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Men in Nursing

The purpose of this paper is to show how men have affected the nursing field, to give information about the history of men in nursing and the barriers men have to go through. This paper will also discuss what strategies are being taken into consideration to ensure men of this career and how it will help with the nursing shortages.

According to Mackintosh (1997) as cited in Evans J. (2004) on page 321??Are you using the information from the Mackintosh article or the Evans article???, “The history of nursing is almost exclusively a history of women’s accomplishments, despite the fact that men have worked as nurses since the profession’s infancy.” Okrainec (1990) “Suggests the failure to recognize this contribution leaves men nurses with little information about their professional background and historical position, a situation which suggests and perpetuates the notion that men nurses are anomalies” (as cited in?? Evans, 2004, p 321). This suggests that men who want to go into nursing have a hard time establishing their statues and where they belong in the nursing field.
 “Failure to recognize men’s participation in nursing leaves men nurses with little information about their professional background and historical position. It also maintains the invisibility of gender relations that have shaped the experience of men and women alike. Such relations understood within their broader social context, remains poorly understood and hence uninterrupted, to the detriment of nurses and the profession of nursing” (Evans, 2004, p 321). You can’t have a whole paragraph be a single block quotation.
This paper will provide information about men in nursing and their struggles throughout history. It will also take a look at how shortages of male nurses have affected the nursing field. One paragraph = 3 complete sentences.
History


According to Davis (1980) and Dingwall at al. (1988) (as cited in Mackintosh, (1997, p. 232) on page 232, “Men have worked as nurses since the profession’s infancy, fulfilling the caring role in areas such as asylums, workhouses infirmaries, military services and private associations.” It shows throughout time their services were needed. Not a complete paragraph.
“The introduction of Nightingale trained nurses, or ‘reformed’ nurses, swiftly spread from St. Bartholomew’s Hospital, London, England in 1860 to the province, reaching the Manchester Royal Infirmary in 1864. This development created a non-religious nursing sisterhood on the European model, which allowed no room for male participation in nursing within the general or voluntary hospital section” (Mackintosh, 1997, p233). Nightingale started the discrimination against the male gender in nursing, and it has carried on throughout generations.-This information needs to be cited. 
Adams (1969) and Greene (1975) said “That however, the asylums with their strict sexual segregation of patients and staff proved more difficult to infiltrate. Male attendants were not prepared to allow general trained female nurses to take over the asylums and in 1879 the Medico-Psychological Association was founded. Its’ membership consisted of male medical superintendents, with the aim to improve the standing of the male attendants” (as cited in Mackintosh, 1977, p 233-234). Men were not going to allow women to take over what was rightfully theirs from the beginning. See APA p. 171 for formatting quotes >40 words.
“But men working within the asylums were doubly disadvantaged by the new breed of ‘lady’ nurses, and still had to face ‘feminism, snobbery… and deeper sexual taboos’” (Abel-Smith 1960 p. 117)(as cited in???) . “They were also ‘poorly placed to resist, their social background and level of education were markedly inferior to those of the general nurses, and they lacked the clear identification with the medical model of illness and treatment which psychiatrists were adopting’” (Dingwall 1977 p 201) )(as cited in???). With the ladies moving into the asylums and trying to make the men leave, the men also had to put up with how mean the ladies were towards them.

 Bendall and Raybould (1969) said “By the 1900 general hospitals and workhouses were dominated by female nurses (as cited in Mackintosh, 1997, p 234). Male nurses were only allowed entry to part 2 of the register, with one male nurse allowed admission to the first unelected GNC” (Editors reply to query Nursing Mirror 1907). In the end of the gender fight it seems that the women won and dominated the nursing field.
Stated by General Nursing Council (1939), Editorial, Nursing Times (1949), “The 1949 act amalgamating the male part of the register with the other constituent parts effectively ended formal legislative discrimination against male nurses, with 108 schools of nursing opening their doors to male probationers in 1947. The expansion in numbers of males employed as a result of these changes was dramatic, with a 542% increase in the number of male nurses registered between 1939 and 1947. “121 male nurses entered the register en bloc in 1947” (General Nursing Council 1948, in Nursing Mirror 1948), “and membership of the Society of Male Nurses expanded from 39 in 1939 to 507 in 1945” (Minutes of the Society of Male Nurses 1945). “Difficulties still remain in nursing for males but it has improved enormously” (Mackintosh, 1997, p 235). This shows that with getting the discrimination out of the way in nursing the ratings have improved with male nurses in the field.
Gender Bias and Barriers


According to Lusk (2000), “Although researchers have reported the public’s perception of nurses and nursing in generally positive one potential barrier perceived by men is the public image of nursing is a traditional feminine career” (as cited in Roth & Coleman, 2008, p 149). Hemsley-Brown and Fosket (1999) interviewed groups of male and female students separately stratified by different age groups (as cited in…..). Although the data indicated an admiration for nurses and their work, this rarely matched their desire to become nurses. The most popular reason for not entering nursing was a perception they would not attain job satisfaction. The second reason was a perception that nurses were too squeamish. Young men were more likely to show a disinterest in nursing because they believed it was a profession for females. The most negative perception of nursing came from middle class boys who had fears of being perceived as gay or being feminine” (Roth & Coleman, 2008, p 150).  These are the top reasons why men are scared or apprehensive to enter the nursing field. If nursing for men was put in a positive way boys may not feel the need for these fears. These stereotypes need to be addressed at a younger age.
“Of all the barriers reported the most prominent was the lack of mentorship programs. Ninety-nine percent of respondents stated that this barrier was significant. The absence of the historical contributions of nurses who were male, from nursing texts and the ubiquitous use of the feminine pronoun “she” in nursing schools and hospitals, were also seen as barriers. Another perceived barrier reported was that men did not feel welcome as students in the clinical setting. Male nursing students also reported being nervous that female patients would accuse them of sexual inappropriate care and also indicate their desire to pursue nursing as a career was not supported by the people who were important to them” (Roth & Coleman, 2008, p 151). 
“Even more, men in nursing may report themselves as being the victim of homophobic abuse: “I’ve been called awful things- you faggot this, you faggot that” (Wingfield, 2009, p 23). “So not only is there something burdensome about masculinity itself, but the practice of a career in nursing places additional burdens upon the man as if these fragile structures of personality require additional effort to sustain in the face of ‘low status’ and anticipated homophobic jibes. Men in nursing are thus constituted as victims” (Brown, 2009, p 125-126). This could be perceived as men being too sensitive but it is a huge barrier for getting men into this profession.

“Much can be done to confront paradigms that perpetuate perceived and real barriers experienced by nurses who are male. First, to challenge public perceptions of nursing that create barriers for male nurses, the profession needs to monitor and critique how the imagery of nursing is presented to the public….Additionally, increasing the number of males in nursing academia, on all levels from faculty to Deans, has the potential to increase the visibility and contribution of males to nursing on a large scale” (Roth & Coleman, 2008, p 151). Many hope that this will help with getting more males into the profession of nursing.
Shortages


According to Trossman, (2003) “Much has been written recently about the potential short fall of nurses that certain recommendation is to increase the number of men in the profession…Men only make up between 5% and 10% of the workforce in the United Kingdom, United States, and Canada. For example, in March 2000, only 5.4% of nurses in the USA were male. Although a small percentage, it actually represents a 226% increase in the number of male nurses in the past two decades” (as cited in Mullan & Harrison, 2008, p 528). The high increase percentages show potential for the future of male nurses.

Mackintosh (1997) “In Britain this potential was realized to a greater extent as a result of acute nursing shortage compounded by large numbers of unemployed ex-servicemen. As prevailing notions of masculinity were redefined, nursing was increasingly promoted as an occupation appropriate for both men and women” (Evans, 2004, p 325). It was finally realized both men and women could work together in the nursing career.

“Understanding the centrality of gender in relation to the history of men in nursing in Canada, Britain, and the USA is essential if nursing is to address longstanding gender inequities that impact on men and women in nurses” (Evans, 2004, p 327). Men in nursing have to be looked at the same way all over the globe for it to be acceptable.
“What we need, rather, is an adequately political language of the experience of men and women in nursing that places individual experience coherently and exhaustively in the material environment of social space and time. It is in this way that we can genuinely advance the interest of men and women and build an effective profile for the profession as a whole” (Brown, 2009, p 127). 
“At extraordinary times such as war and acute nursing shortages, gender boundaries are negotiable” (Evans, 2004, p 321). We all need to work together to encourage men to join the nursing field, It can help with shortages and keeping the diversity in the hospitals equal with the patients.
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Where’s Chitty and Black (2011)??? Other than that, this is an excellent group of sources you chose.
Sarah: We need to meet. Your citations are really a problem. I can’t give you a passing grade as your paper is currently written. –Cindy Line, RN,MSN; 11/16/10


