was stated that this information is very helpful to understand the success of the graduate program (McKenna & Newton, 2008). The results can be generalized for one state in Australia; however, more research should be conducted in order to apply the results to a larger population. Due to the low participant rate, the data collected cannot be used to make a generalized statement about the transition program. Recommendations for future research were briefly identified.  Further research needs to be conducted on the development of nurses after the completion of a transition program.   




Overall Evaluation
EVERYONE:
[bookmark: _GoBack]1. The rubric did not provide a guideline for information to be included in the overall evaluation.  Please let me know if there is something else I need to include.
	The purpose of this study was to determine how nurses developed their knowledge after completing a transition program.  There was an obvious lack of research for nurse development after a transition program and this study fit the need.  The study began with 25 new nurses, but was unable to retain all participants for the entire length of the study.  Thus, this study only had nine participants and lacked a substantial sample size.  The study took place in three Victoria hospitals and therefore, the results may not be applicable to other states in Australia.  The study found three main themes: sense of belonging, independence, and moving on.  Further research should be completed to determine the validity of these results.  Also, research in other states would help determine if these results can be generalized for the Australian nursing population. 	
Overall, this study provided insight into the development of nurses after their graduate year and began to fill the gap of research for this time period.  
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