5. Research Question/Hypothesis					10)_________
   a. Are research questions/hypotheses clearly stated?
   b. Is the question/hypothesis researchable as stated?
   c. Does the question/hypothesis relate logically to the 
	problem, discussion, literature review, framework?
	The main objective of the study was clearly stated as attempting to understand the experiences that nurses have with the violation of their dignity at work and to explore the reasons behind that. Researching the experiences of nurses with the violation of their dignity was researchable as the researchers were able to interview 15 nurses about the hypothesis of this article. The participants were able to answer questions and give their opinions and experiences on the matter of the violation of their dignity at their place of employment. 
#8
The sample was described in the research study which included interviewing 14 women and 1 man for a total of 15 subjects for the study. The age of the participants varied between 24 and 50 years. “The study included 2 head nurses, 10 nurses, 1 staff, and 1 matron. One of the participants was a nurse who had changed her major to biochemistry” (Khademi, Mohammadi, & Vanaki, 2012). Subjects of the study had different areas of where they worked in the hospital. The sample did provide a representation of the population since there was a variety in ages, gender, area of expertise, and was conducted in two different hospitals. Researchers provided an appropriate sampling method and an adequate sample size of 15 individuals. A qualititative method with a conventional content analysis approach was used to find the answers to the questions that the researchers were looking for. The protection of the subjects was addressed in the article. “They were informed that participation in the study was voluntary, so they could refuse to participate or withdraw from the study at any time without being penalized or losing any benefits. Moreover, the participants were reassured about confidentiality and anonymity” (Khademi, Mohammadi, & Vanaki, 2012).
#9	
“The data of the study was collected through unstructured interviews from July 2009 to August 2010” (Khademi, Mohammadi, & Vanaki, 2012). Using unstructured interviews was an appropriate method to use since the overall theme of the study is an emotional issue. Interviewing the participants in the study provided an opportunity to hear and record personal and various answers from the 15 individuals. “Totally, 26 face-to-face interviews with 15 participants were conducted. Each interview lasted between 15 to 80 min” (Khademi, Mohammadi, & Vanaki, 2012). The interview started with general questions then the researchers asked more complex and personal questions to gain more information on the theme of the study. Interviewing concluded when no more new information was provided from the participants. The researchers did use a table system to organize the data they collected and split the findings into subcategories and four main themes were extracted. Organization of the tables was shown adequately as an example of what all the tables looked like. Validity and reliability of the use of the table was not mentioned anywhere throughout the article. 

11. Results, Conclusions, Discussion of Findings			 (5)_______
   a. Are findings & interpretations differentiated?

“The objective of this study was to understand the nurses’ experiences of violation of their dignity at work and to explore its dimensions” (Khademi, Mohammadi, & Vanaki, 2012). The research study was answered as the researchers found out there are various ways and influences that nurses can have their dignity be violated. According to the authors of the study, using the qualitative approach has emerged patterns and constructs that are dependent on the context thus influencing the applicability of the findings (Khademi, Mohammadi, & Vanaki, 2012). The sampling included a variance from the different wards thereby increasing the validity and applicability of the study approach. Using that particular approach was one of the strengths in the study. The implications of this study include an improvement about nurse’s dignities; provides a new insight to nursing managers and researchers about management and leadership; useful for policy making and education of nurse managers; and guides managers to provide a dignifying work environment (Khademi, Mohammadi, & Vanaki, 2012). Results did not include specifying one particular race, ethnicity, gender, or age; therefore, the results were generalized to the whole nursing population. Researchers did not mention any recommendations for future research. 
