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Ethical Dilemma- Whistleblowing 
[bookmark: washere]The purpose of this paper is to discuss the dilemma of whistleblowing in the nursing profession. Whitleblowing is defined as, “an attempt by a member or former member of an organization to issue a warning to the public about a serious wrongdoing or danger created or concealed by the organization” (Lachman, 2008).   “The Code of Nurses which guides nursing practice states, ‘the nurse acts to safeguard the client and the public when health care and safety are effected by incompetent, unethical or illegal practice by any person’ (ANA, 1985) The Code also embodies a deep concern for ethical principals of nonmaleficence, beneficence, fidelity, veracity, social justice, and respect for the autonomy of the client and the nurse.   The Code calls for nurses to be accountable to prevent or remedy any potential harm that might come to the client” (Light, 2001).  This is where the ethical dilemma starts; nurses are required to provide a safe, legal practice.  Unfortunately, there can be several reasons this doesn’t happen.  It can be caused by the facility the nurse is working for, the people the nurse is working with or sometimes even the patient. That big quote needs to be set apart from the text according to APA p. 171.
For the nurse the dilemma becomes, do I tell or do I not tell.  Most places of employment have a chain of command to report problems.  If the nurse sees an issue they should report to there supervisor in hopes that the problem will be addressed.  If it is not, the nurse is able to report all the way up the chain of command.  If an issue isn’t address and the nurse is concerned for safety or legal issues with patients, then the nurse has several ethical principles’ to consider. 
The first is autonomy, “Autonomy assets that individuals have the right to determine their own actions and the freedom to make their own decisions” (Chitty & Black, 2011, pp.108).  This is true for the patient and also the nurse.  The nurse needs to be able to decide it they need to tell or not, without any influence from their employer.  They should be able to decide without fear of losing their job, retaliation or punishment.  The government has provided the Whistleblower Protection Act to prevent such act from happening.This information needs to be cited.  
The second ethical principle the nurse has to take into consideration is beneficence.  “Beneficence is commonly defined as “the doing of good” and is one of the critical ethical principles in health care. In, essence, one should always consider one’s actions in the context of promoting good for others (i.e., the patient)” (Chitty & Black, 2011, pp.108).  The nurse has to decide if what they are about to do will cause harm to the patient.  In whistleblowing, this could involve issues that involve a patient’s family not doing what a patient wishes and could ultimately cause harm to the patient. The nurse will have to decide if the benefits of tell will out weigh the benefits of not telling.  
A third ethical principle to be considered is nonmaleficence.(this term is not part of the assignment) “Nonmaleficence is defined as the duty to do no harm.” (Chitty & Black, 2011, pp.109).  The nurse should never do anything that would harm the patient.  If a patient is being harmed in any way, it becomes the nurse’s duty to provide safety for that patient. Sometimes a patient may need interventions to provide safety that a patient doesn’t really want. 
The forth ethical principle is justice.  “The principle of justice states that equals should be treated the same and that unequals should be treated differently.  In other words, patients with the same diagnosis and health care needs should receive the same care.  Those with greater or lesser needs should receive different care” (Chitty & Black, 2011, pp.109).  Basically every patient should be treated appropriately with the diagnosis they have.  They should have the same care regardless of who they are or how much money or insurance the patient has. 
Fidelity (this term is not part of the assignment) is the fifth principle, “fidelity refers to faithfulness or honoring one’s commitments or promises” (Chitty & Black, 2011, pp.110).  Nurses have promised to provide appropriate care, to follow the Code of Ethics and to follow the rules of the facility they work for. 
Last but not least is the ethical principle of veracity.  “Veracity is defined as telling the truth, or not lying” (Chitty & Black, 2011, pp.110).  Telling the true is an important part of nursing and should always be followed, even when there is a mistake that has been made.  A nurse must tell the truth to the patient, the family, the doctor, and the facility.
The fact is that whistleblowing takes into consideration all of the ethical principles mentioned above.  The nurse will have to consider and ponder the decision to tell.  However, it is imperative that the bottom line be about the patient and their safety.  It is unfortunate when a nurse has followed the proper channels, has informed the proper people, and nothing is addressed.  The nurse will then have to take the problem to the public and let the chips fall.  
In conclusion, the decision to tell isn’t always going to be an easy one. It is a decision that could be a matter of life or death.  However, if a nurse uses the five principles outlined in this paper it will be an informed decision that will eventually provide better care for many patients to come.  A paragraph needs at least three complete sentences.
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