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The Professional Image of Nursing
The image of nursing is unique to every person depending on experiences, ethnicity, and age.  Most importantly the image of nursing should be one that is an example of professionalism.  Nurses need to display professionalism at all times in front of patients and colleagues.   There are many different aspects that help to shape the career of the professional nurse.  Nursing is more than just being empathetic and caring; it is about being respectful, knowledgeable, and skilled.  It is critical with the always changing healthcare field that nursing school educates its graduates to perform on a professional level. 
	In the article Employer Perceptions of Knowledge, Competency, and Professionalism of Baccalaureate Nursing Graduates from a Problem-Bases Program, graduates were identified to have stronger leadership and confidence.  This study also showed that graduates were more comfortable and better communicators (Williams & Day, 2009).  Skills such as these are very important when working with others where communication and leadership is crucial. Having a comfortable nurse is the most comfortable for the patient.  A nurse that is nervous and cannot effectively communicate will frustrate and worry the patient.  Communication is a major part of the nursing career.  If difficult situation arise, a nurse who can communicate effectively will be able to keep the situation under control and keep the patient calm. 
	All nurses should have a professional attitude about their job it is not limited to any specific area of the nursing field.  With additional education nurse practitioners have added pressure to be professional and display this to colleagues and patients at all times.  Certified Nurse Midwives must constantly maintain a professional and positive reputation to attract new patients.  Patients are not always repeating their visits to Certified Nurse Midwives, so they must rely on referrals of past patients and other positive feedback. Professionalism and the Nurse-Midwife Practitioner:  An Exploratory Study is an article that explains the level of professionalism that Certified Nurse Practitioners must keep.  This study found that Certified Nurse Midwives are professional due to their education.  Such programs put emphasis on being advocates for families and a belief for public service (Hampton & Hampton, 2000).  
	In nursing school, a way for student to learn how to become professional nurses is through the use of mentors.  Mentors would help to lead the way for young learning nursing and would set an excellent example.  Having a mentor lets student know exactly what to do and what is expected of them but would allow them to ask questions and learn firsthand.  Mentorship has shown to have positive effects on nursing students.  It has shown to improve nurse’s self confidence, improved competency, and helped nurses to better understand and evaluate patients (Ronsten, Andersson, & Gustafsson, 2005).  Gaining or improving skills such as those are crucial in becoming a well rounded and professional nurse.  Mentorship would help pass down knowledge and skill on a personal, one on one, level that would help nurses master skills if they need extra help.
	Professional nursing is a learned trait that is best learned by example.  Nursing schools play a huge part in educating their students on how to become a professional nurse.  Nursing can mean many things to many different people, but being a professional nurse is something that all patients and colleagues will notice and appreciate.  The image of nursing is not one that should be damaged in any way.  By keeping nurses professional the reputation of nursing will remain untarnished and will remain positive.  Professional nurses are respected and respectful which improves the overall image of the nursing profession.
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