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Men in Nursing


The purpose of this paper is to inform the reader about the history, barriers, and gender biases that men face daily in the nursing profession.  It used to be very uncommon to see a male nurse working in a hospital.  People have a stereotype of a nurse as being a female.  This stereotype is due to the fact that some people feel that women are more nurturing and loving than males.  There are many stereotypes that are changing due to people thinking outside of the box and wanting to do something that is not typical of their gender.


When people think of a nurse, most have an image of woman taking care of a patient that pops into their head.  One does not automatically see a male.  Men have always been in nursing, especially in the eleventh, twelfth, and thirteenth centuries in Europe.  These men gave much of the care needed, rather than women.  Women did not start becoming a part of the nursing profession until late in the nineteenth century.  Much of this was due to Florence Nightingale who felt that it was a female’s duty to serve others.  She felt that men were confined to the profession due to their strength and physical control over the patient. (Chitty & Black, 2007, pp.44-45)

Many schools in the United States would not even let men be admitted to the school.  This was how nursing first became discriminatory towards males.  The only area of nursing where it was acceptable for men to work in was the psychiatric field.  This was acceptable due to the men having strength and stamina.  The Army Nurse Corps, and later the Navy Nurse Corps, discriminated against males and excluded them from participation.  During war, men were assigned to drive trucks or operate heavy equipment rather being given the title of being a nurse.  
MEN IN NURSING









3

The first male did not receive recognition of being a nurse until 1955. (Chitty & Black, 2007, p. 45)
It was also hard for men in the military to become nurses due to the fact that they were not able to become part of training programs because of their gender.  The number of male nurses increased after World War II because the GI Bill was passed and this helped to provide funding for their education.  This helped men who wanted to be a nurse finally get to do what they had dreamed for so long.  Since World War II, many military corpsmen have been able to enter into nursing schools. (Chitty & Black, 2007, p. 45)

There have been many men in history who have helped shape nursing into what it is today.  James Derham was a slave who worked as a nurse in 1783.  He later became a physician.  In 2000, General Bill Bester became the first male nurse promoted to Chief Nurse of the Army.  The first male dean of a nursing school was Luther P. Christman.  He has been an advocate for male nurses and has stressed the importance of expanding the nursing role.  The first African-American male to earn his PhD in nursing was Randolph Rasch. (Chitty & Black, 2007, p. 48)

From 1992 to 1996, the number of men working as nurses increased 70 percent.  However, from 1996 to 2000 the number of male registered nurses represented exactly the same percentage.  A slight increase of male nurses has occurred since 2004.  As currently enrolled students graduate, the number of male nurses is expected to rise. Men entering nursing do have the same outlook as most of the females who enter the profession.  Males have been found to be motivated to enter nursing because they want to help people, they feel nursing has many career paths, and to have a stable career. (Chitty & Black, 2007, pp. 45-46)   
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The American Assembly for Men in Nursing was founded in 1974 for men to be able to discuss issues that affect men in the nursing profession.  They formed this organization with different objectives in mind.  They wanted to encourage other men of all ages to become
nurses to strengthen health care.  These men wanted to prove to society what they have done to better the nursing profession.  Another objective of theirs was to be advocates for continued research and information about issues in men’s health.  They wanted to support the other men in the organization and the nursing profession. (Chitty & Black, 2007, p. 46) 

Most men that are interested in being a part of the health care field, become doctors or dentists.  Women interested in the health care field usually decide to become nurses.  Some 
people may question a male about his sexual preferences because nursing is seen as a female profession.  In a journal by Brown, he feels that men may do their job differently to make themselves look more masculine (2009).  They may downgrade the people-oriented activities and focus their attention on task-oriented aspects (Brown, 2009).  The attitudes of people have changed about men entering the nursing occupation, but some men may still be affected by the old stereotype. (Chitty & Black, 2007, pp. 46-47)

There are other factors that come into play when a male thinks he may want to go into the nursing profession.  In an article by Meadus and Twomey, males that participated in a study felt that inadequate recruitment and a lack of male role models in the media made them think twice about going into the nursing profession (2007).  These men sometimes feel anxiety due to the nursing profession being dominated by mostly women.  The community also may not realize that men can be just as good of nurses as women.  Some people may also think that male nurses were not smart enough to become doctors so they chose the nursing occupation instead.  Male nurses 
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may feel discriminated against due to female nurses only asking for help when they need to move someone or lift something.  Men may also not feel welcome in clinics and delivery rooms.  Male student nurses may also not get the same experiences in the clinical setting as a female 
student nurse.  Some women may not feel comfortable with a male giving them a bath or inserting a catheter. (Chitty & Black, 2007, pp. 46-47)


Not all the issues that men face in the nursing career are negative.  A male nurse may be hired over a woman because he is stronger and may have better leadership skills.  A male nurse may receive more respect because he chose a career choice that was female dominated.  A male physician may also treat a male nurse as more of an equal compared to a female nurse.  It is also 
common for a male nurse to have a higher salary than women nurses.  This may be due to the specialty unit that the male works on.  These units usually may pay more because they are specialized. (Chitty & Black, 2007, p. 47)


There are still many things that can be done to attract males to become nurses.  In a journal by Roth and Coleman, they feel that male students being exposed to the diversity of nurse practitioners and nurse specialists would help it to create interest in men thinking about entering the nursing profession (2008).  Men will not want to enter a profession where they do not feel welcome.  Nursing schools need to try and bring in more male students and make sure they provide an environment that they feel comfortable in.  These schools can hire more male professors as role models to the male students.  Books and journals for nursing should try and use pictures of males when showing nurses on the job. (Chitty & Black, 2007, pp. 47-48)


With the number of male nurses increasing every year, it will help make the nursing profession more diverse.  Men and women both need to use the strengths of each other to help 
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with the care of the individuals that they will come into contact with.  All nurses need to realize that having both men and women working together in the nursing occupation is a positive thing. (Chitty & Black, 2007, p. 48)  
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