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Holistic Health
Module One
“Disease can be our spiritual flat tires – disruptions in our lives that seem to be disasters at the time but end by redirecting our lives in a meaningful way.”….Bernie Seigel
Introduction 
This module will assist you in understanding the basic concepts of complementary and alternative therapies, as well as traditional Chinese Medicine, Ayurvedic Medicine, and Native American Healing and Curanderismo.
Module Objectives
Upon successfully completing the assignments within this module, you will be able to:
1) Differentiate between the concepts of Complimentary Alternative Medicine (CAM) and the Western Biomedical Model for health and illness.
2) Construct a systematic approach for finding and evaluating evidence-based results of scientific studies on complimentary and alternative medicine.
3) Distinguish between the concepts of balance, spirituality, energy and breath common to most healing practices.
4) Explain the concepts of qi; yin and yang; the five phases; the five seasons; and the three treasures as they pertain to traditional Chinese medicine.
5) Interpret your own dosha body type based on the elements and doshas of ayurvedic medicine for self-discovery and self-understanding towards a healthy lifestyle.
6) Analyze how to integrate Traditional Chinese Medicine, Ayurvedic Medicine, Native American healing and Curanderismo within the role of professional nursing practice.
Module Requirements
The following module requirements must be completed successfully in order to pass this course.
1. Read Chapters 1 – 5 in Fontaine (2005).
Assignment One
Answer the following question in the Module One Discussion Board by Thursday of the first week. By the end of the second week of the module, reply to at least two of your cohorts’ answers. 
Explain “yin” and “yang”. What has been your experience, if any, with oriental/Asian medicine and/or cultures? What do you think about these specific definitions and the concepts they portray? How do you believe most folks within our culture view Asian treatments?
Assignment Two
Complete the assignment below by Thursday of the second week of the module. 
Choose one nursing journal article. You may search any credible database (EBSCOhost, CINAHL, etc.) and find any peer reviewed nursing journal article that is related specifically or generally to holistic health and complementary and alternative medicine. You may also find articles on appropriate professional association websites, such as nccam.nih.gov, a wonderful source for this course. Following the example in Fontaine, give an overview of the article in the “Research Article Summary” forum. DO NOT use attachments for this assignment. Post your answer as a reply to the forum. While APA is not required and this will be sent in email format as a post you must cite your reference at the end of your reply, just as you see it done in your text, but in APA format. Note: you must address all components that are given in the text in order to receive full participation points for this module. These include:

1. What is the study about?
2. How was the study done?
3. What were the results of the study?
4. What additional questions might I have?
5. How can I use this study?
By the end of the second week of the module (Module), reply to at least two of your cohorts’ answers. 
Group Assignment
With your group members, develop a learning team (group) charter that will indicate how you will organize and construct the upcoming group assignment. The charter provides direction and “rules of the road”, so to speak. You can find an example below as well as at the end of your syllabus. This will give you a great start on developing this document. Post your charter in the group room (A, B, C, etc….) by the last day of Module One before midnight. 







                 LEARNING TEAM CHARTER EXAMPLE
The learning team charter is to be completed and submitted by Sunday, January 31st before midnight for approval prior to any assignment work is to be done. Below is an example of the necessary components the charter must include for approval. 


	Course Title
	N306B: Holistic Health Promotion
	
	All team members participated in the creation of this charter and agree with its contents ____ (Please check)

	Instructors
	 Assistant Professor Pamela Hood
	
	

	Course Dates
	
 1.11.10 through 4.30.10
	
	

	
	
	
	
	
	
	


Team Members/Personal Information 
	Name
	
	Phone
	
	Fax
	
	Email

	Chelsea Dart
	    
	Cell:  812-899-0654
Work: 618-544-5858
	
	618-544-5858
Call before
	
	cdart@lakeviewcol.edu
     kclallstars@gmail.com


	Student #2
	
	 
	
	
	
	

	Student #3
	
	
	
	
	
	

	 Student #4
	
	 

	
	 
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


Team Member Skill Inventory 

(Areas individual members can contribute/want to develop)

Student #1 (use the actual student’s name): I am a multi-tasker with skills MS Word, MS PowerPoint, and MS Excel. I am also a team player, who enjoys completing tasks in a timely manner. I always like to get things going quick to make sure we get it done in time. 
Student #2: Good writing mechanics and proofreading/editing skills, proficient with Word 2003. PowerPoint and Excel need further development.
Student #3: Proficient in Word 2003, fairly proficient in PowerPoint.  I also have no problems doing anything that my team needs me to do, and am organized and efficient.
Student #4: Work well with PowerPoint, great with reviewing documents and proofing. I can do anything for anyone as long as it gets us where we need to go. It is important to me that we submit all components and the final product in a timely manner and with the constraints set by the professor.

Learning Team Goals 

(May include project assignment goals, group process goals, quality level goals, etc.) 

1.    Team work process: Understand requirement, develop approach, assigned tasks, share work 
       and provide feedback, develops draft(s), review draft(s) and provide feedback, develop and  
       submit final draft.
2.    Turning in assignments in a timely manner to ensure feedback between time members. 
3.    Work efficiently and effectively together to ensure quality in work is evident. This will 
       ensure maximum learning capacity by all team members.
4.    Learn from each other’s strengths and weaknesses.

What are potential barriers to the achievement of these goals?

1. Learning to work together as a cohesive a team. 
2. The lack of team leadership. 
3. The failure of team members to adhere to team ground rules (lack of self-management). 
4. The failure of team members to feel appreciated, respected, and heard.
5. Having individualistic approach as opposed to team orientation.
6. The failure to adhere to APA Edition 6 guidelines for all assignments.
7. Internet server going down. 
8. Personal computer malfunctions
9. Personal or work responsibilities.
Ground Rules

Meeting schedule, locations, attendance expectations, agenda, assignment completion, communication methods, etc.

· All team members will monitor the Group ___ forum on a daily basis and respond to content/questions as appropriate.
· Contribute equally; maintain a professional and respectful tone, complete tasks on-time. 
· Communicate through our team forum unless server is down. 
· Respect each other, equal participation, gain consensus, be open and honest.
· Share the lead role:  One person should pull all the work together so there is one style and language in our work. All work should be completed in a timely manner. Leader for each assignment will vary and should be agreed upon by all members.
· A time line of project completion will be decided, by the group, prior to any project being started.
Conflict Management

What are potential conflicts that might arise among or between team members during this course? How will team members deal with these and other conflicts?

The team agrees to develop a project plan by midnight Day Two (Tuesday) of the assigned week and schedule deadlines for individual contributions. When learners rely on others to do most of the work, the situation shall be handled this way:   give solution here. 
If team members are not contributing equally or are unable to meet a deadline, they will let the team know in advance when extra support is needed to complete a task.
Dispute among members in regard to content: the syllabus is the guide and overriding direction for content. Use the syllabus instructions and grading grid to reach consensus or rule by majority vote.
Faculty Member Feedback to Students
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