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Men in the Nursing Profession
The purpose of this paper is to inform about people about men in nursing including give background, talk about gender biases, and explain the implications to the nursing shortage. “Approximately 5.4% of the 2.1 million R.N.s employed in nursing in the United States are men, according to the National Sample Survey of Registered Nurses conducted in March 1996 by the Health Resources and Services Administration” (Chung, 2001). Several years ago, there were many gender biases and barriers that men in nursing had to face. Some of these are still present in today’s day in age. One very common view is that women are nurses and men are doctors. “For many years, nurses were considered the ‘handmaids’ of the physician” (Chung, 2001). Nursing is predominantly a white female profession. “Experts blame persistent stereotypes about which professions are suitable for men or women, noting that high school guidance counselors still generally fail to recommend nursing as a career option for young men” (Thrall, 2006). The number of men in the nursing profession is expected to rise in part because of the need for nurses alongside an unsteady economy. “Driven by the nursing shortage, nursing schools and hospitals are making a concerted effort to woo a previously untapped base of men, as well as trying to change the image of nursing as a women's profession” (Domrose, 2003). This is considered a very positive thing for the nursing profession. Now men may feel more comfortable when entering into the field of nursing.
Male nurses tend to be treated like women and in turn may possibly shy away from the profession all together. “Roughly 13% of students enrolled in nursing schools are men” (Chung, 2001). There is a current nursing shortage as well as a teaching shortage for nursing. “The United States is in the midst of a nursing shortage that is expected to intensify as baby boomers age and the need for health care grows” (AACN, 2009). There is not a significant enough increase in nursing school enrollment to meet the anticipated demand for Registered Nurses (AACN, 2009). “American Association of Colleges of Nursing reported a 2.2% enrollment increase in entry-level baccalaureate programs in nursing in 2008” (AACN, 2009). There are programs being put into place to try to get more men in the field of nursing. “Campaigns with slogans like ‘Looking for a Few Good Men’ and ‘Are You Man Enough to be a Nurse?’ have attracted national media attention, with stories in The New York Times and the Associated Press” (Domrose,2003). 
Sadly, the stress level of nurses is being increased because of understaffing and is negatively effecting job satisfaction. Many nurses have left the profession because of these reasons. It is an ugly ongoing circle. There are not enough nurses already and that is a huge reason for people to leave the field. No one wants to do twice as much work because the facility cannot keep itself well staffed. As stated before, when baby boomers become older, there will be a greater need for nurses. If nothing else, people need to get past their gender biases because of the demand for nurses. “At the same time, some men in nursing have experienced no repercussions from the ‘nurses are women’ stereotype and have actually received positive treatment because of their gender” (Chung, 2001).
There are many difficult obstacles men have to face when interested in a predominantly woman’s field like nursing. “There are certain questions and concerns that come up in the clinical rotations specific to being a male student where it would be helpful to have a male nursing professional address them” (Mulherin, 2007). Unfortunately, men in nursing “have been viewed as being different or gay due to their close working relationship with women combined with the assumption that nurses are female” (Chung, 2001). Luckily, society is becoming more and more at ease with the idea of male nurses. “About 6 percent of nurses today are male. But while the discriminatory practices against men nursing might be easing, male nurses continue to tell stories about unfair treatment” (Hilton, 2001). Male nurses can conquer these pessimistic views by addressing them properly. Stereotyping is typically an initial response. “Although people may feel a little uncomfortable at first sight of a male nurse, they will quickly come to trust and respect him for his professionalism” (Chung, 2001). Men in nursing can simply win over coworkers and patients with confidence and a positive attitude. “To successfully bring in and keep men in nursing the profession needs to examine its own attitudes about why men have been excluded in the past and work to eliminate factors that might be keeping them away” (Domrose, 2003).

Men in the nursing profession may hesitate to work in certain specialties such as obstetrics or pediatrics. “The intersection of gender and human development is salient for adult male learners entering the field of nursing” (Smith, 2006). Some women have a problem with having male nurses care for them for their obstetrics needs. “Nursing faculty needs to be aware of potential problems, especially when patients might feel uncomfortable about having a male nurse” (Hilton, 2001). Because of this, it is more difficult for a man to work in women’s health than other areas of nursing. The path of least resistance tends to be more appealing. Discrimination and harassment originate more in areas involving caring for women. “Some women deliberately discriminate against male nurses, but this is a small minority of people” (Hilton, 2001). Men in the nursing profession can be just as kind and compassionate as their female peers. “Female nurses are interested in power for themselves and their patients; males are interested in not only self- and patient empowerment but also empowerment of the nursing profession” (Hilton, 2001). Men can positively affect the nursing profession as a whole.
Fortunately, positive change is taking place in the younger generations of nurses. “The image of nursing as an exclusively women's domain finally may be going the way of crisp white uniforms and hats” (Domrose, 2003). Changes are being made in the field as well as in the schools. Men are being welcomed into the nursing profession in many different ways. In the past all learning materials were directed entirely toward women. When a man was seen in text books it was for anatomy purposes only. Also in these texts, men were often depicted as the patient in need of care and the woman giving care. “Nursing schools are changing the colors and photos on their brochures, eliminating the pastel pinks and lavenders and the pictures of smiling young women” (Domrose, 2003). The future of nursing is looking less and less feminine because of efforts to accept men into the field. Hopefully, this will make a major difference in where the nursing profession is headed. Men and women should be able to work together for the greater good. There are negative views that cripple the world we live in today. If people could get past gender biases and prejudices, the world would be a better place. “The Health Resources and Service Administration’s National Sample Survey of 2000 says that of the estimated 2,696,540 registered nurses in the United States, 5.9 percent are male” (Hilton, 2001). 
In conclusion, the purpose of this paper is to inform about people about men in nursing as well as give background, talk about gender biases, and explain implications to the nursing shortage. Many years ago, there were many gender biases as well as barriers that men in nursing had to deal with. Few of these are present in today’s nursing profession. These stereotypes have persisted all through the years and seem to be dwindling as the number of minorities in the profession has steadily increased (Chung, 2001). The number of men in the nursing profession is anticipated to increase partly because of the need for nurses coupled together with a wavering economy. This is encouraging news for the nursing profession for many reasons. This will help the shortage as well as provide a more balanced field when it comes to gender. Men are just as capable of providing proper care to the masses as women are. 
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