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Title : Introduction to Transcultural Nursing
· A Culturally Diverse Nation
· Nursing’s intent to be a professional discipline
· Cultural Competency as a standard of education for nurses
· Intent vs. Intentionality
· 5 Components
1.  A desire for an outcome
2. A belief that the action will lead to an outcome
3. A desire to perform the action
4. Skill to perform the action 
5. Awareness while performing it
Notes: Today’s nation is built of cultures from all over the world which makes healthcare complex. This composition constantly changes requiring nurses to adapt to the many needs of the nation. 
	As nursing strives to be a professional discipline there is much discussion and debate on culture within all aspects of nursing and the willingness to include transcultural nursing.
	ANA and other government programs mandate that cultural competency be taught not only in school but throughout the spectrum of nursing careers and research. 
	Research has shown that without an attention to diversity healthcare quality and its associated practices will diminish and disparities will grow.
	Intent vs Intentionality means that nursing as a profession is striving to achieve all 5 concepts when incorporating transcultural nursing or cultural competency into all aspects of nursing as a profession. 
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Title: History of Transcultural Nursing
· 1974 American Nurses Association (ANA) invited by Center for Minority Health and National Institute of Mental Health to gain cultural competency.
· 1986 the ANA  issues the first intent to strengthen cultural diversity programs in nursing
· ANA continuously places transcultural nursing as a priority in its strategic plans
· ANA  transcultural nursing groups = Committee on Intergroup Relations, Affirmative Action Task Force, and Council of Cultural Diversity.
· 1997- U.S. Department of Health and Human Services (DHHS) Division of Nursing Leadership Invitational Congresses
· Main focus is on caring for the growing majority of minorities and to increase cultural diversity in the nursing profession.
· Healthy People 2010- U.S. DHHS
Notes:  In 1974 the ANA responded to the invitation to become culturally competent in various areas of healthcare by proposing and supporting doctoral-level preparation in the area of mental health for ethnic and racial minority healthcare providers. .
	The primary goals of Healthy People 2010 is to eliminate health disparities due to lack of cultural competency and that every person throughout the nation regardless of background and socio-economic status to have access to culturally competent and comprehensive based health care. 
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Title: Success’ and Challenges for Transcultural Nursing
· Success: 
· Nursing Incorporates transcultural nursing into curricula as well as to licensure and certification exams for all nurses. 
· Organizations such as ANA continuously focus on the inclusion of culture into all aspects of nursing, such as research, workforce, and education.
· Government grants and programs dedicated to bringing about awareness in nursing and recognizing the call for transcultural nursing.
Notes:  	“The intention of nursing being a discipline that embraces, integrates, and permeates 	cultural diversity is continually challenged and evaluated” .
	The ANA is adamant on including cultural competence into all aspects of nursing to 	increase knowledge base to nurses and help them to provide better care. 
Title: Success’ and Challenges for Transcultural Nursing Cont. 
· Challenge:
· Transcultural nursing is highly complex and will be a career long endeavor  for all nurses
· Continuing to promote cultural diversity within the nursing profession to continuously help promote cultural competencies. 
· Minorities groups are rapidly growing. 
Notes: There must be recognition by nurses and society as a whole that Transcultural nursing is a slow and episodic movement to which will not be achieved overnight. 
	ANA along with other government programs need to continually support the push for cultural competency within the nursing curricula, as well as confront diversity shortages within not only school faculty but healthcare field in general to provide new nursing grads with diverse role models and preceptors.
	Importance of Transcultural nursing is most apparent when taking into account that the US Census bureau as reported by Archibald, Lowe, and Lynn (2009) stated  that “the minority population within the United States has reached a high of over 100 million, and one third of the total U.S. population is of minority descent. In addition, every 27 sec, there is one international migrant”.
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